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Halkbank Enerji Kredileliiy
hem siz kazanin, hem dunya kaz:

Enerji yatinnmi yaparak, hem fabrikasini daha cevreci yapmak
hem enerijiyi daha verimli kullanip kar etmek isteyenlere destek bizden!
Cok uygun kosullara sahip eneriji verimliligi ve yenilenebilir enerji kredilerimizle
bilgi almak ya da basvuruda bulunmak icin sizi en yakin subemize bekliyoruz.
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16 Editérden / From he Editor

Cemalettin Komiircii
Turkiye Verimlilik Vakfi Baskani

ergimizin 4.sayisinda bizi son derece sevindiren
iki haberi sizlerle paylagsmaktan buytik bir mutlu-
luk ve onur duyacagiz.

ilk haberimiz, kurulusumuzdan bu yana cok kisa
bir stire gegmesine ragmen, Tiirkiye Verimlilik Vakfi’'mi-
zin kamu yararina vakif statlistinde degerlendirilerek,
vergi muafiyeti taninmasidir.

Maliye Bakanligimizin yazisi ve Bakanlar Kurulu’nun
21.06.2018 tarihinde karari ve Sayin Cumhurbaskanimiz
Recep Tayyip Erdogan’in onayi ile vergi muafiyetinin ta-
ninmasi, Uizerimize diisen sorumlulugu kat be kat arttir-
mistir. Her seyden dnce gok degerli Maliye Bakanimiza,
Bakanlar Kurulumuza, Basbakanimiz ile Cumhurbaska-
nimiza, sahsim ve vakif yonetimi adina en derin saygi-
larimizi, sonsuz stikranlarimizi sunariz. Bu vakfimiza ve
bize duyulan inancin bir gostergesidir.

ikinci haberimiz ise artik her konuda ve her platformda
varligini iyiden iyiye hissettiren, “olmazsa olmaz” konu-
muna gelen “Verimlilik” kavraminin, yasamimizin her
alaninda siiratle egemen konuma gelmesiyle ilgilidir.
Blyuk- kiiclik demeden ister kamu ister 6zel sektorde
olsunlar her kurum, kurulus ve isletmeler, verimlilik
konusunu goz ardi edemeyecek duruma geldi.

Peki, tilkemizin yeni bir yonetim sekli ile yonetilecegi
boylesine 6nemli bir dénemde, verimlilik faktorii nasil
daha iyi anlasilabilir ve uygulanabilir... Kurum, kurulus-
lar ve isletmeler, kaliteyi nasil daha 6n planda tutarak
verimliliklerini artirabilir... iste bu konuda iilkemizin
gercekten eksikligini hissettigi bir kuruma siddetle ihti-
ya¢ duyuldugu da apagik bir gercektir.

Bu eksikligi gidermek icin Ttirkiye Verimlilik Vakfi, ok
onemli bir kararla Verimlilik Akademisi’ni kurarak, bu
olumsuzlugu gidermeyi Ustiine vazife ald1.

Verimlilik Akademisi, ilkemiz ile diinyadaki degisme ve
gelismeleri izleyerek, verimlilik alaninda surdurilebilir
kalkinma ve rekabet odakli ekonomik hedeflere uygun
olarak, cevre dostu verimlilik politika ve stratejileri ha-
zirlamak, ekonominin tim kesimlerine, sektorlerine ve
isletmelerine yonelik verimlilik kiltiriintin gelistirilmesi
ve verimlilik bilinci olusturulmasina katkida bulunmak
amaciyla kurulmus egitim ve 6gretim kurulusudur.

Verimlilik Akademisi, 28 kalemde verecegi danismanlik
hizmetleriyle farkli kesim, sektor ve dlgekteki cok sayi-
da kurulusun verimliliginin artirilmasina ve gelisimine
onemli katkilar saglayacagi gibi, bu yolla lilke ekonomi-
sinin verimlilik ilkelerine uygun olarak gelismesine de
yardimci olacaktir.

Dergimizin bu sayisinda yine son derece énemli bir konu
ele alindi. Yasam boyunca gereksinim duydugumuz
egitimde de verimlilik yadsinamaz bir gergektir.

Son dénemde Yeni YOK’Uin yiiksekdgretim kurumlari-
mizda verimliligi etkileyecek yasal dliizenlemelere 6nci-
lik ettigini ve bltin stireglerde verimlilik ve kalitenin,
oncelenen konularin basinda geldigine taniklik edince,
biz de ayin konugu olarak Yiksekdgretim Kurulu (YOK)
Baskani Sayin Prof. Dr. Yekta Sarag’i sectik. Son derece
basarili islere imza atan Sayin Sarag, egitimde kalite ve
verimliligin artirllmasi konundaki diistincelerini Verimli-
lik Dergisi okurlariicin biiylk bir ictenlikle yanitladi.

Ozellikle, Yiiksekdgretime giriste muhakeme ve bilgiyi
kullanmaya dayali yeni sinav sistemi, YOK Mobil uygula-
masiyla, Yeni YOK’lin dijitallesen yiizii ile “Universiteler
birbirinin kopyasi olmamali” konularindaki degerlendir-
me ve gorusleri oldukea dikkat gekici...

Gegen sayimizin konusu Sifir Atik Projesini elbette ki
unutmadik, béyle ¢cok 6nemli bir konuyu da unutturma-
yacagiz...

Emine Erdogan Hanimefendi’nin himayeleriyle adeta
bir ¢i1g gibi blytyen, gelisen ve kitleleri etkisi altina alan
bu projenin belirlenen hedeflere ulasmasi icin “Sifir
Atik gelecege deger kattik” seminerleri cergevesinde il

il tanitimlara devam ediliyor... Bu konudaki seminerler
maratonunu da bu sayimizda siz degerli izleyicilerimize
iletiyoruz.

Gectigimiz doneme damgasini vuran konular ile gezi,
kultiir, sinema, kitap, teknoloji gibi konular ile degerli
yazarlarimizin ¢ogunlukla “Egitimde Verimlilik” konu-
lariniisleyen son derece bilgilendirici kdse yazilarina

arastirmalarina da yer verildi...

Kalin saglicakla.



In the 4th edition of our magazine, we will be very happy
and honored to share with you two news that made us

quite happy.

The first news is, despite only a very short period of time
has passed since our founding, our Turkey Productivity
Association has been regarded as the public benefit as-
sociation and gained tax exemption.

The recognition of tax exemption by the letter of the Mi-
nistry of Finance and the decision of the Council of Minis-
ters on 21.06.2018 and the approval of our President Mr.
Recep Tayyip Erdogan have increased the responsibility
over us. First of all, we offer our deepest respects and
endless gratitude on behalf of me and our association
management to our honorable Finance Minister, Council
of Ministers, Prime Minister and President of the Repub-
lic. This is an indication of the belief in our Association.

Our second news is about the fact that the concept of
“Efficiency” which comes to its “indispensable” position,
which makes us feel its presence in every subject and
every platform, is rapidly gaining the dominant position
in all areas of our life. Whether large or small, whether in
the public or private sector, every institution, organizati-
on and enterprise has become unable to ignore the issue
of efficiency.

How can the efficiency factor be better understood and
implemented in such a significant period when our
country will be governed by a new government style...
How can institution, organization and enterprises incre-
ase their efficiency by keeping the quality ahead... Itis
also a clear fact that there is a vital need for an instituti-
on which our country really feels lacking.

In order to fill this deficiency, Turkey Efficiency Associati-
on, giving a very important decision, has established The
Academy of Efficiency and undertook the duty of rectif-
ying this problem.

The Academy of Efficiency is an education and training
organization which was established with the purpose
of contributing to the development of efficiency culture
and efficiency awareness for all segments of the eco-
nomy, sectors and businesses, by following the changes
and developments in the world and in our country and
preparing environmentally friendly efficiency policies
and strategies in accordance with sustainable develop-
ment and competitive economic targets in the field of
efficiency.

In addition to providing significant contributions to the
enhancement and development of the efficiency of a
large number of organizations in different fields, sectors
and scales, with consultancy services to be provided in
28 items, The Academy of Efficiency will also help the
country’s economy to develop in line with efficiency
principles.

In this issue of our magazine again a very important issue
was discussed. In education field, which we need throu-
ghout all our lives, efficiency is an undeniable fact.

Since we have recently witnessed that the New YOK pi-
oneered the legal regulations affecting the efficiency in
our higher education institutions and that efficiency and
quality in all processes are the priorities of th is issue, we
have selected the Board of Higher Education (YOK) chair-
man Prof. Dr. Yekta Sarag as this month’s guest. Mr. Sa-
rac, who has started many innovations as the chairman
of the board, answered our questions sincerely.

Especially, his review and suggestions on the new exami-
nation system for higher education based on judgement

and information utilization, YOK mobile application, New
YOK’s digitalizing face and the issue “University are quite

remarkable...

Of course we have not forgotten the Zero Waste Project
of our last issue, and we will not forget such a very im-
portant issue either...

In order for this project, which has been snowballing,
developing greatly and influencing the masses under
guidance of Ms. Emine Erdogan, to reach the determined
targets, promotions in every city continue under fra-
mework of “Zero Waste We Added Value to the Future”
seminars. We are sharing the seminars marathon regar-
ding this subject to our valuable readers in this issue.

As well as the topics made their marks on the past pe-
riod, also topics such as trips, culture, cinema, book,
technology etc. and highly informative columns and re-
searches of our valuable writers, which are mostly about
“Efficiency in Education”, have been included...

Take care of yourself.
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NCLI TUKETIM

ESVIK ETMELIYIZ

Turkiye Verimlilik Vakfi yayin organi
‘Verimlilik Dergisi’nin 3.sayisina konuk
olan Emine Erdogan Hanimefendi,
liderligini yaptigi “Sifir Atik Projesi”
6zelinde yapmak istedikleri seyin
bilingli bir tiiketim kaltiirtint tesvik
etmek ve evde, okulda, fabrikada,
hastanede, isyerinde kagidi gidadan,
cami metalden ayristiracak bir sistem
kurmak oldugunu soyledi.

Bir projenin basariya ulasmasi, toplu-
mun tim kesimlerinin sahip ¢cikmasiy-
la miimkiin olabilecegine dikkat ¢ceken

EMINE ERDOGAN

Lady Emine Erdogan

Emine Erdogan, “Bu iste kadinlarin
katkisini 6zellikle 5nemsiyorum. isin
gerekliligine kadini inandirmissaniz

o isin basari orani katlanarak artiyor.
Atik yonetiminin en temel unsurunun,
atiklarin kaynaginda ayrilmasi oldugu-
nu sdylemeliyiz. Yani her sey evimizde,
isyerimizde basliyor” dedi.

Cumhurbaskanligi Kiilliyesi’nde ku-

rulan sistemde diinyaya 6rnek olacak
sekilde sifir atik noktasi yakalanmasi-
nin ardindan Erdogan, sunlar soyledi:
“Projenin nihai hedefi, 2023 yilinda

tiim Tiirkiye’de bu kiiltiiriin iyice yer-
lesmis olmasini saglamaktir. 2018
yiinda asamali olarak; kamu kurum-
lari, terminaller, egitim kurumlari,
aligveris merkezleri, hastaneler,
otel-restoran gibi tesisler ve biiyiik
fabrika ve isyerlerinde projenin ha-
yata gegirilmesini saglamak gerekir.
Proje kisa siirede bircok sektorden
ilgi gordii. Belediyelerin bu ilgisini
¢ok 6nemsiyorum. Cok yakinda sis-
temini kurmus, personelini egitmis
bircok kurum ve kurulusun adini
duyacagiz insallah.”

“We should encourage conscious consumerism.”

Lady Emine Erdogan, who was a guest
to the 3rd Issue of 'Efficiency Magazine,
the media outlet of Turkey Efficiency
Foundation, told that the "Zero Waste
Project" that she is leading aims to
encourage a conscious consumption
culture and to set up a system that will
separate paper from the glass at home,
school, factory, hospital, workplace

Emine Erdogan noted that the success
of a project can be achieved through
the involvement of all parts of the so-
ciety, and said "l especially care about
the contribution of women in this work.

Ifyou convince the woman of the ne-
cessity of the job, the success rate of
that job will increase exponentially. We
must say that the most basic element
of waste management is the separation
of waste at the source. So everything
starts at home, at work "

Following the achievement of the

zero waste point as an example to the
world in the system established in the
Presidency Complex, Erdogan said:
""The ultimate goal of the project, is
to ensure that this culture is firmly
entrenched in all of Turkey in 2023.

Gradually in 2018; public institu-
tions, terminals, educational insti-
tutions, shopping malls, hospitals,
hotels and restaurants, as well as
large factories and businesses need
to be places where the Project comes
to life. The Project attracted the
interest of many sectors. I really care
about this interest of the municipal-
ities. I hope to god that we will soon
hear the name of many institutions
and organizations that have estab-
lished the system and educated their
personnel. "

e 000000



110 Ozetler / Summaries

2018 SIFIR ATIK

Projesi’nin Atilim Yili

Bevre ve Sehircilik Bakan Mehmet Dzhaseki, bizzat kaleme
aldigi projenin, daha verimli ve kalici hale getirilmesi igin .
“Sifir Atik Yonetimi Eylem Plani” hazirlandigimi belirtti,. [ e

2018: THE YEAR OF ADVANCE FOR THE PRO-

JECT OF ZERO WASTE ﬂiji?ﬁl
Minister of Environment and Urbanization Mehmet i ‘

Ozhaseki, stated that he is preparing personally the

“Zero Waste Management Action Plan” to make the OY U N LA R D A
project more efficient and lasting. is L an Qﬂfobi

Arastirmada, islam karsithiinin dijital oyunlarda
yer alma nedenin, verilmek istenen mesajlarin
hilingaltina seslenmesi ve etkinliinin daha gok
olmasindan kaynaklandigi ifade ediliyor.

........ m 7?‘”’
; MILLI B|F\)_ L
sSER\IE'l_l'lng_ *"

Atiklarin kaynaginda ayrmstirimasinin isin temeli
oldudunu syleyen Sokak Rtik Toplayicilar Dernedi Bagkam Recep
Karaman, ancak halkin bu konuda gok duyarsiz davrandigini ve iin
kaynaginda olan atik toplayicilarinin yok sayiimamasi gerektidini
ifade etti.

ISLAMOPHOBIA IN DIGITAL GAMES

In the study, it is stated that the reason
why the anti-Islamism is included in the
digital games is due to the messages to be
given can affect the subconscious of and
more effective.

EACH WASTE IS A NATIONAL WEALTH FOR OUR
COUNTRY

Recep Karaman, the president of the Association of Street
Waste Collectors, said that the separation of waste is es- || «ecccocececeseseseteccecececocococcccccnce
sential thing, but he also stated that people behave very .
insensitive to this issue.

oooooooooooooooooooooooooooooooooooooooooooooooooooooo
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CEVRE

ooooooooooooooooooooooooooooooooooooooo

Insanlik Adina -~
Onemsenmeli UNIVERSITELERI

VERIMLI
Gevre Yonetimi Genel Midirii Muhammet Ecel, gelecek ne- K U |_ LA N M A K

sillere temiz, geligmis ve yasanabilir bir Tirkiye birakmak

igin atiklarin kontrol altina alinarak “Sifir Atik” prensibinin Praf. Dr. Mehmet Dursun Erdem, Universitelerin
hedef alinmas! gerektigini styledi. verimli bir gekilde kullaniimasi halinde, Tiirki-

ye'nin hilgenin hatta diinyanin merkezi haline
THE ENVIRONMENT SHOULD BE CONSID- gelebilecegini yazd.

ERED IN THE NAME OF HUMANITY.
EFFECTIVE USE OF UNIVERSITIES
Environmental Management General Manager Mu-

hammet Ecel said that Zero Waste principles should Prof Dr. Mehmet Dursun Erdem wrote that
be the target for make the next generations live a Turkey could become a center of the region 5000000GC
more livable, clean and developed Turkey by con- S AT i AR i T T i e

trolling of wastes. universities more efficient use more effec- || """ "°

tive.

oooooooooooooooooooooooooooooooooooooo

ooooooooooooooooooooooooooooooooooooooooooooooooooooooooo
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fed Roportaj / Interview

YENI YOK’UN GUNDEMI:
“YUKSEKOGRETIMDE
INOVASYON VE VERIMLILIK”

Turkiye Verimlilik VakfI’nin yayin
organi Verimlilik Dergisi’nin bu ayki
konusu “Egitimde Verimlilik” ola-
rak belirlendi. Son dénemde Yeni
YOK’iin yitksekégretim kurumlari-
mizda verimliligi etkileyecek yasal
dlizenlemelere onciilik ettigini ve
butin streglerde verimlilik ve kali-
tenin, 6ncelenen konularin basin-
da geldigine taniklik edince, biz de
ayin konugu olarak Yiiksekdgretim
Kurulu (YOK) Baskani Prof. Dr.
Yekta Sarac¢’i sectik. Kurul baskani
olarak, birgok yeniliklere imza atan
Sayin Sarag, sorularimiziigtenlikle
yanitladi.

VERIMLILIK, GUNUMUZDE BUYUK
GELiSME GOSTEREN VE ONEMI
GITTIKCE ARTAN BiR KAVRAM
OLARAK ORTAYA CIKMAKTADIR.
YUKSEKOGRETIM KURULU’NU

YONETiIYORSUNUZ. BiR KURUM-
DA ONEMLIi PROJELER; SiSTEMi
YONETEN, iSLETEN, GELISTIiREN,
DEGERLENDIREN UST DUZEYDE
BULUNAN iNSANLARIN BAKI$
ACISIYLA BASARIYA ULASABILIR.
SiZiN ‘EGiTiMDE VERIMLILIK’
KONUSUNA BAKIS ACINIZI GGRE-
NEBILIR miYiz?

Verimlilik ve etkinlik gibi kavram-
larin 6nemi her gecen giin daha
da artinyor. Kaynaklarin etkin ve
verimli bir sekilde kullanilarak
istenilen nitelikte ¢iktilar elde
edilmesi her alanda 6nem arz
eden bir husus. Bilginin tretildigi,
gelistirildigi ve yayildigi kurumlarin
basinda gelen tniversitelerimizin
misyonunun Ug¢ sac ayagina otur-
dugu soylenir: Egitim, arastirma ve
topluma hizmet.

AGENDA OF THE “NEW YOK(HIGHER EDUCATION BOARD)”:
“INNOVATION AND EFFICIENCY IN THE HIGHER EDUCATION”

*Yiiksek Ogretim Kurulu (YOK) Baskani
President of Higher Education Council (YOK)

This month’s subject of the Efficiency Mag-
azine, the publication of Turkey Efficiency
Foundation, has been determined as “Effi-
ciency in Education”. Since we have recent-
ly witnessed that the New YOK pioneered
the legal regulations affecting the efficien-
cy in our higher education institutions and
that efficiency and quality in all processes
are the priorities of this issue, we have
selected the Board of Higher Education
(YOK) chairman Prof. Dr. Yekta Sarag as this
month’s guest. Mr. Sarac, who has started
many innovations as the chairman of the
board, answered our questions sincerely.

EFFICIENCY IS EMERGING AS A CONCEPT
THAT IS SHOWING GREAT PROGRESS
AND INCREASING IN IMPORTANCE TO-
DAY. YOU MANAGE THE HIGHER EDUCA-
TION BOARD. IMPORTANT PROJECTS IN
AN ORGANIZATION CAN BE SUCCESSFUL
FROM THE POINT OF VIEW OF THE PEO-
PLE AT THE TOP LEVEL WHO MANAGE,
OPERATE, DEVELOP AND EVALUATE THE
SYSTEM. CAN WE LEARN YOUR PERSPEC-
TIVE ON ‘EFFICIENCY IN EDUCATION’?

The importance of the concepts such as
efficiency and effectivity are increasing day
by day. Achieving output in the desired
quality by using resources effectively and
productively is an important feature in
every area. It is said that the mission of
our universities, where information is pro-
duced, developed and spread, is based on
three indicators: education, research and
serving the public.
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ROPORTAJ: Cemalettin KOMURCU

Butlin bu bilesenler, 6nemli stiregleriigeri-
yor. Bu slregler, teknolojide yasanan hizli

gelismeler neticesinde degisen ve cesitle-

nen ihtiyaglar ile beklentilerden dogrudan
etkilenmektedir.

Dolayisiyla, hem girdilerin hem de bekle-
nen ciktilarin stirekli degistigi dinamik bir
sistemden soz ediyoruz. Bundan dolayi
Universiteler yasanan bu degisim ve gelis-
meleri strekli olarak dogru bir sekilde algi-

layabilmelive ana islevlerini strekli olarak
gdzden gegirerek yenileyebilmelidir. Yikse-
kogretim kurumlari; gerekli bilgi, beceri ve
yetkinlikleri kazandirabilmek adina 6gren-
cilerini yeni bakis agilari ve yontemlerle
egitmeli; degisim, gelisim ve ihtiyaclara
cevap verebilecek sekilde yeni arastirma
konularina yonelmelidirler. Kisaca, Gini-
versiteler; neyi, nasil ve neden yaptiklarini
strekli olarak yeniden distinmek ve kendi-
lerini yeni acilimlara sevk edecek

yeni yollari kesfetmek zorundadirlar. Bi-
tin bu dinamik stireclerde verimliligi gdzet-
mek yiksekogretimin de dnemli giindem
maddelerinden biri olagelmistir. Yeni YOK
olarak biz bu anlayisimizi “daimi teka-
miil” kavrami ile ifade ediyoruz.

| .
EGITIM, KALKINMANIN VAZGECILEMEZ

BiR SOSYAL VE EKONOMIiK YATIRIMIDIR.
BU YATIRIMIN VERIMLILiGi iSE ULKENIN
EKONOMiK VE SOSYAL FAALIYETLERI-
NiN VERIMLiLiGi OLMAKTADIR. BOY-
LESINE ONEMLI BiR KONU iGiN KURU-
MUNUZCA ALINAN YASAL VE YAPISAL
DUZENLEMELER VAR MI?

Bildiginiz gibi yiksekogretim sistemimi-

zin bagli bulundugu bir mevzuat var. Son
dénemde Yeni YOK olarak yuksekogretim
kurumlarimizda verimliligi etkileyecek yasal
dizenlemelere dnclltk ettik.

Butln streclerde verimlilik ve kalite, 6nceledigimiz konularin basinda gelmektedir. Bu amagla, uzun yillardir gindemde olan, fakat bir tir-
[U uygulamaya gecememis bagimsiz bir kalite kurulunun kurulmasi énceligimiz olmustur. Vazifeye basladigimiz andan itibaren bu amacin
tahakkuku icin calistik ve hamdolsun onlarca yilin bu beklentisi gerceklesti, Yeni YOK'Un girisimleri ile idari ve mali 6zerklige sahip, kamu
tlzel kisiligine haiz ve dzel butgeli Yiksekdgretim Kalite Kurulu (YKK) kuruldu. YKK, yiiksekogretim kurumlarinin egitim-6gretim ve arastir-
ma faaliyetleriile idari hizmetlerinin kalite dlzeylerine iliskin ulusal ve uluslararasi kalite standartlarina gore degerlendirmeler yapmakta;
ic ve dis kalite glivencesi, akreditasyon siregleri ve bagimsiz dis degerlendirme kurumlarinin yetkilendirilmesi stireclerini yurtitmektedir.

All these components contain important
processes. These processes are directly
influenced by changing and diverse needs
and expectations in the face of rapid de-
velopments in technology. Therefore, we
are talking about a dynamic system in
which inputs and expected output change
constantly.

Therefore, universities should be able to
perceive these changes and developments
in a continuous manner and renew their
main functions continuously. Higher
education institutions should educate
their students with new perspectives and
methods in order to acquire the necessary
knowledge, skills and competencies and
should lead to new research topics that
can respond to change, development

and needs. In short, universities have to
constantly rethink what they do, how and
why they do, and discover new ways to
lead themselves to the new developments.
Observing efficiency in all these dynamic

processes has become one of the most
important agenda items of the higher
education. As the new YOK, we express this
understanding with the concept of “per-
manent evolution’.

EDUCATION IS AN INDISPENSABLE
SOCIAL AND ECONOMIC INVESTMENT

IN DEVELOPMENT. THE EFFICIENCY OF
THIS INVESTMENT IS THE EFFICIENCY OF
THE ECONOMIC AND SOCIAL ACTIVITIES
OF THE COUNTRY. ARE THERE LEGAL
AND STRUCTURAL ARRANGEMENTS FOR
YOUR INSTITUTION FOR SUCH AN IM-
PORTANT ISSUE?

As you know, there is a legislation that our
higher education system depends on. Re-
cently, as New YOK, we have pioneered the
legal regulations that will affect the effi-
ciency in our higher education institutions.

In all processes, productivity and quality
are at the forefront of our priorities. For

this purpose, we have had the priority of
establishing an independent quality board
which has been on the agenda for many
years but has not been put into practice
yet. From the moment we started to work,
we have worked for this purpose, and
thankfully this expectation of decades has
come true, and with the initiatives of the
new YOK, a Higher Education Quality Com-
mittee (HEQC) with administrative and
financial autonomy, having a public legal
personality and a special budget has been
established.HEQC carries out evaluations
according to national and international
quality standards related to the education
and research activities of higher educa-
tion institutions and the quality levels of
administrative services, and carries out
processes of internal and external quality
assurance, accreditation processes and
authorization of independent external
evaluation bodies.
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Bu kurul, nitelikli ve tecribeli isimlerden
olusturdugu kurumsal disI degerlendirme
takimlariyla, Gniversiteleri donemsel
ziyaret ederek kurum degerlendirmesi
yapmaktadir. Bu degerlendirmelerin
6zUnU yiksekodgretim kurumlarimizin
stratejilerine de uygun olarak, misyon ve
ilgili fonksiyonlarini ne kadar etkin ve ve-
rimli bir sekilde yerine getirebildiklerinin
degerlendirilmesi olusturmaktadir.

Ayrica Yeni YOK'Un baslatmis oldugu
fakat aslinda bir Turkiye projesi olan “Uni-
versitelerimizin ihtisaslasmasi ve misyon
farklilasmasi” da burada hatirlanmalidir.
ihtisaslasma ve Misyon Farklilasmasi;
birbirinin ayni ¢iktilarini Gretmeye calisan
Universite anlayisi yerine, farkli degerler
Ureten Universite anlayisina gegilmesi
dogrudan kaynaklarin verimli ve planli

bir sekilde kullanilmasini amaclamaktadir.
Bizim dikkat ettigimiz bir diger nokta da
ulusal 6lgekte kadro planlamasinin verimli
ve etkin bir sekilde diizenlenmesidir.

Ulke énceliklerinin tespiti ve tespit edi-
len bu éncelikli alanlara goére doktorali
insan yetistirilmesi Tiirk bilim hayati ve
iilkemizin kalkinmasi icin 6nemli ve yeni
bir adimdir.

Bu kapsamda, son iki yildir YOK 100/2000
Doktora Bursu projesi ile tilkemizin 100 6n-
celikli tematik alaninda her bir cagrida 2000
doktoraliinsan yetistirme projesini stirdi-
riyoruz. Ulkemizin kalkinma hedefleri bu
100/2000 projesi ile dogrudan iliskili.

iNSANIN DOGUMUNDAN OLUMUNE KA-
DAR SUREN EGiTiM, AYNI ZAMANDA PA-

Ulke @inceliklerinin tespiti ve bu tespit edilen bu dnceliki

alanlara gore doktorali insan yetistirilmesi Turk bilim hayat
ve lilkemizin kalkinmasi icin onemli ve yeni bir adimdr.

HALI VE MALIYETi YUKSEK BiR SUREGTIR.
BU YUZDEN EGIiTiM YATIRIMININ KALITELi
VE VERIMLi OLMASI BUYUK ONEM TASI-
MAKTADIR. SiZCE EGITiMiN ALT YAPISI
TAMAMLANMADAN BU OZELLIiKLERDEN
BAHSEDEBILIR MiYiz?

Universite bir takim temel bilgi ve yeterlik-
lerle aldig ©grenciyi bir dizi bilgi, becerive
yetkinlikler kazandirarak mezun ediyor. Cikti-
nin kalitesi, girdilerle ve dogrudan tretim
sistemi ile ilgilidir. Burada, tireten konumun-
da olan Universiteler, hem bilgi tretiyor hem
de insan kaynag) yetistiriyor. Uretilen bu
bilgi ve isglicl, bir tlkenin sosyo-ekonomik
ve kiilturel kalkinmasinda ¢ok énemli. Uni-
versitenin kalitesi, ciktinin kalitesini etkiliyor.
Yuksekogretim Kurulu olarak bizler bir koor-
dinasyon gdrevi gbriyoruz.

This committee evaluates the institution
by periodically visiting the universities with
the non-institutional evaluation teams
formed by qualified and experienced
names.

The evaluation of the se assessments is
based on the assessment of how effectively
and efficiently our mission and related
functions can be achieved in accordance
with the strategies of our higher education
institutions.

In addition, “specialization and mission
differentiation of our universities” should
also be remembered here, which is initi-
ated by the new YOK but actually being

a project of Turkey. Specialization and
Mission Differentiation aims to use the
resources in an efficient and planned way
instead of approaching a university that
produces different values of the same

output. Another point that we are paying
attention to is the effective and efficient
organization of stuff planning on the na-
tional scale.

According to the determination of the
country priorities and the determination of
these priority areas, the training of doctor-
al people is an important and new step for
the development of Turkish science life and
our country. In this context, we have been
continuing the project of 2000 doctoral
people training at each call in the hundred
priority thematic area of our country with
the HEC 100/2000 PhD Scholarship project
for the last two years. The development
goals of our country are directly related to
this 100/2000 project.

FROM BIRTH TO DEATH, EDUCATION IS
ALSO AN EXPENSIVE AND COSTLY PRO-

CESS. THEREFORE, IT IS VERY IMPORT-
ANT THAT EDUCATION INVESTMENT IS
HIGH QUALITY AND EFFICIENT. CAN WE
TALK ABOUT THESE FEATURES BEFORE
THE INFRASTRUCTURE OF THE EDUCA-
TION IS COMPLETED?

The university graduates the student with
a set of basic knowledge and qualification
by giving a range of knowledge, skills and
competencies. The quality of output re-
lates to inputs and direct production sys-
tem. Here, the universities that are in the
producing position produce both informa-
tion and human resources. This knowledge
and workforce are very important in the
socio-economic and cultural development
of a country. The quality of the university
affects the quality of the output. As the
Higher Education Board, we are in charge
of coordination.



Asgari diizeyde bir kaliteyi tiim yiik-
sekogretim kurumlarimizda saglaya-
bilmek adina, iiniversitelerimizin yeni
program agma, égrenci alma gibi istek-
lerine kalite 6l¢eginde yaklasiyoruz.

Yuksekogretim cok ciddi bir is. Yeterli altya-
pi olusmadan ve yeterli akademisyen kad-
rosu olmadan kaliteden ve verimlilikten s6z
edemeyiz. Diger bir yandan Universiteleri-
mizde var olan altyapi ve insan kaynaginin
da etkin ve verimli bir sekilde kullanilmasi
adina da dizenlemeler yapiyoruz. Bu da
olayin diger bir ytzt. Onamizdeki bir iki

ay icinde bu insan unsuru da dahil alt yapi
konusuna iliskin yeni diizenlemeleri devre-
ye sokacagjz.

VERIMLILIK BiR BiLGi i$i, BiR BiLiM
OLDU... GRNEGIN BAZI BATILI ULKELER
BUNDAN YOGUN BiR SEKILDE YARARLA-
NIYOR VE EGiTiM SEKTORUNDEN NE-
REDEYSE BUTCEMiZ KADAR GELIR ELDE

EDiYORLAR. ULKEMiZDE SON DONEMDE,
KIiTLESEL UNIVERSITELESME YOGUN BiR
SEKILDE YASANDI. EGiTiM KADROLARI
VE MATERYALLERi TAM, MUKEMMEL UNi-
VERSITELERIMiZ VAR ANCAK MAALESEF
BOS KONTENJAN ORANIMIZ FAZLA... BU
POTANSIYELi VERIMLi KULLANMA ACI-
SINDAN CALISMALARINIZ VAR MI?

Son yillarda, tilkemiz yliksek 6grenim
arenasinda ¢ok 6nemli degisimler ya-
sanmistir. Yiksek 6grenimde artan talebi
karsilayabilme ve firsat esitligi adina her
ile bir Universite kurulmus ve tniversi-
telerimizde var olan potansiyele binaen
6grenci kontenjanlarinda 6nemli artiglar
olmustur. Boylelikle arz ve talep arasin-
da gecmis yillara gére 6nemli bir denge
saglanabilmistir. Glinimiize kadar yiikse-
kogretim sisteminde yasanan en mihim
kapasite artislari, sadece kontenjanlarin
artinlmasiyla degil, ayni zamanda yeni
tniversitelerin kurulmasiyla saglanabil-
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mistir. 1982’de 27 olan yiiksekogretim
kurumu sayisi bugtlin 200 U ge¢mistir.
Son yillarda artan Universite sayisi ve
artan kontenjanlar yiiksekogretime

girisi kolaylastirirken bazi programlarin
giris puaninin epeyce dliismesine neden
olmustur. Diger taraftan da, bazi prog-
ramlar artik yeterince tercih edilmedigi
icin kontenjanlari bos kalmistir. Bu
gelismeler, yiiksekdgretim sistemimiz
acisindan yeniden planlamayi zaruri
kilmistir. Universite egitimi, cok ciddi ve
kapsamli bir egitim siirecidir. Ozellikle tip,
muihendislik, hukuk ve egitim gibi bazi
programlarda 6grenim gérecek 6grenci-
lerin de belirli bir bilgi altyapisinin olmasi
gerekir. Bu nedenle, yeni YOK olarak,

bir ilki gerceklestirdik ve girdi esasli bir
diizenlemeye giderek bu programlar igin
basari siralamasi sarti getirdik. Toplumun
bitiin kesimlerince bu diizenlemelerimiz
takdir gordu.

1982'de 27 olan yiiksekiiretim kurumu sayisi bugiin 200 i gegmistir.

In order to provide a minimum level

of quality in all our higher education
institutions, we are approaching the
demands of our universities to open
new programs and to take students on a
quality scale.

Higher education is a very serious work.
We can not talk about quality and efficien-
cy without the creation of adequate infra-
structure and sufficient academic staff. On
the other hand, we are also making ar-
rangements for the effective and efficient
use of infrastructure and human resources
in our universities.This is the other face of
the case. In the next few months we will
introduce new regulations relating the in-
frastructure including this human element

EFFICIENCY HAS BECOME A KNOWLEDGE
WORK, A SCIENCE... FOR EXAMPLE,
SOME WESTERN COUNTRIES ARE USING
IT EXTENSIVELY AND EARN ALMOST AS
MUCH AS OUR BUDGET FROM THE ED-
UCATION SECTOR. IN OUR COUNTRY,

IN THE RECENT PERIOD, MASS UNIVER-
SALIZATION HAS BEEN EXPERIENCED
INTENSELY. OUR TRAINING STAFF AND
MATERIALS ARE PROPER, WE HAVE
EXCELLENT UNIVERSITIES, BUT UN-
FORTUNATELY WE HAVE A LOT OF EMPTY
QUOTA... DO YOU HAVE ANY WORK IN
TERMS OF USING THIS POTENTIAL EFFI-
CIENTLY?

In recent years, there have been significant
changes in our country during the period of
higher education. In the name of increased
demand for education and equal oppor-
tunities in higher education, a university
has been established in each province and
there has been a significant increase in the
quotas for students according to the po-
tential of our universities. Thus, an import-
ant balance between supply and demand
has been achieved over the past years. The
most important capacity increases expe-
rienced in the higher education system up
to now are achieved not only by increasing
the quotas but also by the establishment of

new universities. The number of higher ed-
ucation institutions, which were 27 in 1982,
now exceeds 200. The increasing number
of universities and increasing quotas in re-
cent years have facilitated entry into high-
er education, which has led to a significant
decline in entry scores for some programs.
On the other hand, some of the programs
are no longer preferred, so their quotas are
empty. These developments have neces-
sitated re-planning in terms of our higher
education system. University education is a
very serious and comprehensive education
process. Particularly in some programs
such as medicine, engineering, law and
education, there is a certain knowledge
infrastructure of the students who will be
able to study. For this reason, as the new
YOK, we have achieved a new input-based
arrangement, and have provided the or-
der of success for these programs. These
regulations have been appreciated by all
sections of society.
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Paydaslarin, Yiksekégretimde planlama
surecine etkin katilimini saglayabilmek
adina iki 6nemli kurulun kurulmasina
oncelik ettik: “Yuksekogretim Egitim
Programlari Danisma Kurulu” ve “Meslek
Yuksekokullar Koordinasyon Kurulu”.
Yiksekogretim Egitim Programlari Da-
nisma Kurulu; yliksekdgretim alanindaki
istihdam odakli politikalarin olusturulmasi
ve gelistirilmesi ile buna bagli olarak yeni
acilacak egitim programlari ve kontenjan-
larinin planlanmasina yonelik siireglerde
goriis ve 6nerilerde bulunmak lizere
kurulmustur.

Meslek Yiiksekokullari Koordinasyon
Kurulu ise meslek yiiksekokullari ve
programlarin agilmasina yénelik stan-
dartlarin belirlenmesi, mevcut program-
larin gelistirilmesi, izlenmesi, mezun-
larin istihdami ile lisans tamamlama
siireglerine iligkin goriis ve dnerilerde
bulunmak iizere kurulmustur.Aslinda bu
YOK’iin tarihindeki en 6nemli yetki devri
olacaktir.

Yeni yapilan bir diger yasal degisiklikle,
Yiiksekdgretim Kurulu’nun, 01/01/2023
tarihine kadar devlet yiiksekdgretim

We have prioritized the establishment of
two important institutions in order to en-
able stakeholders to actively participate
The Higher Education Programs Advisory
Board was established to formulate and
develop employment-oriented policies in
the field of higher education and accord-
ingly to provide opinions and proposals
in the process of planning new education
programs and quotas.

kurumlarinin lisans diizeyinde fen ve mu-
hendislik bilimleriyle sinirli olmak tizere,
6grencilerin 6grenimlerinin son yilinda
bir yariyili 6zel sektor isletmelerinde,
sanayide, endlstride tamamlamalari igin
bir dliizenleme yapilmistir.

Boylelikle, ilgili programlardan mezun
olanlarin sanayinin de beklentilerine
uygun olarak uygulamaya yonelik beceri-
lerinin iyilestirilmesi hedeflenmistir. Son
yillarda, tarim, ziraat, orman, su Urtinleri,
yer bilimleri ve temel bilimlere olan ilgi
giderek azalmisti. Stiphesiz, bu alanlar
Ulkemiz icin cok 6nemli. Temel bilimler,
teknoloji ve uygulamanin esasidir. Temel
bilimleri zayif olan bir lilkede nitelikli bir
yiksekogretimden ve kalkinmisliktan s6z
edemeyiz.

Yeni YOK olarak iilkemiz icin 6nemli ol-
dugunu dislindiiglimiiz bu alanlara olan
ilgiyi artirabilmek adina, ilgili programla-

railk tic siradan yerlesen 6grencilere burs

vermeye basladik. Yaptigimiz planlama-
lar ve verdigimiz burslarla, bu program-
lara olanilginin ve programlarin doluluk
oranlarinin ciddi oranda arttigini gérdiik.

The Vocational Schools Coordination
Board was established to set standards
for the opening of vocational colleges
and programes, to develop and monitor
existing programs, to provide advice and
suggestions on graduate employment
and graduation completion processes.

In fact, this will be the most important
authority transfer of YOK in its history.

With another new legislative amendment,
Higher Education Board, until 01/01/2023,
is limited as science and engineering sci-
ences at the undergraduate level of state
higher education institutions, and in the
last year of the students’ education, an
arrangement was made for one half of the
private sector businesses, in the industry,
and the industry completion.

Thus, it is aimed to improve the skills of
graduates from related programs to apply
them in accordance with the expectations
of the industry.In recent years, interest in
agriculture, cultivation, forestry, aquacul-
ture, earth sciences and basic sciences has

gradually decreased. Without doubt, these
areas are very important for our country.
Basic sciences is the essence of technology
and practice. In a country where basic sci-
ence is weak, we can not speak of a quali-
fied higher education and development. As
the new YOK, we started giving scholarships
to the first three students who settled in the
related programs in order to increase their
interest in these fields that we think they
are important for our country. We have seen
that, with the planning and the scholar-
ships we have made, the occupancy rates
of these programs and programs have
increased significantly.




Our occupancy rates in basic sciences are
better than engineering programs right
now, they are full.

If we go back to your question again, last
empty quotes are largely based on unreal-
istic requests and the fact that our students
are more selective. We surveyed over twenty
thousand students. Among the reasons for
not choosing state universities, employment
anxiety is the first, and that the fees are
high for the foundation universities. Taking
into consideration the survey results, these
demand quotas are considered more ratio-
nal and employment oriented.

$Su an temel bilimlerde doluluk oranlari-
miz miihendislik programlarindan daha
iyi bir durumda, tamamen dolu.

Sorunuza tekrar donersek gecen seneki
bos kontenjanlar blytik 6lgtide gercekgi
olmayan talepler ile 6grencilerimizin daha
secici olmalari gibi nedenlere dayanmak-
tadir. Yirmi bini askin 6grenci Gzerinde
anket yaptik. Devlet Universitelerinin tercih
edilmeme nedenleri arasinda birinci sirada
istihdam kaygisi, vakif tiniversiteleri ile
ilgili olarak da ticretlerin yiiksek bulunmasi
olarak gosterildi. Anket sonuglarini da dik-
kate alarak bu seneki kontenjan talepleri
daha rasyonel ve istihdam odakli olarak
degerlendiriliyor.

| o N . s e s
YENI SINAV SISTEMI ILE EGITIMDE

VERIMLILiK AMACLANDI. BU SiSTEM, BU
YIL iLK KEZ UYGULANACAK. BEKLENTI-
LERiINiZ KONUSUNDA BiZLERi AYDINLA-
TABILIR MisiNiz?

Yiksekogretim Kurumlari Sinavi ile birlikte
yeni getirilen sistemin en 6nemli 6zelligi
Ogrenilen ve ezberlenen bilgiyi 6lgmekten
cok diinyadaki gelismis yiiksekdgretim

THE NEW TESTING SYSTEM AIMED AT
PRODUCTIVITY IN EDUCATION. THIS
SYSTEM WILL BE IMPLEMENTED FOR
THE FIRST TIME THIS YEAR. COULD YOU
ENLIGHTEN US ABOUT YOUR EXPECTA-
TIONS?

The most important feature of the newly
introduced system, together with the Higher
Education Institutions Examination, is to
use knowledge as it is in advanced higher
education systems in the world rather than
to measure learned and memorized know!-
edge, and to prioritize knowledge to pro-
duce new information.lIn this respect, the
Basic Proficiency Test will be applied for the
first time in our country.lt is the transition
from the memorization-based examination
system, which has been criticized for years,
based on reasoning and the use of know!-
edge. The Turkish Test in the first stage of
the exam measures the ability to use Turk-
ish language correctly, to understand and
interpret what is read, to use vocabulary,
basic sentence information and signature
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sistemlerinde oldugu gibi bilgiyi kullanmayi
ve bilgiden yeni bilgi Gretmeyi 6nceleme-
sidir. Bu acidan tlkemizde ilk olarak Temel
Yeterlilik Testi uygulanacak.

Yillardir elestirilen ezbere dayali sinav siste-
minden muhakemeye ve bilgiyi kullanmaya
dayali sinava gegis demektir bu. Sinavin

ilk asamasindaki Tuirkce Testinde; Turk-
ceyi dogru kullanma, okudugunu anlama
ve yorumlama, kelime hazinesi, temel
climle bilgisi ve imla kurallarini kullanma
becerileri; Temel Matematik Testinde ise
Temel Matematik kavramlarini kullanma
ve bu kavramlari kullanarak islem yapma,
temel matematiksel iliskilerden yararlana-
rak soyut islemler yapma, temel matematik
prensiplerini ve islemlerini glindelik ha-
yatta uygulama becerileri élgllecek. Diger
bir deyisle yeni sistemde sozel ve sayisal
okuryazarlik sorgulanacak. Bunu yaparken
de sosyal bilimler ve fen bilimlerini ihmal
etmedik. Ayrica bir ilk olarak Yabanci Dil
Oturumunda yer alan ingilizce, Almanca,
Fransizca dillerine Arapga ve Rusga’da ek-
lenmistir. Boylelikle ortadgretimde yabanci
dil egitimi verilen ilk bes dilde adaylarimiz
sinava girebileceklerdir.

rules; In the Basic Mathematics Test, using
basic mathematical concepts and per-
forming operations using these concepts,
performing abstract operations using basic
mathematical relations, applying basic
mathematical principles and operations

in everyday life will be measured.In other
words, verbal and digital literacy will be
questioned in the new system. In doing

so, we have not neglected social sciences
and science. In addition, as the first time,
Arabic and Russian have been added to the
English, German and French languages of
the Foreign Language Session. In this way,
the first five foreign language candidates
who are given foreign language education
in secondary education will be able take an
exam.
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Dolayisiyla 6grencilerimizin higbir dil
yetkinligini degerlendirme disI tutmama-
ya calisiyoruz.

Verimlilik boyutuna gelince; bu sistem
daha yalin, sade ve anlasilir bir sistem
olup 18 puan tiirii 5’e indirilmistir.

Sinav 5 hafta sonundan 1 hafta sonuna
cekilmis, 6 oturumdan 3 oturuma indi-
rilmistir. Tek bir puan tird ile farkli MYO
programlarini tercih edebilme imkani
taninmistir. Egitimin bitiinini olumlu
olarak etkileyen boyutu ise daha 6nce
lise egitimi ile es zamanli olarak dért ayi
bulan tniversiteye giris siireci artik lise
egitimi bittikten sonra tek bir haftaya
dislyor. Boylelikle hem ortadgretimde 4
ayl bulan sinav stresi ve heyecani hem de
lise son siniflardaki egitim ve 6gretimin
sekteye ugramasi olumsuzlugu ortadan
kalkiyor.

Therefore, we try to keep our students’
language proficiency in the assessment.

As for the productivity dimension; this
system is a more plain, simpler and
understandable system and has been
reduced the 18 points type to 5.

The exam was withdrawn at the end of
week 1 at the end of week 5, reduced from
6 sessions to 3 sessions. With a single point
type, it is possible to choose different Vo-
cational School programs. The dimension
that affects the whole of the education
positively is that the entrance process to
the university which has been four months
at the same time with the high school
education is now one week after high
school education is finished. Thus, both the
exam stress and excitement in secondary
education, which is 4 months, and the
negligence of the education and training
in high school in the last years, is coming
to an end.

H

I o . .
YUKSEKOGRETIM KURULU ARTIK DI-

JITALLESIYOR. KULLA NICILAR, TURK
YUKSEKOGRETIMi iLE iLGILi NE BILMEK
iSTiYORSA «“YOK MOBIL” iLE ARTIK
CEP’TE BULABILECEKLER. BU UYGULA-
MA KONUSUNDA BiZi BiLGILENDIRiR
MisiNiz?

Son yillarda YOK olarak dijitallesme ko-
nusunda 6nemli mesafeler kaydettik.

YOK Atlas, tiniversite tercihleri icin 6nemli
bir rehber oldu. YOK Atlas ile 6grenciler
tercih etmeyi dustindiikleri programlarla
ilgili 6nemli sayisal bilgilere ve istatistikle-
re elektronik ortamda ulasabiliyorlar. YOK
Akademik, tniversitelerimize gorev yap-
makta olan akademisyenlerimiz hakkinda
ayrintili bilgi edilebilecek bir alan.

Ornegin bir sanayicimiz, kendi alani ile
ilgili ilgi duydugu arastirma, proje ve
patentlere bu platformdan ulasabiliyor.

v,
Oy

HIGHER EDUCATION BOARD IS NOW
DIGITALIZING. IF THEY WANT TO KNOW
ABOUT TURKISH HIGHER EDUCATION,
THEY CAN FIND THEM ON THEIR MOBILE
WITH “YOK MOBILE’.COULD YOU IN-
FORM US ABOUT THIS APPLICATION?

In recent years, as YOK, we have made
significant progress in digitalization.

With YOK Atlas has become an important
guide for university preferences. With YOK
Atlas, the students can access important
digital information and statistics about the
programs they prefer to choose in electron-
ic environment. YOK Academic is a field
where you can get detailed information
about our academicians who are working
for our academic universities.

For example, an industrialist can access
research, projects and patents that

are of interest to his/her field from this
platform.

Denklik ve Tanima islemlerini dijital
ortama tasidik. Son olarak, YOK Mobil uy-
gulamasini devreye soktuk. Cep telefonla-
rina indirilebilen bu uygulama; 6grencileri,
Universite akademik ve idari personeli,
ogrenci ailelerini, mezunlari, 6zel sektort
kisaca yuiksekogretim ile uzaktan veya
yakindan ilgili toplumun 6nemli bir kismini
hedef aliyor.

YOK Mobil uygulamasini telefonlarina yiik-
leyen kullanicilar, “Yeni YOK”(in duyuru
ve haberlerine, akademisyenlerin bilimsel
ozgecmislerine, Turk bilim hayatinin Uretti-
gi makale, bildiri, patent, tez, arastirmalar
gibi 6lculebilir her tiirlt ciktiya, YOK’(in
dergi ve raporlarina, yazilan butin ytksek
lisans ve doktora tezlerine, iniversitelerin
yayinladig 6gretim gorevlisi ve arastirma
gorevlisi kadro ilanlarina, Gniversitelerin
iletisim bilgilerine ve konumlarina kolayca
erisebilecek. Bu uygulama Yeni YOK’tGin
dijital yGzadyir.

\
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We carried the Equivalence and Recogni-
tion processes to digital media. Finally, we
put the YOK Mobile application into force.
This application, which can be download-
ed to mobile phones, targets students,
university academicians and adminis-
trative staff, student families, graduates,
private sector, shortly, a significant part of
the community, remotely or closely related
to higher education.

Users who download yok mobile applica-
tion to their phones will be able to use all
the graduate and written reports of yok,
including the announcements and news
of the “new yok’, scientific backgrounds of
academicians, articles produced by turk-
ish science life, reports, patents, theses,
researches, and doctoral dissertations,
teaching staff published by universities,
and research job postings, the contact
information and locations of universities.
This application is the digital face of the
new yok.




SON OLARAK DA “UNIiVERSITELERIN
MiSYON FARKLILASMASI VE iHTiSASLAS-
MASI” KONUSUNU VERIMLILiK AGISIN-
DAN DEGERLENDIREBILIR MiSiNiz?

Son donemde, 6zel 6nem verdigimiz ko
nulardan biri de iiniversitelerde misyon
farklilasmasi olmustur.

Universiteler birbirinin kopyasi olmamali,
Universite olmasinin simullii yapisindan
kopmadan, egitim-6gretim ve arastirma-
da beklenen evrensel niteliklerden taviz
vermeden, bulunduklari cografyanin
ihtiyaclari ve sahip olduklar potansiye-

le, kapasiteye gore stratejilerini gdzden
gecirerek farklilagsabilmelidir. Bu konu, tini-
versitelerimizin var olan kaynaklarini daha

etkin ve verimli bir sekilde kullanmalari ve
daha somut fayda ve katkilar saglamalari
adina da ¢ok 6nemli.

Baskanligimiz tarafindan koordine edilen
ve Kalkinma Bakanligimizla birlikte
esgiidiim halinde yritilen “Universitele-
rimizin Bolgesel Kalkinma Odakli Misyon
Farklilasmasi ve ihtisaslasmasi” temali
proje calismasi kapsaminda, 5 pilot lini-
versitenin belirlenmesine yonelik deger-
lendirme siireci tamamlanmis ve sonuglari
Cumhurbaskanimiz Sayin Recep Tayyip
Erdogan tarafindan agiklanmistir.

Bu kapsamda; Bingdl Universitesinin;
tarim ve havza bazli kalkinma alaninda,
Burdur Mehmet Akif Ersoy Universitesinin;
hayvancilik alaninda, Diizce Universitesi-
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nin; saglik ve cevre alaninda, Kirsehir Ahi
Evran Universitesinin; tarim ve jeotermal
alaninda, Usak Universitesinin; tekstil, de-
ricilik ve seramik alaninda ihtisaslasmasi
kararlastirilmistir.

YOK tarafindan bu alanlara 6zgii olarak
ilave insan kaynagi, -kadro tahsisi- sag-
lanmis, Kalkinma Bakanligimiz da yine

bu alanlara 6zel kullanilmak Gzere fonlar
ayirmistir. Kalkinma Bakanligimiz ile yapti-
gimiz istisareler neticesinde bu programin
ikinci cagrisina ¢iktik. Basvurular devam
ediyor. Universitelerde misyon farklilasma-
st ve ihtisaslasma kapsaminda ylrittigi-
miiz bir diger proje de Turkiye’nin Arastir-
ma Universitelerinin belirlenmesi idi.

FINALLY, CAN YOU EVALUATE THE “UNI-
VERSITIES’ MISSION DIFFERENTIATION
AND SPECIALIZATION” IN TERMS OF
EFFICIENCY?

Recently, one of the issues that we pay
particular attention is the mission dif-
ferentiation in the universities.

Universities should not be a copy of each
other, an university should be able to dif-
ferentiate by considering the needs of the
geography and the strategies according
to their potential and capacity without
compromising the universal qualities ex-
pected in education and research without
breaking away from the commonality of
being a university. This issue is very im-

portant for us to use the resources of our
universities more effectively and efficiently
and to achieve more concrete benefits and
contributions.

Within the scope of the project project
titled “Regional Development Focused Mis-
sion Differentiation and Specialization” of
our universities coordinated by our Presi-
dency and coordinated with our Ministry of
Development; The evaluation process for
determining 5 pilot universities has been
completed and the results were announced
by our President Mr. Recep Tayyip Erdogan.
In this scope; Bingol University’s agricul-
tural and watershed-based development
field; Burdur Mehmet Akif Ersoy University’s
animal husbandry field; Diizce University’s

health and environment field; Kirsehir Ahi
Evran University’s agriculture and geother-
mal field; Usak University’s textile, leather
and ceramics fields are decided to be spe-
cialized.

YOK has provided additional human re-
sources and staff for these areas, and our
Ministry of Development has also allocated
funds for special use in these areas. As a
result of the consultations we have made
with our Ministry of Development, we have
come to the second call of this program.
Registries are continuing. Another project
developed within the scope of the mission
differentiation and specialization in uni-
versities was the determination of Turkey’s
Research Universities.
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Bu kapsamda Tiirkiye’nin 10 ve 5 aday
aragtirma iiniversitesi belirlendi:

Ankara Universitesi, Bogazici Universite-
siy, Erciyes Universitesi, Gazi Universitesi,
Gebze Teknik Universitesi, Hacettepe
Universitesi, istanbul Universitesi, is-
tanbul Teknik Universitesi, izmir Yiiksek
Teknoloji Universitesi ve Orta Dogu
Teknik Universitesi.

Aday liste: Cukurova Universitesi, Ege
Universitesi, Selcuk Universitesi, Uludag
Universitesi, Yildiz Teknik Universitesi.

Bu Universitelerimizde, daha nitelikli
arastirma ciktilari elde edilebilmesi adina
arastirma suireglerini gézden gegirecegiz.
Yiiksekogretim kurumlarimizin giiclii ol-
duklari alanlarina 6zdu kadro tahsisi yapi-
yoruz. YOK olarak, bu iiniversitelerimizden
arastirma fonksiyonlarini dogrudan ilgilen
diren konularda gelen taleplerini imkanla-

(ER L LR T NG

rimiz dahilinde ivedilikle degerlendirmeyi
hedefliyoruz ve boylece biirokratik karar
alma stirecini kolaylastirmak istiyoruz.
Yine, arastirma altyapilarina destek veren
Kalkinma Bakanligi ve arastirmalara fon
saglayan TUBITAK gibi kurumlarla, bu tni-
versitelerimize 6zel destekler gelistirilmesi
icin girisimlerimizi de baglatmis bulunu-
yoruz. TUBITAK bu iiniversitelerimize 6zel
arastirma odak alanlarinda kapasitelerini
gelistirebilecekleri yeni bir cagri programi-
ni tamamladi.

In this context, Turkey’s 10 and 5 can-
didate research universities has been
determined: Ankara University, Bogazi-
ci University, Erciyes University, Gazi
University, Gebze Technical University,
Hacettepe University, Istanbul Universi-
ty, Istanbul Technical University, izmir
High Technology University and Middle
East Technical University.

Candidate list: Cukurova University,
Ege University, Selcuk University,
Uludag University, Yildiz Technical Uni-
versity.

At these universities, we will keep an eye
on the research process in order to obtain
more qualified research outputs. We are
building self-staff for the areas where our
higher education institutions are strong. As
YOK, we aim to evaluate the demands of
these universities directly within the means
of our inquiries directly related to the re-
search functions, and thus to facilitate the
bureaucratic decision-making process. We
have also initiated attempts to develop
special support for these universities with
institutions such as the Ministry of Devel-
opment, which supports research infra-

structures, and TUBITAK, which provides
research funding. TUBITAK has completed
a new call program in which these univer-
sities can develop capacities in specific
research focus areas. | would like to thank
you as the Higher Education Board for
giving the chance to tell the work we have
done in your journal.
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YOK DIiJITALLEST]

m YOK, Android ve 10S isletim sistemlerine uygun olarak gelistirilen “YOK Mobil” N
uygulamasini akilli mobil cihazlara uyumlu sekilde 25 Mayis’tan itibaren

I

kullanima sundu.

|

YOK Mobil uygulamasini telefonlarina
yiikleyen kullanicilar, “Yeni YOK”iin
kurumsal bilgilerine, duyuru ve haber-
lerine, akademisyen bilgilerine, Yiikse-
kégretim Program Atlasi’na, Dergi ve
raporlarina, Tez Merkezi’ne, iiniversi-
telerin yayinladigi 6gretim gorevlisi ve
arastirma gorevlisi kadro ilanlarina,
liniversitelerin iletisim bilgilerine ve
konumlarina kolayca erisebilecek.

Diger bir ifade ile her hangi bir konuda
yazilan tezler, makaleler, calismalar, pa-
tentler, sunulan bildiriler, yani bilim diin-
yasinin butin ciktilari, ayrica sadece her-
hangi bir fakiiltenin degil tilkemizin her
hangi bir ilcesinde agilan meslek yliksek
okuluna kayitli 6grenci sayilarina kadar
tiim veriler artik mobil uygulama ile cepte
olacak. Bu arada YOK dergileri ve raporla-
ri da bu uygulamada yer alacak.

Ayrica, yillardir tartisma konusu olan kad-
ro ilanlarinin takip zorlugu da bu uygu-
lama ile 6gretim lyesi disindaki kadrolar
icin asiliyor. istedigi tiniversitelerin veya
butln Universitelerin arastirma gorevlisi
ve 6gretim gorevlisi kadro ilanlari kullani-
cinin cebine gelecek.

Bu uygulama istihdam yapan kurum ve
kuruluslaricin de bliyiik kolaylik saglaya-
cak. YOK Belge dogrulamasi sayesinde,
e-Devlet Kapisi’'ndan alinan 6grenci ve
mezun belgeleri de dogrulanabilecek.

YOK (HIGHER EDUCATION BOARD) HAS BEEN DIGITALIZED

\” YOK presented the use of “YOK Mobile” developed as suitable for the Android and \H
‘ ‘ 10S operating systems, compatible with smart phone devices, starting from the , ,

date of 25th of May.

Users who download YOK Mobile app-
lication to their phones will be able to
access the institutional information,
announcements and news of the “New
YOK”, academician information, Higher
Education Program Atlas, Magazines
and reports, Thesis Center, contact of
the teaching staff published by univer-
sities, and its locations will be easily
accessible.

In other words; all the data will now be on
the mobile application including the num-

ber of students, faculties, works, patents,
presentations published in any subject, i.e.
all outputs of the scientific world, as well
as students enrolled in vocational schools
opened in any province of our country, not
just a faculty. Meanwhile, YOK magazines
and reports will also be included in this
application.

In addition, the difficulty of following the
announcements of the staff, which has
been debating for years, will be overcome
by this application for the staff members

outside the lecturers. Research assistants
and lecturers staff of all universities or
wanted universities will be posted to the
user’s mobile.

This application will provide great con-
venience for the employment institutions
and organizations. By means of the HEC
Document verification, the student and
graduate documents can be verified from
the e-State Gate.



YOK Mobil uygulamasina éniimiizdeki dénemde,
“Denklik Belgesi”, “Akademisyen Belgesi”, “Dip-
loma Dogrulama?, “Elektronik Kayit”, “6SYM
Kilavuzunda Yer Alan Programlarin Koordinat
Bilgilerinin Haritalarda Gériintiilenmesi” ve
“KYK Yurtlarinin Koordinat Bilgilerinin Hari-
talarda Goriintiilenmesi” gibi yeni hizmetlerin
eklenmesi planlaniyor.

Addition of new services such as “Equivalence Certi-
ficate’, “Academician Certificate’, “Diploma Verifica-
tion’, “Electronic Registry’, “Displaying Coordination
Information of Programs in OSYM Guide in the Maps”
and “Displaying Coordination Information of KYK
Dormitories on Maps” in the upcoming period of YOK
Mobile application.
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Apple / Google Play Store uygulamasina girip “YOK
Mobil” yazan kullanicilar, YOK Mobil uygulamasini
telefonlarina indirebilecek. YOK Mobil uygulamasi-
na kullanicilar tarafindan verilen uygulama puani-
nin Apple Store’da 5 lizerinden 4.8 , Play Store’da 5
lzerinden 4.4 gibi yliksek oldugu belirtildi.

Users who enter “YOK Mobile” in Apple / Google Play
Store app will be able to download YOK Mobile appli-
cation to their phones.

It is stated that the application score given by users
to YOK Mobile application is as high as 4.8 out of 5 in
the Apple Store and 4.4 out of 5 in Play Store.

YUKSEK
OGRETIM
KURULU
MOBIL
UYGULAMASI

ANDROID APP ON

'\ Google play

#_ Download on the

@& App Store
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GELECEGIN EGITIMI

VE EGITIMDE VERIMLILIK
ILISKiSi UZERINE KISA
BiR DEGERLENDIRME

UGUN TUM DUNYADA
EGITiMiN EVRENSEL BiR
iINSAN HAKKI OLDUGU VE
BU HAKKIN AYNI ZAMAN-
DA DIGER iNSAN HAKLA-
RINA ULASMANIN BIR YOLU VE SOS-
YAL-EKONOMIiK KALKINMANIN DA BiR
ONKOSULU OLDUGU YONUNDE KURE-
SEL BiR UZLA$I SGZ KONUSUDUR.

insan Haklar Evrensel Bildirgesi, bu
uzlasinin evrensel dlizeyde gecerli olan
hukuksal ifadesini olusturmaktadir.

Egitim ile demokratik degerler arasin-
da karsilikli etkilesime dayali olarak
cereyan eden ¢ok yonlii bir iligski bulun-
maktadir.

Egitim, bir taraftan demokratik degerle-
rin 6zimsenmesine ve gelismesine katki
sunarken, diger taraftan demokratik
klltlrden etkilenmekte, icerik ve meto-
doloji agisindan daha ¢ogulcu ve kapsa-
yici bir mahiyet kazanmaktadir.

Bu gerceklik 1siginda, egitim alaninin
bireylerin 6zgirr diisinme yetenekleri-
nin gelismesi icin diizenlenmesi gereken
alanlarin basinda geldigi sdylenebilir.
Nitekim ileri demokrasiyle yonetilen
Ulkelerin egitim sistemleri incelendigin-
de, bu tlkelerin artik 20. ylizyilda kalmis
olan “bilgiyi kontrol etme ve 6grencilere
belirli dlslinceleri asilama” misyonunu
terk ettikleri ve 6grencilerin 6zgur dii-
stinme kapasitelerini artiracak sekilde
orgutlendikleri gorilmektedir.

A BRIEF ASSESSMENT ON THE RELATIONSHIP BETWEEN THE
EDUCATION IN THE FUTURE AND EFFICIENCY IN EDUCATION

TODAY, THERE IS A GLOBAL CONSEN-
SUS THAT EDUCATION IS A UNIVER-
SAL HUMAN RIGHT ALL OVER THE
WORLD AND THIS RIGHT ISALSO A
WAY OF REACHING OTHER HUMAN
RIGHTS AND A PREREQUISITE FOR
SOCIO-ECONOMICAL DEVELOPMENT.

Universal Declaration of Human Rights
constitutes a legal expression of this
agreement which is applicable univer-
sally.

There is a multi-directional relation
between education and democratic
values which takes place based on
mutual interaction.

Education, while on one hand contribut-
ing to internalization and development
of democratic values, on the other hand,

is influenced by democratic culture gain-
ing a more pluralist and inclusive charac-
ter in terms of content and methodology.

In the light of this reality, it is possible to
state that field of education is the most
important one among fields which need
to be organized for improving individu-
als’ abilities of thinking freely. Thus, in
analysis of education systems of coun-
tries governed under advanced democ-
racy, it is found that such countries have
left the mission, which belongs to the
20th century, of “controlling knowledge
and instilling certain thoughts in stu-
dents” and have organized themselves
so as to develop free thinking capacity of
students.



Gergekten de demokratik siireclerin
saglikli isleyebilmesi igin egitimin bircok
dogrudan ve dolayli katkisi olmaktadir:
Ornegin okur yazarlik insanlarin gazete
ve kitap okuyarak bilgilenmelerini sag-
lar.

Bilgi sahibi insanlar ise icinde yasadiklar
demokratik sistemi daha iyi bir konuma
tasima potansiyelini Uretirler.

OLAYISIYLA DEMOKRATIK

YONETIMLER, SUREKLI BIiR

SEKILDE GGRENCILERIN

BIiREYSEL BECERILERINE

VE iLGi ALANLARINA, Bi-
REYSEL OGRENME HIZINA VE KARAKTER
OZELLIKLERINE UYGUN PEDAGOJIK BiR
ARAYIS iCERISINDEDIRLER.

Bu arayis, bir yaniyla basta okullar olmak
lzere tiim 6grenme alanlarinin demok-
ratik bir icerik kazanmasini saglarken,
diger yaniyla da demokratik bilinci yiiksek
ve cagdas degerlere entegre bir 6grenci/
vatandas profilinin olusmasina katki
sunmaktadir. Bu da, glinimiizde egitimin

[
Indeed education has many direct and
indirect contributions to sound operation
of democratic processes. For instance,
literacy helps people gain knowledge by
reading newspapers and books.

People who are knowledgeable generate
the potential to move the democratic sys-
tem they live in to a better position.

THEREFORE, DEMOCRATIC ADMINISTRA-
TIONS ARE CONTINUOUSLY IN A PEDA-
GOGICAL PURSUIT THAT IS SUITABLE
FOR INDIVIDUAL SKILLS AND FIELDS OF
INTEREST OF STUDENTS, INDIVIDUAL
LEARNING SPEED AND CHARACTERISTICS
OF THEM.

This pursuit, while in one aspect ensuring
that all learning areas, mainly the schools,
gain a democratic content, in another as-
pect contributes to generation of a student/
citizen profile with high democratic aware-
ness and integrated with contemporary
values. And this shows that today, educa-

yalnizca okullarla sinirli tutulmamasi ge-

rektigini ve esasinda tiim yasam alanlari-
nin bu dogrultuda islevsel kilinabilecegini
gostermektedir.

Tabii bunu soylerken, okullarin klasik mis-
yonunu tamamladigi yonindeki goriistin
de glinlimiiz gergekligini tam olarak yan-
sitmadigini belirtmek gerekmektedir. Evet,
kiresellesmenin ve bilimsel-teknik diizey-
de yasanan gelismelerin de etkisiyle, egi-
tim, artik belirli zaman dilimlerine ve be-
lirli mekanlara 6zgii olarak gergeklestirilen
bir olgu olmanin 6tesine gegmis durumda-
dir. Ancak bu durum, diinyanin her tarafin-
da ve esit 6lgtide gegerli olan bir hususiyet
de arz etmemektedir. Ozellikle az gelismis
ya da gelismekte olan llkelerde egitim
alanindaki iligkilerin temel karakteristigini
halen klasik dlizenin olusturdugunu sdyle-
mek mimkiindur. Kaldi ki, savaslar ya da
baska nedenlerle yogun goc¢ hareketlerinin
yasandigi glinimuz diinyasinda okullara
ve okullarin klasik misyonlarina duyulan
ihtiyacin da artarak devam edecegi gercegi
orta yerde durmaktadir.

tion should not be limited to schools and
that all living spaces may in fact be made
functional accordingly.

Certainly, it is also necessary to mention
that the idea which asserts that schools
have completed their classical missions
does not fully reflect the reality of today.
Yes, education, depending also on the effect
of globalization and developments realized
at scientific-technical level, has already
gone beyond being a fact performed spe-
cific to certain periods of time and certain
places.However, the situation is not the
same and equal on all parts of the world.
It is possible to say that the classical order
still constitutes the basic characteristics

of relations in the field of education par-
ticularly in underdeveloped or developing
countries. Moreover, it is obvious that the
need for schools and classical missions of
schools will increasingly continue in to-
day’s world where intensive movements of
migration take place due to wars or other
reasons.

Konuk Yazar / Guest Writer

NCAK CAGDAS DUNYA DEV-

LETLERININ ARTIK TERK

ETTiGi MODASI GECMi'$

YONTEMLERI BiR KENA-

RA BIRAKMAMIZ VE YENi
YONTEMSEL ARAYISLAR iCiNE GIRMEMiz
GEREKTiGi DUSUNCESI DE YADSINMAMA-
LIDIR.

Bu arayis slirecinde, 6zgtin ve ilk defa
kullanilacak yéntem ya da yontemler
Uretilebilecegi gibi, Montessori yaklasimi
tarzinda alternatif egitim yontemleri de
tercih edilebilir. Zira iginde bulundugumuz
¢agda, 6grencilerin bireysel becerilerine
ve ilgi alanlarina odaklanan, bireysel 6g-
renme hizlarina ve karakter 6zelliklerine
uygun bu tarz pedagoji yontemlerinin
giderek revag bulacagi séylenebilir.

Bu slirecte tabii ki gz 6niline alinmasi
gereken teknolojik gelismeler de s6z ko-
nusudur. Ogretmenlerimizin bu teknolojik
araglari en etkili sekilde nasil kullanacak-
larini da bilmeleri gerekecektir.

HOWEVER, THE IDEA CLAIMING THAT WE
SHOULD PUT ASIDE OUTDATED METH-
ODS THAT HAVE BEEN LEFT BY MODERN
STATES OF THE WORLD AND THAT WE
SHOULD GET IN NEW METHODOLOGICAL
PURSUITS, SHOULD NOT BE IGNORED.

During the period of such pursuit, unique
method or methods to be employed for
the first time may be generated as well as
preferring alternative methods of educa-
tion with the style of Montessori approach.
Yet, in our age, it can be said that such
kind of pedagogical methods which focus
on individual skills and fields of interest of
students and are appropriate for individual
learning speed and characteristics of stu-
dents will be gradually in vogue.

There are also technological developments
which certainly need to be considered in
this period. Our teachers will need to know
how to use these technological instruments
in the most effective manner.
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iRA GUNUMUZDE TEKNO-

LOJi BiLGIYE ULASMA YOL-

LARIMIZI RADIKAL BiR $E-

KiLDE DEGiSTIRMEKTEDIR.

ORNEGIN iNTERNETE BAGLI
GOOGLE GOZLUKLERi HALIHAZIRDA
PiYASAYA CIKMISTIR. YAKIN GELECEKTE
iNTERNETE BAGLI LENSLER iLE HAFIZAYI
ARTIRMAK iCiN BEYNE YAPILACAK CHiP
iMPLANTLARININ HAYATA GEGiRiLME-
SiNDEN BAHSEDILMEKTEDIR.

“Artirilmis gerceklik” (virtual reality) ve
“yapay zeka” uygulamalari ile robot tek-
nolojileri her gecen giin gelismekte ve egi-
tim icin 6nemli firsatlar olusturmaktadir.
Ornegin, diinyadaki bazi tip fakiiltelerinde
anatomi derslerinde artirilmis gerceklik-
le Giretilmis insan viicudu kullanilmaya
baslanmis durumdadir. Kadavra yerine
sayisal olarak Uretilmis bu model tizerin-
den 6grenciler istedikleri uygulamalari
yapabilmektedir.

Peki boylesi bir dliinyaya nasil hazirlani-
riz? Kanimca gelecegin egitimi, insanin

ve onun 6zglir ve rasyonel deneyiminin
6nemsendigi bir temele oturacaktir. Clin-
ki gelecegin diinyasinda 6grencinin ya da
bireyin degil, insanin 6zglir deneyimleri
egitimin esasini olusturacaktir. Bu bag-
lamda, egitimi bir “hayat deneyimi” ola-
rak géren ve 6grencileri bu siirecin aktif
bir 6znesi olarak konumlandirarak yarin-
larini buna goére organize edenler basarili
olacaktir. Egitimi, insani ve onun yasam
tecriibelerini merkeze alan bir “hayat de-
neyimi” olarak degil de, 6grenciyi hayata
hazirlayan ve egitim sirecinin pasif ya da
edilgen bir parcasi olarak konumlandiran
anlayis ise kaybedecektir.

Zira glinimiizdeki ekonomik, toplumsal
ve teknolojik gelismeler 6grenci merkezli
anlayistan bir adim daha 6teye gitmeyi
zorunlu kilmakta ve “6grenci tarafindan
yonlendirilen (student driven)” 6gren-
meyi 6n plana ¢ikarmaktadir. Milli Egitim
Bakanligi’nin 6gretim programlarinda
yaptigi son degisiklikler de bu tiirden bir
motivasyonla gerceklestirilmistir.
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BiLGi KOMPARTIMANLARI SEK-

LiNDE DEGiL, GUNDELIiK HAYATTA

OLDUGU GiBi BiRBIRi iLE iLi$KiLi

BiR BAGLAM BUTUNLUGU iCERI-
SiNDE OGRENCILERE KAZANDIRILMASI
HEDEFLENMISTIR.

Boylece 6grencilerin gercek hayatta
karsilastiklari problemlerde oldugu gibi,
olaylara ¢cok boyutlu yaklagsmalarina im-
kan verecek bir anlayisla hareket etmesi
amaclanmistir.

Gelecegin egitim diinyasini yakindan
ilgilendiren ve etkileyen bir baska husus
ise is hayatidir. Bilgi ekonomisinin hakim
olacag gelecekte, is hayatinin daha esnek
ve ¢ogunlukla hizmet sektortinde ¢ali-
san insanlardan olusacagi dusunilirse,
egitim sistemimizin de buna bagli olarak
daha esnek ve modiiler bir mantikla orga-
nize edilmesi gerekli olacaktir.

“Artiriimis gerceklik” (virtual reality) ve “yapay zeka” uygulamalari ile robot
teknolojileri her gecen giin gelismekte ve egitim igin dnemli firsatlar olusturmaktadr.

BECAUSE, TODAY TECHNOLOGY RADI-
CALLY CHANGES OUR WAYS OF REACH-
ING INFORMATION. FOR INSTANCE,
CHIPS TO BE IMPLANTED INTO THE
BRAIN TO INCREASE THE CAPACITY OF
MEMORY VIA LENS CONNECTED TO IN-
TERNET ARE SPOKEN.

Robotic technologies are developed every
passing day using “Virtual Reality” and
“artificial intelligence” applications and
they create significant opportunities for
education. For example, in several medi-
cine faculties in the world, it has already
been started to use human body produced
via virtual reality in anatomy classes. Stu-
dent are able to carry out any applications
using this numerically-produced model
instead of cadaver.

Then, how can we prepare for such a
world? In my opinion, the education in the
future will be based on attaching impor-

tance to the human and free and rational
experience of human. Because, in the
world of future free experiences of the hu-
man but not of the student or the individ-
ual will form the basis of education. In this
regard, those who consider education as a
“life experience” and organize their future
by positioning students as active subjects
of this process will succeed. Approaches
which position education as a passive
component of education process that pre-
pares the student for life, but not as a “life
experience” which centers on the human
and his life experiences, will lose.

Economical, social and technological
developments of today force us to go one
more step beyond the student-centered ap-
proach and bring “student driven” learning
to the forefront. Recent changes by the
Ministry of National Education in educa-
tion programs have been made based on a
such kind of motivation.

IT WAS AIMED TO ACQUAINT THE STU-
DENTS WITH THE CONTENT IN AN INTER-
RELATED CONTEXTUAL INTEGRITY JUST
LIKE IN DAILY LIFE; BUT NOT IN THE
FORM OF DISJOINTED COMPARTMENTS
OF KNOWLEDGE.

In this way, it was targeted to ensure that
students act with an understanding that
enables them to approach events with a
multi-dimensional perspective, as in the
case of problems they face in real life.

Another issue which influences and is of
particular concern to the world of edu-
cation of the future is business life.In the
future to be dominated by economy of
knowledge, considering that business life
will be consisting of people who work more
flexibly and mostly in the service sector, it
will be necessary to organize our system of
education with a more flexible and modu-
lar logic accordingly.



20. ylzyilin gercekleri bakimin-
dan degerlendirildiginde, dogal
olan sey bir insanin ayni meslek-
te bir omiir boyu calismasiydi.
Oysa gelecegin diinyasinda bir
insan emekli oluncaya kadar
birkag kez is degistirmek duru-
munda kalabilecektir.

Oyleyse éniimizdeki siirecte

etkili bir hayat boyu 6gretim sis-
teminin de kurulmasi gerecektir.
Yine bilgi iletisim teknolojilerinin
egitim sistemine entegre edilme-

When considered in terms of
realities of 20th century, what was
natural was a person’s working
for the same occupation during
lifetime. However, in future world
a person may have to change his/
her job a few times until retire-
ment.

Then, it will also be required to
establish an effective life-long
teaching system in the forthcom-
ing period. We will also need to
lay emphasis on integration of

si, bilgi ekonomisinin gerektirdigi
becerileri topluma kazandira-
bilmek icin uzaktan egitim gibi
geleneksel olmayan araglarin
nasil etkili bir sekilde kullanima
sokulabilecegi Gizerinde de dur-
mamiz gerekecektir.

iyi ve basarili bir sistem, degisimi
ve gelisimi her zaman zorunlu
kilmalidir. Hele s6z konusu olan
egitim sistemiyse, bu kural daha
fazla gecerlidir. Tabii degisim ve
yeni bir yapilanma basli basina

information communication tech-
nologies into education system
and on how unconventional in-
struments such as distance edu-
cation can be put into use in order
to enable the society to acquire
skills required by economy of
knowledge.

A good and successful system
must always entail change and
development.And if education
system is in question, this rule ap-
plies more definitely. It is certain
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bir siirectir. Bir taraftan mevcut
durumu degerlendirmeyi, diger
taraftan da gelecege hazirlanma-
yi gerektirir. Milli Egitim Bakanligi
olarak, egitim sistemimizi her
yonuyle daha verimi sonuglar
elde edecek sekilde gelistirmeye
ve yarinlarin diinyasina entegre
olabilecek bir esneklige ve di-
namizme kavusturmaya yonelik
calismalarimiz araliksiz olarak
devam edecektir.

that change and reorganization

is a process all by itself. It requires
assessment of current situation
on one hand and preparing for the
future on the other. As the Ministry
of National Education, we will
incessantly continue our efforts

to improve our education system
so as to achieve more productive
results at all points and to furnish
it with flexibility and dynamism
for integration with the world of
tomorrow.
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VERIMLILIK FIRMALARA
MUSTERI KAZANDIRIYOR

Nezir ONAL

Ekonomik verimliligin oniindeki engellerin belirlenerek ¢o6ziim
yollarinin saptanmasi amaciyla Toplam Faktor Verimliligi (TFV)
Projesi kapsaminda hazirlanan Sentez Raporu tamamlandi.

Tirkiye’de verimliligin fotografi “Sentez
Raporu” ile cekildiTirkiye’de imalat sa-
nayi verimliligini artirmaya yonelik politi-
kalara katki sunmak amaciyla hazirlanan
raporda, gbze carpan en belirgin nokta,
buytik firmalarin, kiiclik firmalara gore
daha verimli ve daha yenilikgi olarak 6ne
¢ikmasi dolasiyla da uzun vadeli misteri

sayisinda da artis gézlenmesiydi.

VERIMLILER iCiN SORUN
TEKNOLOJi, VERIMSIZLER
iciN DE FINANSMAN...

Verimli ve verimsiz firmalar arasindaki en
onemli farkliliklar, finansman sorunlari
ve tedarikgilerin yetersizligi konularinda
ortaya cikiyor. Verimli firmalar, verimsiz
firmalara gore her iki sorunun da daha az

onemde oldugunu dusuniirken; ayni

zamanda teknoloji altyapi yetersizligini
daha buiylk bir sorun olarak gortiyor. Bu
durum raporda, Turkiye imalat sana-
yinde firmalarin teknolojik faaliyetlerinin
yetersizliginin bir sonucu olarak degerlen-

diriliyor.

EFFICIENCY BRINGS CUSTOMER TO THE COMPANIES

In order to determine the obstacles in front of economic efficiency and to
Find solutions, the synthesis report prepared within the scope of total factor
efficiency (tfp) project has been completed.

Photo of the efficiency in Turkey has been
taken with the "Synthesis Report”.

In a report prepared in order to contribute
to policies aimed at increasing the efficien-
cy of the manufacturing industry in Turkey,
the most prominent point was the fact that
large companies were more productive
and more innovative than small compa-
nies and also that the number of long-term
customers was increasing.

THE PROBLEM FOR THE EFFI-
CIENT ONES IS TECHNOLOGY-
»AND FINANCE FOR THE INEF-
FICIENT ONES...

The most important differences between
efficient and inefficient companies arise in
terms of financing problems and inade-
quacies of suppliers. Efficient companies
think that both problems are less impor-

tant for inefficient companies, while at
the same time they see the inadequacy
of technology infrastructure as a bigger
problem. This condition is evaluated as a
result of lack of technological activities of
companies in the manufacturing industry
in Turkey in the report.
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Hl Dijitallesme -

firmalarin
giindeminde

Sonuglar; dijitallesme, bilisim teknolojileri,
otomasyon ve Enddistri 4.0’a uyum gibi
basliklarin firmalarin glindeminde éne ¢ik-
tigin1 da ortaya koyuyor. Gorustlen firma-
larin 6nemli bir bolim, yabanci rakip fir-
malara gore temel yetersizliklerinin bilisim
ve iletisim teknolojileri ve otomasyondaki

eksiklikler oldugunu ifade ediyor.

Digitalizationis 1
on the agenda of
companies.

The results also show that titles such as digi-
talization, information technology, automa-
tion and compliance with Industry 4.0 are on
the agenda of the companies. A significant
part of the companies interviewed said that
the main deficiencies according to foreign
competitors are the lack of information and
communication technologies and automa-
tion.

Firmalar
destek
bekliyor

Raporda, firmalarin gesitli talep ve beklen-
tilerine de yer veriliyor. Devlet desteklerine
yonelik olanlarin yogun oldugu bu talepler
arasinda devlet desteklerinin sade ve
basvuru sureglerinin basit olmasi, glivene
dayali olmasi, desteklerin verimlilik per-
formansiyla iliskilendirilmesi gibi basliklar

one cikiyor.

Companies are
expecting
support

The report also includes various demands
and expectations of the companies. Among
these outstanding requests for which
government support is intensive are the
headlines such as state support is plain and
application procedures are simple, based
on trust, linking support to the efficiency
performance.
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EGITIMVE
VERIMLILIK iLiSKIS]

ERIMLILIK DAHA US
TUN, DAHA iYi, DAHA
HUZURLU BIiR HAYAT
SAGLAMAK iCiN, VAR
OLDUGU GUNDEN BU
YANA CABA GOSTEREN iNSANOGLU-
NU, BU AMAGLARA ULASTIRACAK,
URETiM SURECINDEN BEKLENEN
SONUGLARI DAHA OLUMLU HALE
GETIRECEK BiR ARACTIR.

Ulkelerin gelismis veya az gelismisler
safinda yer almalarinin temelinde
yatan verimlilik kavrami, ekonomik
kalkinma ve buiylime siirecinde ¢ok
onemli bir degisken ve bu ¢abalarin
degerlendirilmesinde temel bir gos-
tergedir. Sanayi devriminden sonra

ekonomik hayat biiylik degisikliklere
ugramistir. iktisadi faaliyetler cogalmis,
yogunlasmis ve karmasik bir hale gelmis,
verimlilik kavraminin tanimi da Gretim
slirecinde yasanan bu gelismeleri yansi-
tacak hale gelmistir.

Verimlilik aslinda, kendi basina amag
olmaktan ¢ok, yasamanin, gelismenin
bir 6nkosulu olarak karsimiza ¢citkmak-
tadir.

Uretmeden yasami siirdiirmek, daha iyi
yasayabilmek mimkiin degildir.

Gunlmiuziin rekabetci piyasa kosulla-
rinda verimlilik, her firma ve 6rgiit icin
yasamsal 6nem tasimaktadir.

THE RELATIONSHIP BETWEEN
EDUCATION AND EFFICIENCY

EFFICIENCY IS A TOOL THAT WILL
MAKE THE RESULTS EXPECTED
FROM THE PRODUCTION PROCESS
MORE POSITIVE, TO REACH THOSE
GOALS AND TO MAKE THE PEOPLE
WHO HAVE BEEN WORKING SINCE
THE DAY THEY EXIST TO PROVIDE A
MORE OUTSTANDING, BETTER AND
MORE PEACEFUL LIFE.

The concept of efficiency, which is the
basis for countries to take part in deve-
loped or underdeveloped economies,
is a crucial variable in the process of
economic development and growth
and is an essential indicator of evalua-
tion of these efforts.

After the industrial revolution, econo-
mic life has undergone major changes.
Economic activity has become proli-
ferated, intensified and complicated,
and the definition of the concept of
efficiency has come to reflect these de-
velopments in the production process.

Efficiency is, in fact, not an aim by
itself, but a prerequisite for living
and developing.

It is not possible to survive without
producing, to live better.

In today’s competitive market condi-
tions, efficiency is vital for every firm
and organization.



ERIMLILiK KONUSUN-
DA YETERLI BASARIYA
ULASAMAYAN BiRIMLER
UZUN DONEMDE YOK
OLMAYA MAHKUM OL-
MAKTADIRLAR. BiR SEKTORUN, BiR
iSLETMENIN, BiR KURUMUN SUREK-
Li CALISIYOR HALDE OLUSU, O is-
LETMENIN KAR AMAGLI OLDUGUNU
GOSTERMEZ.

Bir Ulke, calisan niifusunun cokluguyla
degil, ireten niifusun ¢okluguyla kalkinir.
Kuskusuz Giretmenin karliligi da verimden
gecer. Verimlilik; sadece ekonomik birim-
lerin ve bireyler icin degil, ayni zamanda
ulusal ekonomik ve toplumsal kalkinma
icin de 6nemli bir kaynaktir.

Verimlilik konusunda son yillarda sekil-
lenmeye baslayan yaklasimin; verimliligin
neden 6nemli oldugu tartismasi yerine,
verimlilige nasil ulasilacagi biciminde
oldugu gorilmektedir.

Verimlilik kavramini yalnizca ekonomik
faktorlerle agiklamak, bilimsel olmaktan
uzaklasmaktir. Verimlilik olgusunu eko-
nomik, egitsel, sosyo kiltiirel, yonetsel,
teknolojik, cevreyleilgili, psikolojik ve
daha baska etkenlerin ortaklasa ortaya
¢ikardiklari bir sonug olarak algilamak
gerekmektedir. Gerek ulusal ekonomi
temelinde, gerekse isletmeler temelinde
saglikli bir bilyiimenin saglanmasi verim-
lilik artislariyla miimkiin olmaktadir.

Konuk Yazar / Guest Writer

iR ULKEDE VERIMLILIGIN
GENEL EKONOMi, iSKO-
LU VE iSYERI SEVIVESIN-
DE SAGLAYACAGI BiRCOK
FAYDA VARDIR.

Her seyden once verimlilik artisi bir Glke-
nin dinamizminin bir gostergesidir. Bugiin
diinyada verimlilik, rekabet glictiniin
belirleyicileri arasinda sayilmaktadir.

Yasadigimiz cagda tarimdan sanayiye ve
egitime kadar hemen her alanda verim-
lilikten s6z edilmektedir. Bunun nedeni
insan ihtiyaglarinin sonsuz fakat bu ihti-
yaglari karsilayacak olan mal ve hizmet
miktarinin sinirli olmasidir. Mal ve hizmet
miktarinin sinirli olusu ise bunlarin tre-
timine tahsis edilecek kaynaklarin sinirli
olusundan ileri gelmektedir. Dinyamizda
hi¢bir kaynak sinirsiz ve sonsuz degildir.

! t Verimlilik kavramini yalnizca ekonomik faktorlerle aciklamak,

UNITS THAT DO NOT ACHIEVE SUF-
FICIENT SUCCESS IN EFFICIENCY
ARE DESTINED TO DISAPPEAR IN
THE LONG RUN. THE FACT THAT

AN INDUSTRY, AN ENTERPRISE, AN
INSTITUTION IS CONSTANTLY WORK-
ING DOES NOT INDICATE THAT THE
BUSINESS IS PROFIT-ORIENTED.

A country is developed not by the abun-
dance of the working population but by
the abundance of the producing popu-
lation. Of course, the profitability of the
manufacture also passes through product.
Efficiency is an important resource not only
for economic units and individuals but also
for national economic and social develop-
ment. The approach that has begun to
take shape in recent years about efficiency
is; instead of discussing why efficiency is
important, it is seen how efficiency is to be
achieved.

bilimsel olmaktan uzaklasmaktir. J

It is necessary to perceive efficiency as a
result of economic, educational, socio-cul-
tural, managerial, technological, environ-
mental, psychological and other factors
jointly. It is possible to achieve a healthy
growth either on the basis of the national
economy or on the basis of the enterprises,
with the efficiency increment.

IN A COUNTRY THERE ARE MANY BE-
NEFITS THAT EFFICIENCY CAN PRO-
ViDE AT THE LEVEL OF THE GENERAL
ECONOMY, LINE OF BUSINESS AND
WORKPLACE.

Above all, efficiency growth is an indica-
tion of the dynamism of a country. Today,
efficiency in the world is among the deter-
minants of competitive power.

In the age we live, almost in every field,
from agriculture to industrialization and
education,efficiency is mentioned. The re-

ason is that human needs are endless but
the amount of goods and services that will
meet these needs is limited. This is becau-
se the limited amount of goods and servi-
ces comes from the limited availability of
resources to their production. In our world,
no resources are limitless and infinite.
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L € Kiiresel diinyada iilkelerin uluslararas
piyasalarda rekabet giicii kazanmasinin yolu egitimin gelistirilmesi ile
verimliligin artirilmasindan gegmektedir. J )

YUZDENDIR Ki, iKTiSAT

iLMi DOGMUSTUR VE BU

iLMIN ANA KANUNUNU

"KIT KAYNAKLARLA SON-

SUZ OLAN iHTIYACLARDA
MAKSIMUM FAYDAYI SAGLAMAK" OLUS-
TURMAKTADIR.

Bu nedenle glinimiizde biittin tlkeler
enerjiden tarima, sanayiden egitime her
alanda kaynaklarin etkin ve verimli kullan-
mak icin yogun ¢aba sarf etmektedirler.
Uret ama ne pahasina olursa olsun" dii-
stincesi artik geride kalmis, verimlilik 6n
plana alinmistir.

Uretimde yeni teknolojilerin kullanilmasi
maliyeti diislirmekte ve kaliteyi artirmak-
ta, buise ic ve dis pazarlarda rekabet
edebilmeyi kolaylastirmaktadir. Verimlilik
dusukliginin nedenlerinden biri de islet-
melerdeki isglictinlin nitelik diizeyindeki
yetersizligidir. Niteligi olusturan ise verilen
egitimdir. Tirkiye’'de verimliligi artirmanin
bir yolu da, egitimin ve egitim kurum-
larinin gelistirilip gliclendirilmesinden

THEREFORE, THE SCIENCE OF ECO-
NOMICS IS BORN, AND THE MAIN LAW
OF THIS SCIENCE IS “TO PROVIDE MAX-
IMUM BENEFIT IN INFINITE NEED WITH
SCARCE RESOURCES”’.

For this reason, all countries are actively
engaged in energy to agriculture, and
industry to education to effectively and
efficiently use of resources in each area.
“Produce, at all costs” idea is now left
behind, efficiency has been taken to fo-
refront.

The use of new technologies in producti-
on reduces costs and increases quality,
which makes it easier to compete in
domestic and foreign markets. One of

the reasons for the low efficiency is the
inadequate quality of the workforce in
the enterprises. It is the education given
that creates the quality. Away to increase
efficiency in Turkey is through the deve-

gecmektedir. Egitim, insanin ve toplumun
yarari ve yarini distintlerek uyumun ve
Uretkenligin artirllmasina yonelik dustince
ve davranis degisikligini yaratma ¢abasi-
dir. Mal ve hizmet Ureten isletmeler, yeni-
likleri aninda izlemek ve kendilerini yeni
kosullara uyarlamak durumundadirlar.

Bu hizli gelisim karsisinda 6rgtin egitim
kurumlarinda ya da isyerlerinde edinilmis
olan mesleki bilgiler ya degismekte ya

da yetersiz kalmaktadir. Bu nedenle bir
kurum varligini devam ettirebilmek icin
personelini amaglarina uygun olarak yetis-
tirmek ve gelistirmek durumundadir.

LKEMIizZDE SAGLIKLI VE

ETKiN BiR isGUcU Piva-

SASININ VARLIGI, SURDU-

RULEBILIR BiR BUYUME

ORTAMININ SAGLANMASI
VE EKONOMININ REKABET GUCUNUN
ARTIRILMASI ACISINDAN GNEMLI BiR
FAKTORDUR.

lopment of education and educational
institutions and the strengthening of
them. Education is an effort to create a
change of mind and behavior to improve
harmony and efficiency by considering
the benefit of the society and tomorrow.
Goods and services-producing businesses
have to monitor innovations immediately
and adapt themselves to new conditions.
In the face of this rapid development, the
vocational knowledge acquired in formal
educational institutions or workplaces is
changing or insufficient. For this reason,
an institution has to train and develop its
personnel in accordance with its aims in
order to be able to continue its existence.

THE EXISTENCE OF A HEALTHY AND
EFFICIENT LABOR MARKET IN OUR
COUNTRY IS AN IMPORTANT FACTOR IN
ENSURING A SUSTAINABLE GROWTH
ENVIRONMENT AND INCREASING THE
COMPETITIVENESS OF THE ECONOMY.

istihdamin artirilamamasi, isgliciintin egi-
timine iliskin sorunlar ve egitim istihdam
arasindaki iliskinin yeterince kurulama-
masi, rekabet glicl ve istihdam yaratma
kapasitesi yliksek bir ekonomik yapinin
olusturulmasi yolunda 6nemli sorun alan-
lari olarak ortaya ¢cikmaktadir. Sorunlarin
6nemli bir kisminiisglicliniin egitim ve
verimlilik yetersizlikleri olusturmaktadir.
Kuresel diinyada Ulkelerin uluslararasi
piyasalarda rekabet glicli kazanmasinin
yolu, egitimin gelistirilmesi ile verimliligin
artirlmasindan gegmektedir.

Glnumiz rekabet diinyasinda kaliteli ve
uygun Uretim yapmanin yolu ancak nite-
likli bir isglict ile mimkuindr. Verimlilik
dlizeyi yuksek olan gelismis ulkelerin iyi
egitilmis, nitelikli insan kaynaklarina sahip
oldugu glinimizde bilinen bir gergektir.
Verimliligin artirlmasinda insan kaynagi
anahtar rol oynar.

The inability to raise nomic structure of
competitiveness and job creation capacity. A
significant part of the problems are caused
by insufficient training and efficiency of the
workforce. In the global world, the way for
countries to gain competitive edge in inter-
national markets is through the development
of education and the improvement of effi-
ciency.

In to day’s competitive world, the only way
to produce quality and suitable production
is with qualified labor. It is a known fact that
developed countries with high efficiency
levels have well-trained, qualified human
resources. The human resource plays a key
role in increasing the efficiency.



insan, verimliligi artirmanin en 6nemli ve
umit verici alanidir. Ulusal ekonominin
verimliligine, var olan tlim insan guiclinu
kullanimi agisindan bakilmasi gerekti-
ginden, etkili bir istihdam politikasi, ve-
rimliligi artirmadaki 6nemli faktérlerden
biridir.

Ulusal ekonominin tiim diizeylerinde iyi
egitim ve 6gretim gdérmus elemanlar ol-
maksizin, hi¢bir yeni teknik veya modern
verimlilik artirma plani, etkili bir bicimde
tanitilamaz ve kullanilamaz. Birgok galis-
ma egitim ve verimlilik arasinda 6nemli
ve olumlu bir iliskinin varligini ortaya
koymustur.

Yiiksekogrenim temsilcileri olarak bizler
de verimlilige blytik 6nem vermek duru-
mundayiz. Kamu kaynaklarini kullanan,
Universitelerin daha verimli olabilmesi,
hem ekonomiye hem de egitime yonelik

@

katma degeri daha da artiracaktir. Ve-
rimliligin daha da artirilmasi igin hedef-
lerinizin olmasi, bu hedeflere mantikli

bir yaklasimin olmasi, saglam temellere
oturmasi ve bu siirecin iyi kontrol edilme-
si sarttir. Gelecege yonelik yeni kaynak
arayisindan 6nce mevcut kaynaklarimizi
etkin bir sekilde kullanmak ve yonetmek
en 6nemli sorumluluklarimiz arasinda
olmalidir.

Verimliligin en 6nemli bilesenlerinden
olan uilkemizin nitelikli isglicu ihtiyaci
konusunda yeni politikalar tretmek,
egitim programlarimizi sektor ve sanayi
ihtiyaglarina gore giincellemek, uygulama
odakli ve proje temelli egitim stireclerini
yapilandirma, liniversitelerin tlkemizin
kalkinma hedeflerine biyiik katki sagla-
masina neden olacaktir.
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Egitim ile verimliligi birlikte ele aldigI-
mizda egitimin ti¢ 6nemli 6zelliginin
verimlilik konusunda zorunlulugu da
beraberinde getirdigi goriilmektedir. Bu
ozelliklerden birincisi, egitimin uzun bir
surec olusudur.

Guiniimuzde bilgi ve teknolojide meydana
gelen akil almaz degisme ve gelismeler
sonucunda artik egitime stire konulma-
makta ve bireylerin yasamlarinin belli bir
kesitinde aldiklar egitim onlara yasamlari
boyunca yeterli olmamaktadir.

Gelisen ve degisen diinyaya daha dogrusu
hizli degisime insanlarin uyum saglamala-
r ancak yasam boyu ile miimkiin olmakta
ve yasam boyu egitim, 21. ytzyilin temel
egitim ilkelerinin basinda gelmektedir.
ikinci 6zellik, egitim strecinde geriye
donusun cogu kez imkansiz olmasidir.
Egitimde bir agik sistemdir ve bir surectir.

ill =,*-I_<>?__

{Bﬂ CATION-

|+|

Human is the most important and promi-
sing area of increasing the efficiency. An
effective employment policy is one of the
important factors in increasing efficiency,
as the efficiency of the national economy
needs to be looked at in terms of the use of
all existing human power.

No new technique or modern efficiency
enhancement plan can be effectively intro-
duced and used without well trained and
educated staff at all levels of the national
economy. Many studies have demonst-
rated the existence of an important and
positive relationship between education
and efficiency.

As representatives of higher education, we
should attach great importance toefficien-
cy. The more efficient universities using
public resources, the greater the added
value for both economy and education. In

SN Sar
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order to increase your efficiency further,

it is imperative that you have goals, there
should be a logical approach to these
goals and they should be well-founded
and this process should be well controlled.
Before we look for new resources for the
future, it must be among our most impor-
tant responsibilities to effectively use and
manage our existing resources.

Producing new policies on qualified labor
force needs of our country, which is one of
the most important components of pro-
ductivity, updating our training programs
according to sector and industry needs and
structuring application-oriented and proje-
ct-based training processes will cause the
universities to make a great contribution to
the development goals of our country.

When we deal with education and efficien-
cy together, it seems that the three impor-
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tant features of education with necessity
attend when it comes to efficiency. The first
of these characteristics is; education is a
long process.

Today, as a result of changes and deve-
lopments that take place in knowledge
and technology, education provided and
training given by individuals in a certain
section of their lives is not enough for them
throughout their lives.

It is only through lifelong education that
adaptation to the evolving and changing
world, or rather to the fast changing pe-
ople, is possible, and lifelong education is
at the forefront of the basic educational
principles of the 21st century. The second
characteristic is that it is often impossible
to reverse in the education process.

Education is an open system and a pro-
cess.
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Mal Ureten isletme gibi onun da gir-
dileri, islemleri, ¢iktilari ve donutleri
vardir. Ustelik sézgelimi mal Greten
bir isletme Uretim surecinde bir hata
yapmissa her an siireci tekrar basa
alabilir, yani geriye donebilir. Zarar
sadece o periyotta Uretilen malin
maliyetiyle sinirlidir.

Buna karsin egitim suirecinin herhangi
bir asamasinda yanlislik yapilmissa
bunu yeniden basa almak mimkiin
olamamaktadir. Siirecteki yanlislik
sadece o siiregten etkilenenlerle sinirli
kalmamakta, olumsuzlugu bitin
toplumu etkilemektedir. Uciincii ve
son Ozellik ise, bu kadar uzun siirecin
son derece pahali olmasidir.

Oyle ki, bireye dogdugu giinden
itibaren okul 6ncesi egitim, sonra
ilkdgretim ve daha sonra sirasiyla

ortadgretim ve yliksekdgretim olmak
lizere formal egitim verilmekte, sonra
da yasaminin diger bolimiinde yaygin
egitim verilmeye devam edilmektedir.
Bunun maliyeti gelismis veya gelisme-
mis ya da az gelismis tilkelerin tliimiin-
de cogunlukla devletler tarafindan
finanse edilmekte ve cogu kez karlilik
analizleri 6zel isletme yatinmlarinda
oldugu gibi yapilmamaktadir. Dola-
yisiyla da devlet en az 25 yil sonra
meyvesini verecek bir alana yatirm
yapmaktadir.

Bu gerekge ile, egitimin niteligini ve
verimliligini arttirma tiim diinyanin
odak noktasindadir. Bu agidan bakil-
diginda, egitimde verimliligin 6l¢uti
belli bir harcama sonucu verilen dip-
loma sayisl, diger bir ifadeyle mezun
edilen 6grenci sayisi degildir.

Egitim slireci sonunda elde edilen ¢ik-
tinin veya Urtinlin kalitesi verimlilikte
daha 6n plana alinmaktadir.

Verimlilik igin egitim sisteminin gir-
disi, islemleri ve ¢iktisini her yoniiyle
dogru planlamak, yonetmek ve deger-
lendirmek 6nem tasimaktadir. Egitim
stirecinin etkili hale getirilmesinde
0gretme-6grenme siirecinin 6nemli
bir etkisi ve payi vardir. Dolayisiyla
Ogretim stirecinin etkililigi ilkemizde
verimliligin artirilmasi yaninda sosyal
ve ekonomik gelisme ¢abalarinin etki-
liligini de blyuk olglide etkileyecektir.
Bir tilkede verimliligin artirilmasinin
temel kosulu, o lilke insanlarinda ve-
rimlilik kiiltlirintn olusturulmasidir.

Verimlilik kiltGriini olusturmak da
egitimin islevleri arasindadir.

Like the goods producing enterprise,

it also has inputs, operations, out-
puts and feedbacks. Moreover, ifan
enterprise producing goods makes a
mistake in the production process, the
process can be relaunched at any time,
it can go back. The damage is limited
only to the cost of the goods produced
in that period.

On the other hand, if there is an error
in any stage of the education process,
it is not possible to relaunch it. The
inaccuracy in the process is not limited
only to those affected by that process,
but negativity affects the whole soci-
ety. The third and last characteristic
is that such a long period is extremely
expensive. The third and last charac-
teristic is that such a long period is
extremely expensive.

Thus, after the birth of the individual,
formal education is provided, including
pre-school education, then primary
education and then secondary and
higher education respectively, and
then non-formal education is con-
tinued in the other part of life. This is
mostly financed by governments in

all developed, undeveloped or devel-
oping countries and most of the time
profitability analyzes are not done as
in private business investments. So the
state is investing in a field that will give
its fruit after at least 25 years.

With this reason, improving the qual-
ity and efficiency of education is the
focal spot of the whole world. From
this point of view, the productivity

of education is not a measure of the
number of diplomas, or in other words,
the number of students graduated in a
certain expenditure outcome.

The quality of the output or product
obtained at the end of the training pro-
cess is more prominent in efficiency.

It is very important to plan, direct and
evaluate the inputs, processes and
output of the education system in every
direction for efficiency. The teachf
ing-learning process has an important
influence and share in making the
education process effective. Therefore,
the effectiveness of the teaching pro-
cess will greatly affect the effectiveness
of social and economic development
efforts, as well as increasing efficiency
in our country. The basic condition of
increasing efficiency in a country is the
creation of a efficiency culture in the
people of that country.

Creating a efficient culture is also
among the functions of education.
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Toplumlardaki egitim diizeyinin ytkselmesi, emegin

niteligini artirarak tiretim kapasitesini gogaltir.

A. Cagatay DIKMEN

Tiirkiye Verimlilik Vakfi Baskan Yardimcisi / Turkey Efficiency Foundation

VERIMLILIK

SUREKLI EGITIMI GEREKTIRIR

" iR GLKENIN GELi§iMi , 0 ULKE iNSANLA-
RININ NiTELiKLi VE SUREKLI BIR EGiTiM
ALMALARI VE BUNUNLA KAZANDIKLARI
BiLGi, BECERI iLE EKONOMiK BUYUMEYE
YAPABILECEKLERI KATKIYA BAGLIDIR.

Sosyo-ekonomik ilerlemenin en &nemli
itici gticti ve verimlilik artisinin en 6nemli
unsuru, toplumun ve isglictiniin egitim
dizeyidir. Egitimin amaci, bilgi seviyesi
yiiksek hem bireysel hem de evrensel bir
kilttire sahip, saglikli ve mutlu bir toplum
yaratmak ve stirekli hale getirmektir.

Egitim sistemini, toplum sisteminden ve
toplumsal ihtiyaglardan bagimsiz olarak
dustinmek mumkiin degildir. Bilim ve tek-
nolojinin Uretimi, bilimsel bilginin dolasimi,
yaratici potansiyeli yliksek bireylerin yetis-
tirilmeleri sonucu ulkeler, ekonomik ve si-
yasi yonden 6nemli degisimlere ugramistir.
Hizlanan bu degisim; basta egitim alaninda
olmak Uzere, lilkeler arasinda strekli yeni-
lesme ve gelisme egilimi, daha fazla bilgi,
daha yeni teknoloji amacina yonelik sinirsiz
bir rekabeti de hizlandirmistir. Bu rekabete
one ¢ikanlar kendi toplum yapilarini iyi
analiz ederek egitim eksikliklerini tamamla-

yanlar olmuslardir. Sadece isglicli egitimi
ile sinirli kalmayan, toplumun tiim ke-
simlerini kiiclik yaslardan itibaren planli
bir program dahilinde egiten toplumlar
hedeflerine daha fazla yaklasmislardir.

LB ™ . o ™ ..
EGITIM DUZEYININ YUKSELMESI ILE

EKONOMiK BUYUME ARASINDA KANIT-
LANMIS BiR iLiSKi BULUNMAKTADIR.
CESITLi ULKELER UZERINDE YAPILAN
CALISMALAR, ULKELERIN KENDi 6ZGUN
DURUMLARINA BAGLI OLARAK ORAN-
LARI DEGiSMEKLE BIiRLIKTE, EGITiMiN
EKONOMiK BUYUMEYE ANLAMLI KATKI-
SININ OLDUGUNU ORTAYA KOYMUSTUR.

EFFICIENCY REQUIRES CONSTANTLY EDUCATION

THE DEVELOPMENT OF A COUNTRY
DEPENDS ON THE CONTRIBUTIONS OF
ITS PEOPLE TO ECONOMIC GROWTH
THROUGH THE KNOWLEDGE AND SKILLS
THEY ACQUIRE WITH QUALIFIED AND
CONTINUOUS EDUCATION.

The mostimportant driving force of so-
cio-economic progress and the most import-
ant element of the increase in efficiency are
the education level of the society and the
labor force. The aim of the training is to cre-
ate a healthy and happy society with a high
level of knowledge and an individual and a
universal culture, and to make it sustainable.

Itis not possible to think about the education
system independently of the community
system and social needs. The production of
science and technology, the circulation of
scientific knowledge, and the cultivation of
high-potential individuals with creative po-
tential have resulted in significant changes
in the economic and political aspect. This
accelerating change; the tendency to con-
stantly innovate and develop among coun-
tries, particularly in the field of education, has
accelerated unlimited competition for more
information and newer technology.

The prominent figures of the competition
have been those who have completed their

education deficiencies by analyzing their own
society structure. Societies that have not only
been limited themselves to labor training but
educated all segments of society within a
planned program from early ages have come
closer to their goals.

THERE IS A PROVEN RELATIONSHIP BE-
TWEEN THE LEVEL OF EDUCATION AND
ECONOMIC GROWTH. STUDIES ON VARI-
OUS COUNTRIES, HAS SHOWN THAT EDU-
CATION CONTRIBUTES SIGNIFICANTLY TO
ECONOMIC GROWTH, WHILE THE RATES
OF IT VARY DEPENDING ON THE UNIQUE
SITUATION OF THE COUNTRY.



Toplumlardaki egitim diizeyinin yiiksel-
mesi, emegin niteligini artirarak tretim
kapasitesini cogaltir. Emegin niteligindeki
artis, insan sermayesine yatirim yoluyla
yani egitimle gerceklestirilebilir.

Kalkinmasini kendi insan kaynaginin
egitimi ile saglayan, beyin glictini, kas
gucliniin yerine ikame eden liretim mo-
delleri gelistiren ve gelecek kusaklarin
ihtiyacini da simdiden dislinerek hareket
eden ulkeler kalkinmalarini stirdurilebilir
kilmislardir. Egitime ayrilan kaynak bir
harcama degil, tlkeler icin oldukga gerek-
li ve hatta en karli yatirrmdir.

iktisadi gelisme; verimliligini arttiran, yeni
Urlinlere ve Uretim metotlarina yol agan
teknolojik gelismelere imkan saglayacak
egitim sistemini benimseyen topluluklar-
da olmaktadir. Sadece teknoloji ithaliile
sanayilesmesini gerceklestirerek kalkin-
mayl amaglayan gelismekte olan ulkeler,

artik bu imkéni kaybetmis durumdadir.
Glinki ithal edilen teknoloji, cok kisa bir
stire sonra yeterliligini ve gegerliligini
kaybetmekte, bu alanda rekabet imkani
saglayamamaktadir.

] . o o . o .
VERIMLILIK, CESITLI MAL VEYA HIZ-

METLERIN URETIMDEKi KAYNAKLARIN
( ZAMAN, EMEK, SERMAYE, ARAZi, MAL-
ZEME, ENERJI, BiLGiNiN, VD.) ETKIN
KULLANIMI VE BiRiM KAYNAKLA EN
FAZLA URUN VEYA EN AZ ATIK OLARAK
TANIMLANABILIR.

Bununla birlikte egitimin sosyal ve top-
lumsal boyutlari egitim hizmetini diger
mal ve hizmetlerden ayirmaktadir. Egitim,
isgorenin isi kavrama giiclinG, performan-
sini gelistirir, hatali davranislari ve zarar-
lari azaltir, is kazalari olasiligini distirir;
isgorene kendilerini strekli olarak yeni-
leme, planli ve programli galisma alis-
kanligini, zamani daha iyi degerlendirme

(C

Egitim, verimlilik ve gelismislik birbirini tamamlayan zincirin halkalaridr,
Bu nedenle, verimlilikte egitim ve 6gretim politikalarinin cok onemli bir rolii vardlr.J
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olanagini saglar. Biitiin bunlarin olumlu
sonucu ise verimliligin artisi olarak yan-
simaktadir. Egitimde verimliligin carpan
etkisi cok blyuktdr.

Bilgili ve becerili insan yetistirmeye,
verimlilige yonelik mesleki 6gretim ve
egitim kanaliyla calisanlarin kalitesini
artirmaya yonelik egitim programlari; hal-
kin duyarliliginin ve verimlilik bilincinin
artinlmasi, insan kaynaklarindan daha
rasyonel yararlanilmasini saglamaktadir.

The increase in the level of education in
communities increases the capacity of pro-
duction by increasing the quality of labor.
The increase in the quality of labor can be
realized through investment in human capi-
tal, in other words, education.

The countries that provide their develop-
ment with the training of their own human
resources, that have developed production
models that substitute brain power for
muscle power, and that are already thinking
about the needs of future generations, have
made their development sustainable. The
resources directed to education are not an
expenses, but a necessary, and even the
most profitable investments for the coun-
tries.

Economic development is takes place in
communities that adopt an education sys-
tem that will increase efficiency and enable
technological improvements leading to new

))

products and production methods. Develop-
ing countries that aimed to achieve industri-
alization by only importing technology have
lost this opportunity. Because imported
technology loses its competence and validity
in a very short time, and can not provide
competition opportunity in this area.

EFFICIENCY CAN BE DEFINED AS THE EF-
FECTIVE USE RESOURCES (TIME, LABOR,
CAPITAL, LAND, MATERIALS, ENERGY,
INFORMATION, ETC.) IN PRODUCTION
OF VARIOUS GOODS OR SERVICES AND
AS THE MOST PRODUCT PER UNIT OR
LEAST WASTE PER UNIT OF RESOURCE.

However, social and societal dimensions of
education distinguish educational service
from other goods and services. Education
improves the ability of the worker to under-
stand the work, increases the performance,
reduces incorrect behaviour and damages,
reduces the likelihood of job accidents,

provides the worker with the ability to con-
stantly renew themselves, to make planning
and scheduling work habits, and to better
evaluate the time. The positive result of all of
these is reflected as an increase in efficiency.
The multiplier effect of efficiency in educa-
tion is huge.

Education programs aimed at raising
knowledgeable and competent people,
efficiency-oriented vocational education
and increase the quality of employees with
through education, increases the public
sensitivity and efficiency awareness, and
makes the human resources more rationally
utilized. Economic development can only be
achieved through a well-trained, qualified
labor force capable of producing and adapt-
ing new technologies. High efficiency can
only be achieved with higher education and
training standards.
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Ogrenmenin sohu yoktur.

Gerge.ld:e egikimin en b&j&k‘
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Sgrenmeke degil, yapilan isin
daha byt 3apttma3tdtr.

YUKSEK VERIMLILiIK ANCAK YUKSEK
EGIiTiM VE OGRETIM STANDARTLARI iLE
SAGLANABILIR.

Egitim, verimlilik ve gelismislik birbirini
tamamlayan zincirin halkalaridir. Bu
nedenle, verimlilikte egitim ve 6gretim
politikalarinin gok 6nemli bir rolu vardir.
Verimlilik artisi ancak guigll, uzun dénem-
li ve suirekli bir egitim politikasiyla sagla-
nabilir. Verimlilik artisi stirekli 6grenmeyi
gerektirir. Ogrenmenin sonu yoktur. Ger-
cekte egitimin en buytik yarari yalnizca

yeni seyler 6grenmek degil, yapilan isin
daha iyi yapilmasidir.

Verimlilik, istihdamin kalitesine de bagli
bir sonuctur. istihdamin kalitesini etki-
leyen faktorlerin bir bolimi ise egitimle
ilgilidir.

Peter F. Drucker, “bilgi ve hizmet ¢alisan-
larinin verimliliklerini ylikselten ulkeler,
gelecek ylizyila ekonomik yonden hakim
olacaklardir. Gelecek yiizyillarda, gelismis
tlkelerde yoneticilerin karsilasacagi en
buyiik ve en ciddi sorun, bilgi ve hizmet

e

calisanlarinin, yani isgliciinde yeni ege-
men olan gruplarin verimliligidir” demek-
tedir.

Egitim, sadece insan kaynaginin degil
dogal kaynaklarinda verimli kullanilmasi-
na imkan saglayacagindan surdirilebilir
kalkinma igin olmazsa olmazlardandir.

GELECEK KUSAKLARIN iHTiYACI OLACAK
HAMMADDENIN KULLANIMININ MEVCUT
SiSTEMDE AZALTILMASI GELECEGE YA-
PILMI§ EN GNEMLI YATIRIMLARDANDIR.

INCREASED EFFICIENCY CAN ONLY
BE ACHIEVED THROUGH A STRONG,
LONG-LASTING AND SUSTAINED
EDUCATIONAL POLICY.

Education, efficiency and development

are rings of complementary chain. For this
reason, education and training policies have
a very important role in efficiency. Increased
Efficiency can only be achieved through

a strong, long-lasting and sustained
educational policy. Increase of efficiency
requires constant learning. There is no end
to learning. In fact, the greatest benefit of
education is not only learning new things,
but doing better.

Efficiency is also a result dependant on the
quality of employment. Part of the factors
affecting the quality of employment are
related to education.

Peter F. Drucker, says “Countries that raise
the efficiency of information and service
workers will dominate the economic front for
the next century. In the coming centuries, the
greatest and the most serious problem that
managers will face in developed countries

is the efficiency of information and service
workers, in other words, new dominant
groups in the workforce.”

Education is indispensable for sustainable
development, because it allows not only
human resources to be used efficiently but
also the natural resources.

REDUCING THE USE OF THE RAW MA-
TERIAL IN THE CURRENT SYSTEM THAT
FUTURE GENERATIONS WILL NEED IS
THE MOST IMPORTANT INVESTMENT
MADE FOR THE FUTURE.
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Nezir ONAL
2018'In En Degerli 10 Sirketi
Gliniimiizde diinyanin en degerli sirketleri artik enerji,
finans, otomobil sirketleri degil.
Pazarlama ve Finans alanlari arasindaki Agirlikli olarak teknoloji sirketlerinin yer ve is performansi dikkate alindi. Boylece
boslugu doldurmak icin 1996 yilinda ku- aldigi listede Apple, Google ve Facebook her bir markanin, sirkete ne kadar katkida
rulan marka danismanligi firmasi Brand ilk 10’a girerken Amazon ilk siraya yerlesti.  bulundugunu da hesapladi.
Finance, 2018 yilinin en degerli firmalarini  Degerlendirme yapilirken markalarin pa-
acikladigl raporunu yayinladi. zarlama yatirimlari, hissedar yatirimlari
Today, the world’s most valuable companies are no longer energy,
finance, automobile companies.
Brand Finance, established in 1996 to fill Apple, Google and Facebook entered the investments and business performance
the gap between marketing and finance, top 10, with Amazon ranking number 1 were taken into account. So they calculat-
has published a report that reveals the on the list which mainly had technology ed how much each brand contributed to
most valuable companies of the year companies. When evaluating, brands’ the company.
2018. marketing investments, shareholder
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Google

Gegtigimiz yil ayni raporda ilk siraya yerlesen Google, bu
yilki raporun 3. sirasinda yer aliyor. Rapora gore Goog-
le’in zirvedeki yerini koruyamamasinin sebebi ise inter-
net aramalari ve bulut teknolojilerinde lider olmasina
ragmen diger teknolojilere gerektigi kadar odaklanma-
masi olarak agiklandi.

damazon
S

Gegtigimiz yil ile kiyaslandiginda degerini yiizde

42 oraninda yukari tasiyan Amazon, 3. siradan ilk
siraya yerlesti. Cevrimigi bir perakendeci firma olan
Amazon, gecen yil Whole Foods’u da satin ald1.

Rapora gére 2017°de ylizde 27 deger kaybetmesine
ragmen s6z konusu marka degeri oldugunda 2.
siradaki yerini kimseye kaptirmiyor. Sirket gelir-
lerinin Gigte ikisini Grettigi iPhonelar lizerinden
kazaniyor. Dolayisiyla 2. sirada kalmasi igin iPhone

Marka Degeri: 150.8 Milyar Dolar satislarinin sekteye ugramamasi miihim.

Marka Degeri: 146.3 Milyar Dolar
Gegen Yilin Siralamasi: 2

. Marka Degeri: 120.9 Milyar Dolar
When compared to the past year, Amazon increa- G Vitin Siral 21

sed its value by 42 percent and increased its ran- CEDIDATCIETTEEE
king from the third to the first place. Amazon, an

€ ; A i h , although i 27% i
online retailer, also bought Whole Foods last year. e RO oI eI oS3 olTy

2017, it does not lose its position on the 2nd place
when comes to brand value. The company earns
over two-thirds of its revenue through iPhones.
So it’s important that iPhone sales do not get
interrupted in order to stay in 2nd place.

Google, which has settled in the first place in the same
report as last year, is in the 3rd place of this year’s report.
According to the report, Google is not able to defend

its top spot because it does not focus as much on other
technologies as it is a leader in internet searches and
cloud technologies.

Brand Value: 150.8 Billion Dollars
Ranking Last Year: 3
Brand Value: 146.3 Billion Dollars Brand Value: 120.9 Billion Dollars

Ranking Last Year: 2 Ranking Last Year: 1
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AT&T, 2017°’deki marka degeri ylizde 5 gerilemis du-
rumda. Bu yil telekomiinikasyon kisminda kullanicila-
rinin bir kismini daha kiigiik 6lgekli firmalara kaptiran
sirket, gectigimiz yillarda blinyesinde CNN, TNT, HBO,
Warner Bros. gibi bir cok kanali ve web sitesini bulun-
duran Time Warner’i alarak medya sektériinde faaliyet
gostermeye baslamisti.

Marka Degeri: 82.4 Milyar Dolar
Gegen Yilin Siralamasi: 4

facebook.

Facebook, yasadigi olumsuzluklara ragmen marka
degerini ylikseltmeye devam ediyor. 2017’ye gére

ylizde 45 oraninda degerlenen sirket, 9. siradan 5.

siraya yukseldi.

Marka Degeri: 89.7 Milyar Dolar

Gegen Yilin Siralamasi: 9

Samsung’un marka degeri her gegen yil biraz daha
artmaya devam ediyor. Gegtigimiz yil 6. sirada

yer alan sirket bu yil 4 siraya yiikselerek teknoloji
diinyasinin giiglli isimlerinden biri olarak karsimiza
cikiyor. Sirket elektronik cihaz tiretimin yani sira
“yapay zeka” ve “kripto para” alanlarinda da yeni
atilimlar yapiyor.

Marka Degeri: 92.3 Milyar Dolar
Gegen Yilin Siralamasi: 6
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Facebook continues to raise brand value despite
the negativities it has experienced. The company,
which gained 45 percent value in 2017, rose to the

5th place from the 9th place. T &T, brand value in 2017 is down 5 percent. This year,

the company has lost some of its users in the telecom-
munications sector to smaller-scale firms, who had

in the past few years started to operate in the media
sector by taking Time Warner, the company which has
a lot of websites and channels like CNN, TNT, HBO,
Warner Bros.

Samsung’s brand value continues to grow a little
more each year. The company, which ranked 6th in
the past year, has risen to 4th place this year and
is seen as one of the strongest names in the tech-
nology world. The company is making new bre-
akthroughs in the areas of “artificial intelligence”
and “crypto money” as well as electronic device
manufacturing.

Brand Value: 89.7 Billion Dollars

Ranking Last Year: 9

Brand Value: 82.4 Billion Dollars
Brand Value: 92.3 Billion Dollars

Ranking Last Year: 6 Ranking Last Year: 4
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Microsoft verizon’

Y|_la gi](;lu_bi_r baslangic yapan Microsoft, b!"”t Sahip oldugu AOL ve Yahoo sirketlerini birlesti-
hlz’metlennl ya_yg|nla§tA|rman|An yani sira Windows rerek OATH ismindeki girisimi ile glindeme gelen
10’un aylik aktif 600 milyon cihaz tarafindan Verizon, yiizde 5 deger kaybetmeyi engelleye-
kullanilmasini saglamasina ragmen marka degeri el

acisindan rakipleri Apple ve Google’a yetisemiyor. ’ L. )

Ustelik bulut hizmetleri konusunda da Ama- Marka Degeri: 62.8 Milyar Dolar

zon’dan sonra ikinci sirada yer aliyor. Gegen Yilin Siralamasi: 7

Marka Degeri: 81.2 Milyar Dolar
Gegen Yilin Siralamasi: 5
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Walmart > <

Amazon ile rekabet etmek igin online aligveris odagini
arttiran Walmart, bunun icin magaza igine Gel-Al
kuleleri insa etti, biinyesine Parcel gibi yeni girisimleri
dahil ediyor ayrica Uber desteginin yanisira yani sira
teslimat igin de yeni teknolojiler Gzerinde de galisma-
ya devam ediyor.

Marka Degeri: 61.5 Milyar Dolar

Verizon, who came into spotlight with the initi- Gegen Yilin Siralamasi: 8

ative of OATH name by joining AOL and Yahoo
companies that it owns, could not prevent 5
percent loss of value.

To compete with Amazon, Walmart increased its online
shopping mall and built Come-and-Get towers into the
store for it. It is including new enterprises like Parcel

to its body and also continues to work on new techno-
logies with support from Uber for delivery.

Microsoft has made a strong start, but Microsoft
is not able to catch Apple and Google in terms of
brand value, although it has expanded its cloud
services and made Windows 10 available to more
than 600 million active devices per month. More-
over, it is second only to Amazon in terms of cloud

Brand Value: 62.8 Billion Dollars

Ranking Last Year: 7
Brand Value: 61.5 Billion Dollars
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services.
Brand Value: 81.2 Billion Dollars Ranking Last Year: 8
Ranking Last Year: 5
2008’den beri kiiresel marka degeri ylizde 3'ten  The China Industrial and Commercial Bank, which
ylizde 15’e kadar yiikselen Cin Endustri ve has risen from 3 percent to 15 percent global brand
I C B C Ticaret Bankasi, gegen yilki yerini koruyor. value since 2008, maintains its place from last year.
Marka Degeri: 59.2 Milyar Dolar Brand Value: 59.2 Billion Dollars

Gegen Yilin Siralamasi: 10
Ranking Last Year: 10
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Egitimde verimlilik; kurulan her laboratuvarin, agilan
her ar-ge merkezinin, satin alinan her bilgisauarin
dolu dolu kullaniimasdir.

Binali KILIC

Fikir isgisi - Ulusal Nanoteknoloji Arastirma Merkezi (UNAM) Danismani

Communication Worker - Advisor to the I

tional Nanotechnology Researc

Center (UNAM)

KORUMA, CALISTIR!

iLK VERIMLILiK GGRETMENIM
YOKLUKTUR

Aradan kirk yil gecti. Her gittigimde mutlaka
ziyaret ettigim 3 boltimli kdy okulumuzun
odalarindan biri simdi bilgisayar sinifi ol-
mus. Telefon alt yapisi yeterli olmadig igin
internete VSAT uzerinden uydudan bagla-
niliyor. Cok elestirilen Milli Egitim Bakanli-
gimizin vizyonunu burada takdir etmemek
kadir bilmezlik olur.

Agrr’nin ikiyamacg kéylinde, dért kardes
aksamlari sadece bir saat yakilan gaz-
yagl lambasinin etrafinda, dag desenli
kegenin Uizerine ylz (istli uzanir, o yoksul
sartisigin altinda ders calisirdik. Kisin
kar yollari kaplar, gazyag kolay bulun-
mazdi. Babam yedi kilometre uzaktaki
Taslicay’dan bir sopanin iki ucuna bag-
ladig1 onar litrelik bidonlari omuzunda
tastyarak getirirdi. Dordiimiiz de okulu
birincilikle bitirdik.

Gel gor ki o bilgisayarlar 6gretmenlere
zimmetli ve lizerlerinde musambadan kara
ortuler var. Anladigim kadariyla cocuklarin
dokunmasi yasak. Koy okullarimizin ¢o-
gunda durum ayni. O bilgisayar siniflarini

calistirmayan ama devlet malini koruyan
O0gretmenlerimiz var.

Liselerimizdeki spor salonlari, fizik, kimya
laboratuvarlari da benzer durumda ve yete-
rince kullanilmiyor. Korumacilarimiz islerini
buralarda da iyi yapiyorlar.

EGITiM VE YAYIN iCiN 20 YIL GNCE BAKAN-
LIKLARIMIZ MiLYON DOLARLIK MATBAALAR,
TELEViZYON STUDYOLARI KURDULAR.
NEREDEYSE TAMAMI Hi¢ KULLANILMADAN
ZAMANA YENiK DUSTU. HURDA OLARAK
SATILDILAR.

DON’T PROTECT, MAKE IT WORK

MY FIRST EFFICIENCY TEACHER IS
POVERTY

Forty years have passed since. One of the
rooms of my 3 part village school that |
have visited everytime | go is now a com-
puter class. Since the phone infrastructure
is not sufficient, connection to internet

is through VSAT via satellite. It would be
ungrateful to not appreciate the vision of
our Ministry of National Education which is
heavily critisized normally.

In the village of ikiyamacg in Agri, in the
evening around the kerosene lamp which
was burned only for an hour, we as four
brothers over the mountain-patterned
felt, we studied under that poor yellow
light. In the winter, snow covers the roads,
and kerosene is not easy to find. My dad
brought ten-liter canisters that he tied to
the two ends of a stick, carrying them on
his shoulder, from seven kilometer away,
Tasligay. All four of us have finished the
school being in first place.

However, these computers are under the
responsibility of the teachers and they
have black tarp covers on them. As far as

| understand, children are forbidden to
touch. The situation is the same in most of
our village schools. We have teachers who

do not run those computer classes, but
protect state property.

The sports halls, physics and chemistry
laboratories in our schools are in a similar
situation and are not used enough. Our
protectionists are doing their jobs well
around here.

20 YEARS AGO FOR EDUCATION AND
PUBLISHING, OUR MINISTRIES SET UP
MILLION DOLLAR PRINTING HOUSES
AND TELEVISION STUDIOS. ALMOST
NONE WAS EVER USED BEFORE IT THEY
WERE DEFEATED BY TIME. THEY WERE
SOLD AS SCRAP.



Sasilacak sekilde bir bolimi halen duru-
yor. Clinkl koruyan ama ¢alismayanlari-
miz var. 21. Yiizyilda tretim seklini belir-
leyecek nanoteknolojileri tasarlayacak,
bunlarin malzemelerini ve sistemlerini
Uretecek, kullanacak uzmanlar yetistir-
mek zorundayiz.

Cok stikiir tilke olarak bu alanda planli ve
programliyiz. Ulusal Nanoteknoloji Aras-
tirma Merkezi’mizde (UNAM) diinyanin en
ileri arastirma altyapisi ve makina havuz-
larindan birine sahibiz. Sevindirici olan
bu havuzu 97 liniversitemiz, 81 sirketimiz
birlikte kullaniyor. Elli ayri dalda nanotek-

noloji ve malzeme arastirmalarinin yapil-
dig UNAM’da makina kapasite calisirlik
orani; %98. Bu, ileri arastirma altyapilari
icin diinya ¢capinda en yiiksek rakamlar
arasinda.

UNAM’1 kuranlar, basariyla yonetenler
korumaci degiller. Yine ok stkiir ki onlar
calistirtyor, 81 ildeki Uiniversitelerimiz,
arastirmacilarimiz UNAM’dan yararlan-
sin diye ugrasiyorlar. Tiirkiye capinda
1100’den fazla arastirmacinin kullandig)
UNAM, tiim Ulkeye agilan verimli ar-ge
modelini olusturmus.

Egitimde verimlilik; kurulan her laboratu-
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varin, agilan her AR-GE merkezinin, satin
alinan her bilgisayarin dolu dolu kullanil-
masidir. Devletin, milletin 6zveriyle aldig)
arag ve geregleri kullanarak 6grenme
surecinin hizlandirlmasi, 6gretmen-6g-
renci kalitesinin ylkseltilmesidir.

Verimlilik, gelecegi buglinden planlamak-
tir. Korkan, risk almayan, sadece zimmet
koruyan egitimciler Tiirkiye’ye katki
veremez. Ulkesini seven, isini seven risk
alir, calistirir, eskiyeni tamir eder; sadece
korumaz, calistirir.

Egitimde verimlilik; gen¢ beyinleri koru-
mak degil calistirmaktir.

€ € Verimlilik, gelecegi bugiinden planlamaktir. 9 9 ‘

Amazingly, part of them still stand. Beca-
use we have people who protect but do
not work.In the 21st Century we have to
train experts that will design nanotech-
nologies, to produce and use their mate-
rials and systems. Thank goodness as a
country, we have a plan and a program in
this area.At our National Nanotechnology
Research Center (UNAM) we have one

of the world’s most advanced research
infrastructure and machine pools. We
are pleased that this pool is used by 97
universities and 81 companies. Machine
capacity working ratio at UNAM, where
nanotechnology and materials re-
search in fifty separate branches

is being conducted; is 98%.

Itis among the highest

figures in the world

for advanced rese-

arch infrastruc-

tures.

Those who set up UNAM, those who run it
successfully are not protectionists. Fortu-
nately they are making it work, they are
trying to make sure our 81 universities

and our researchers make use of UNAM.
UNAM, that more than 1,100 researchers
across Turkey use, has created an effi-
cient R & D model open to all the country.

Efficiency in education; is the full use of
every computer installed, every labora-
tory set up, every R&D center opened.
Accelerating the learning process by

using equipments bought by state and
nation with devotion is an upgrade of
teacher-student quality.

Efficiency is planning the future right
now. Educators that are afraid, that don’t
take risks and only protect the equipment
can not contribute to Turkey. Ones who
love their job and country take risks,
make it work, fix things that are old; they
do not only protect, but make it work.

Efficiency in education is not to protect
the young brains but is to make them
work.
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BELEDIYE BASKANLARINA
“SIFIR ATIK” SEMINERI

Cumhurba;kam Recep Tayyip Erdo-
gan'in esi Emine Erdogan’in himaye-
leriyle Cevre ve Sehircilik Bakanliginca
yiiriitiilen Sifir Atik Projesi icin Belediye
Bagskanlariyla Cumhurbaskanlign Kiilli-
yesi'nde bir toplanti yapildi.

Cevre ve Sehircilik Bakani Mehmet Ozha-
seki, icisleri Bakani Stileyman Soylu’nun
da katildig1 toplantida konusan Emine
Erdogan, "Ulkemizin dért bir yanindan
gelen yerel yoneticilerimizi burada
misafir etmekten blyiik bir memnuniyet
duyuyorum.Sizler esnafimizin, kdylimi-
zUn, emeklimizin, sanayicimizin her tirll
sorununa basvurdugu mercilersiniz. Faki-
rimizin, yoksulumuzun siginasiniz. Dost¢a

- Ahmet ERTEN -

ve kardesce yasamanin sigortasi, esitlikei,
adil bir demokratik toplum diizeninin
teminatisiniz. Sorunlarin muhatabi ama
ayni zamanda ¢6zim adresisiniz. Mille-
timiz her derdi igin sizin kapinizi ¢aliyor.
Bu nedenle nice duanin, hayalin, umudun
kahramanisiniz" dedi.

insanin yeryiiziiniin imar ve insasindan
sorumlu bir varlik oldugunu belirten Emi-
ne Erdogan, bunu yaparken insan merkez-
li bir felsefeyle yasli, hasta ve engellilere
karsi duyarli, sokak hayvanlari konusunda
da hassas olunmasi gerektigini sdyledi.

Emine Erdogan, sehirlerin sadece fiziki
sartlarin iiriinii degil, toplumsal yapisi

"ZERO WASTE" SEMINAR FOR MAYORS

meeting was held with the Mayors

in the Presidency Complex for the
Zero Waste Project carried out by the
Ministry of Environment and Urbanism,
with the patronage of Emine Erdogan,
the wife of President Recep Tayyip
Erdogan.

Speaking at a meeting attended by
Minister of Environment and Urbanization
Mehmet Ozhaseki and Interior Minister

Siileyman Soylu, Emine Erdogan said,

"I am very pleased to welcome our local
managers from all over our country.

You are the authorities that our trades-
men, our laborers, our industrialists,
reach for all kinds of problems. You are the
shelter for our poor. You are the guarantee
of a friendly, fraternal life, and an equita-
ble, fair democratic society. You are the
addressee of the problems but at the same
time the solution address. Our nation is
knocking on your door for every trouble.

ve ruhuyla bir biitiin oldugunu ifade
etti.

Cevre ve Sehircilik Bakani Mehmet Ozha-
seki ise, cevreyle ilgili konularin diinya
ve insanligin geleceginiilgilendiren en
onemli glindem maddeleri arasinda yer
aldigini cevre kirliligine iliskin hiikiimet
olarak son 15 yilda muthis bir miicadele
verdiklerini soyledi.

Sifir atik konusuylailgili olarak israfin
onlenmesi, agiga ¢ikan atigin yeniden geri
donlstimini hesapladiklarini sdyleyen
Ozhaseki,

For this reason, you are the heroes of many
prayers, dreams and hopes.”

Emine Erdogan said that human beings
are responsible for the reconstruction and
construction of the earth and that by doing
this, a human-centered philosophy should
be sensitive about the elderly, the sick and
the disabled and the street animals.

Emine Erdogan expressed that cities are
not merely products of physical condi-
tions but are a whole with social struc-
ture and spirit.

Mehmet Ozhaseki, Minister of Environment
and Urbanization, said that environmen-
tal issues are among the most important
items in their agenda concerning the future
of the world and humanity, and that they
have been in a great struggle in the last

15 years as the government regarding
environmental pollution.

Ozhaseki said that the zero waste concept
is preventing wastage and they are calcu-
lating the recycling of the waste that has
been produced.




En biiyiik sansimiz, cabamiza tevecciih gsterip, projeyi himayesine alan Emine Erdogan’in bize yaklagimidir. Biitiin kurumlara mektup
yazarak, takip ederek, bakanhiimizdaki arkadaslarin caismalarini da yakindan denetleyerek bizleri motive ediyor, hem de giindemde
tutarak tiim Tiirkiye've yayginlagtirmamizi saghyor. Ben kendilerine bir kez daha sikranlarimi sunuyorum.

diye konustu. Ozhaseki, "Sifir Atik" uygulamasini 3 bin 500
kisinin calistigi bakanlikta bagslattiklarini animsatarak,
sunlari soyledi:

“9 aylik calismalar neticesinde 84 ton atik kagit, 20 ton plastik
atik, 4,5 ton cam atik, 2 tondan fazla metal atik toplamis oluyo-
ruz. Bunun bir faydasi da bir ton kagit icin tam 17 agac kesiliyor.
Bizim topladigimiz kagit atiklariyla su anda tam bin 440 agacin

He said, "Our greatest fortune is Emine Erdogan's approach
to us, who shows courtesy to our efforts and takes the project
under their patronage. By writing a letter to all institutions,
by following, by checking closely the work of our friends in
our ministry she motivates us, and makes us remain on the
agenda and helps us spread it to all Turkey. | once again
would like to show her my gratitude.”

Ozhaseki, reminding that they started the "Zero Waste" applica-
tion in the ministry where 3,500 people worked, said:

"As a result of 9 months of work, we collected 84 tons of waste
paper, 20 tons of plastic waste, 4.5 tons of glass waste and more
than 2 tons of metal waste. One benefit of this is that 17 trees
are cut for a ton of paper. With the paper waste we collect, we
have prevented a total of 440 trees from being cut. We will con-
tinue to apply this work in the TGNA and the Prime Ministry. Our
goal for 2018 is to conclude this work in places such as public
institutions, hospitals, schools, dormitories, shopping malls and
airports in Ankara. The Second Step Is The Re-Produce The Work
We Have Done In Ankara In All Of Turkey Until 2023, And Move
On To Zero Waste In All Of Turkey. Eventually, | Hope To God, Be-
ing A First In The World, Turkey Will Implement The Zero Waste
Project.
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kesilmesini 6nlemis olduk.Bu ¢alismay1 TBMM ve Basbakanlik'ta
uygulamayi devam ettirecegiz. 2018 yili hedefimiz Ankara'daki
kamu kurumlari, hastaneler, okullar, yurtlar, alisveris merkezleri
ve havalimani gibi yerlerde bu isi neticelendirmektir. ikinci etap-
ta tim Tirkiye'de Ankara'da yapmis oldugumuz isin tekrarini
da yapmak sonra da 2023 yilina kadar tiim Tiirkiye'de sifir atiga
gecmek. “Neticede insallah diinyada bir ilk olup, Turkiye, Sifir
Atik Projesi'ne ge¢mis olacak."
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SiMDI EGITIMDE
VERIMLILIK VAKTI

Verimlilik kavrami, genel olarak belirlenen bir drtin ya da isin

istenilen ozellikler etrafinda minimum masraf ve zaman ile

S. Rimeysa DOGAN

lasik ifadeyle esas olan girdi ve
K ¢ikti ara sindaki orandan ziyade

bu siirecte kaynaklarin en eko-
nomik sekilde kullanilmasidir.

Bir Grlinli elde etmek igin sarfedilen mas-
raflar ne kadar az olursa verimlilik de o
nispette yiiksek olur, dolayisiyla ylksek
verimlilik saglamak icin ayni miktardaki
kaynakla daha ok tiretmek veya ayni
girdi ile daha ok ¢ikti elde etmek ge-
rekmektedir. Bu agiklamalar, verimlilik
kavraminin sadece ekonomik bir nite lik
tasidigl varsayimina yol agabilir. Aslinda
verimlilikte dncelikli olarak vurgulanan

gerceklestirilmesi olarak tanimlanir.

anlamin ekonomik niteligi son derece
aciktir. Ancak verimliligi sadece ekonomik
degerler etrafinda s6z konusu edilen bir
kavram olarak gérmek dogru bir yaklasim
degildir.

Hig stiphesiz verimlilik kavrami hem kendi
icinde ekonomik, kiiltiirel, egitsel, sos-
yolojik, psikolojik vs etkenlerin bir ortak
sonucu olarak ortaya ¢ikan bir anlama
sahip iken, hem de ekonomi disindaki
alanlarda da gozetilmesi arzu edilen bir
genelligi icermektedir. Buna gore turizm-
de, sanayide, enerjide nasil verimlilikten
bahsediyorsak egitimde de verimlilik tize-

rinde kafa yorulmasi gereken bir mesele
olarak karsimiza ¢citkmaktadir.

Egitimin Unsurlari

Egitim, hem bireysel hem de sosyal 6ne-
mi nedeniyle diger tiim hizmetlerden
oldukga farkli bir yere sahiptir. Egitim,
toplumda her bireyin bizzat veya yakinlar
vasitasiyla daima icinde bulundugu bir
sireci ifade etmektedir. Egitimin unsur-
larina dair yapilan tartismalar ve alinan
kararlar toplumun tiim bireylerini strekli
ilgilendirmektedir.

IT°’S TIME FOR EFFICIENCY IN EDUCATION

The concept of efficiency is generally
defined as the realization of a determi-
ned product or job with minimum cost
and time around the desired features.

In classical terms, the essential is not

the ratio between input and the output

but instead the usage of the resources
in the most economical way.

The lower the cost of obtaining a pro-
duct, the higher the efficiency is; so it is
necessary to produce more with the same
amount of source or to have more output
with the same input to achieve high effi-
ciency.

These explanations may lead to the as-
sumption that the concept of efficiency is
only of an economic nature. In fact, the
economic nature of the primary emphasis
on efficiency is very clear. However, it is
not a correct approach to see efficiency as
a concept that is concerned only with eco-
nomic values. Undoubtedly, the concept
of efficiency includes a common meaning
arisen as a result of factors such as eco-
nomic, cultural, educational, sociological
and psychological factors in itself, as well
as a desirable generality that should be
observed in areas outside the economy.

According to this, if we talk about efficien-
¢y in tourism, in industry, in energy, then
efficiency in education is also confronted
as an issue to be highly considered.

Elements of Education

Education is quite different from all other
services because of both individual and
social significance. Education is a process
in which each individual in a society invol-
ves either by him/herself or through acqu-
aintances. The discussions and decisions
made about the elements of education
consistently concern all the individuals of
the society.




Egitimi, bireyin dav-
ranislarinda kendi
yasantisi  araciligiyla
kasitli olarak arzula-
nan yonde degisiklik
yapma stireci olarak
tanimlasak da, onun
hem beden hem de
ruhun miikemmeliyeti
yolunda ortaya konan
bir ¢caba oldugu dikkat-
ten uzak tutulmamalidir. Egi-
tim dogrudan bireyin merkezde oldugu bir
faaliyet olmasi bakimindan buyiik zorluk-
lariihtiva eder.

Herhangi bir makinenin, aletin, esyanin
degil, duygulari, tecriibeleri ve diger tim
vasiflariyla birbirinden farkli insanlarin
gelisimini ayni istikamette temin etme
gayreti belki de diinyanin en ciddi mesle-
gidir. Kavramin klasik tanimindan, egiti-
min birey, davranista degisiklik, kasitlilik,
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arzu edilen istikamet, deneyim ve siireg
unsurlarini tespit edebilmekteyiz. Bundan
da egitimin bir stireg oldugunu, bilingli-ar- g
zu edilen bir degisimi hedefledigini, i¢sel
veya dissal bir deneyimle meydana gel-
digi sonucuna varabiliriz. Egitim, formel
(yaygin ve drgiin) ve informel bicimlerinin
bulunmasi, tim hayati kapsamasi, zaman
ve mekan sinirindan uzakligl gibi 6zellik-
leriyle 6gretimi de icine alacak bir anlam
genisligine sahiptir.

siniflamasi, bir anlamda egitim sisteminin
kisa ve uzun donemli amaglariyla ilgilidir.

i¢ VERIMLILiK, GGRENCILERIN 66-
RENIMLERINDE EGITSEL YASANTI SO-
NUCLARININ NE DERECE VERILDIiGi VE
OGRENCILERCE OGRETiM AMAGCLARININ
NE DERECE DE GERCEKLESTIRILDIGINi
iFADE EDER.

Dis verimlilik ise okullagmanin birey ve
topluma daha uzun dénemli faydasini
ifade etmektedir. ic verimlilik, egitim
sisteminde girdiler ve giktilar arasindaki
iliskidir, dis verimlilik ise egitim sistemin-
den gikanlarla toplumun onlara duydugu
ihtiyag arasindaki orandir. Egitimde ya-
pilacak verimlilik iyilestirmeleri igin girdi
ve ¢ikti degiskenleri Gizerinde durmak
gerekir.

Kuram Olarak Egitimde Verimlilik

Egitimde verimlilik, 5nceden belirlenen
amaclara, 6grencilerin hangi 6l¢lide ulas-
tiklari ve istenilen nitelikleri ne 6l¢lide
sagladiklarinin bir ifadesidir. Bir baska
tanimla gereken en az kaynakla, miimkiin
olan en fazla 6grenimi gerceklestirmektir.
Egitimde verimlilik kavrami i ve dis, nicel
ve nitel verimlilik olarak ele alinabilir. Ro-
bert M. Morgan’a gore ic ve dis verimlilik

DOOVOOOODOOOOOOOBOOOOOOOBOOIOOOOIOOBOOOOOOOIOOIOOOOIOOIOOOOOOOIOOIOOOOIOOIOOOOOOOIOOIOOOOOOIOOOOOOOIOOOOOOOOOIOOIOOOOIOOIOGOOOOOOOIOOOOIOOIOOOOOOOIOOOOOOOIOOO

Although education is defined as the pro-
cess of making changes in an individual’s
behavior in a deliberate manner through
his or her own experience, it should not be
distracted that it is an effort put forth in the
direction of perfection of both body and
soul. Education involves great difficulties
because it is an activity where the individu-
alis at the center.

Perhaps it is the most serious profession of
the world to put the effort in order to pro-
vide the development of not of a machine,
a tool, stuff, but of different people who
have emotions, experiences and all other
qualities in the same direction.From the
classical definition of the concept, we can
identify the elements of education, change
in behavior, intentionality, desired directi-
on, experience and process elements. We
can then come to the conclusion that edu-
cation is a process, that it aims at a consci-
ous-desire change and that it is shaped by
an internal or external experience. Educati-
on has a wide range of meaning including
training with its characteristics such ha-
ving as formal (formal and informal) and
informal forms, involving all life and being
far from time and place limits.

Efficiency in Education as a Theory
Efficiency in education is a statement
showing the extent to which the students
achieve the desired goals and the desired
qualities. Another definition is that it is to
conduct as much learning as possible with
the least resources required. The concept
of efficiency in education can be conside-
red as internal and external, quantitative
and qualitative efficiency. According to
Robert M. Morgan, the classification of
internal and external efficiency is related
to the short and long-term goals of the
education system in a sense.

zed for efficiency improve-
ments to be made in
education.

INTERNAL EFFICIENCY REFERS TO THE
DEGREE TO WHICH THE EDUCATIONAL
OUTCOMES OF THE STUDENTS ARE
GIVEN AND THE DEGREE TO WHICH
THE LEARNING OBJECTIVES ARE
ACHIEVED.

External efficiency represents the longer
and more conducive benefit of schooling to
the individual and the society. Internal ef-
ficiency is the relationship between inputs
and outputs in the education system, and
external efficiency is the ratio between the
outcomes of the education system and the
requirement of the society for them. Input
and output variables should be emphasi-
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Egitim planlamasinda en 6nemli amag,
planlamanin bir egitim sisteminde 6gre-
nim gdren maksimum 6grencinin belir-
lenen siirede basari saglayarak mezun
olmasi tizere yapilmasidir.Elbette her
sistem ne kadar iyi tasarlanmis olsa da
bazi durumlarda hata verebilir. Bu sebep-
le verimliligi en Ust seviyeye ¢ikarmak igin
yeterli canlilik ve 6zveri saglanmalidir.
Gaga ve zamana gore uygulamalar degis-
mektedir, cevresel ve ekonomik yenilikler
egitim sistemini etkilemektedir ki boyle
durumlarda yetkili kurumlar ve egitim 6r-
gutleri, gerekli diizenlemeler noktasinda
glincel olmak durumundadirlar.

Egitim olgusu sadece okul olarak ele ali-
mamalidir.

DEGIiSEN DUNYA SiSTEMINDE EGITiM
OKUL DISINDAKI TUM iSLETMELERDE DE
EN MUHiM UNSURLARDAN BIRIDIR. BU
SURETTE EGiTiMDE YENILESME KAVRA-
MI GNEM KAZANMISTIR.

Amerika’da dogan Toplam Kalite Yonte-
mi’nin ilk 6nclleri Shewhart, Deming

ve Juan’ dir. Ancak toplumda yeterli ilgi
gérmeyen bu ydontem, Japon bilim adam-
larinin dikkatini cekmis ve W. Edwards
Deming’i Japonya’ya davet ederek yon-
temi 6grenmislerdir. Orgiit kiiltiiri ve
uretilen mallarin kalitesinde ki olumlu
etkiler, tersine bir sisteme sebep olarak
Amerikali bilim adamlarinin Japonlardan
Toplam Kalite Yontemini 6grenmelerini

saglamistir. “Toplam Kalite Yontemi”nde M

en 6nemli ilke, misterinin doyumudur.
Bu sebeple beklenti ve ihtiyaclar, sistemin
temelini olusturur. Bu anlayisa gore tire-
timin kalitesi, trln Uretilirken saglanir.
Uretim siirecinde Giriiniin eksiklikleri sap-
tanarak kalite arttirilir. Onemli olan hata
yapmamak ya da yapilan hatayi aninda
gidermektir. Egitim kurumlarinda kalite
ve verimliligin 6l¢tilmesi, mal ve hizmet
treten diger sistemlere gore daha zordur.
Fakat diger sistemlerde gorilen yeniles-
me ve uygulamalardan, egitim sisteminin
etkilenmemesi imkansizdir ve gereklidir.

Kuramdan Gergeklige

Egitimde verimlilige etki eden pek cok
faktor bulunmaktadir; 6grenci ve durumu,
fiziki mekan, egitim materyalleri, muf-
redat ve 6gretmen... Hazirlanan egitim
programlarinin en etkin sekilde olustu-
rulmasi ve okullardaki denetimin diizenli
olmasi, saptanan sorunlara ¢6ziim odakli
yaklagimlarin yetkin kisiler ve kurumlarca
sergilenmesi ¢cok 6nemlidir.

BiR DIGER ONEMLIi FAKTOR iSE GGREN-
CiDiR, SAGLIK DURUMUNDAN SOSYO-E-
KONOMiK FAKTORLER, HAYATINI OLUM-
LU YA DA OLUMSUZ ETKILEYEN TUM
KOSULLAR, VERIMLILiGi ETKILER.

Ogrencinin icerisinde yasadigi sosyal cev-
re, aile ortami, aile fertlerinin arasindaki
uyum ve sevgi ortaminin yeterli diizeyde
saglanmasi basariyi etkiler.

Egitimin verildigi ortam, gerekli arac ve gereclerin mevcut olmasi, verimliligi arttiran Gnemli bir husustur. m

The most important goal in the planning of
education is to plan the maximum number
of students who are educated in an educati-
on system to be successful and graduate in
the determined time. Of course, even thou-
gh each system is well-designed, in some
cases it can fail. For this reason, sufficient
vitality and commitment must be there in
order to bring efficiency to the highest level.
Applications change by age and time, envi-
ronmental and economic innovations influ-
ence the education system, for this reason
authorized institutions and educational
organizations have to be up-to-date on the
necessary arrangements.

Education should not be considered as a
school only.

EDUCATION IN A CHANGING WORLD
SYSTEM IS ONE OF THE MOST IMPORT-
ANT ELEMENTS IN ALL ORGANIZATIONS
OUTSIDE THE SCHOOL. IN THIS WAY, THE
CONCEPT OF INNOVATION IN EDUCATION
HAS GAINED IMPORTANCE.

The first pioneers of the Total Quality
Method in the United States are Shewhart,
Deming and Juan.However, this method,
which has not received sufficient attention
in society, attracted the attention of Japa-
nese scientists and learned the method by
inviting W. Edwards Deming to Japan. The
positive effects of organizational culture
and the quality of the manufactured goods,
have resulted in a reverse system, enabled
American scientists to learn the Japanese
Total Quality Method. The most important
principle in “Total Quality Management”
is the satisfaction of the customer. For this
reason, expectations and needs create
the basis of the system. According to this
understanding, the quality of production
is ensured while producing the product.
Product quality is improved by detecting
defects in the production process. The
important thing is not to make mistakes
or rectify the mistake made immediately.
Measuring quality and efficiency in educati-
onal institutions is more difficult than other
systems that produce goods and services.
However, it is impossible for the education
system not to be influenced by innovations

and applications seen in other systems and
this is necessary as well.

From Theory to Reality

There are many factors that affect efficiency
in education; student and situation, physi-
cal space, educational materials, curricu-
lum and teacher... It is very important that
the training programs prepared are prepa-
red in the most efficient way and that the
audition of the schools is regular, and the
solution-focused approaches to the identi-
fied problems are exhibited by competent
persons and institutions.

ANOTHER IMPORTANT FACTOR IS THE
STUDENT; SOCIO- FACTORS FROM
ECONOMIC FACTORS TO THE STATE OF
HEALTH, ALL THE CONDITIONS THAT AF-
FECT THE LIFE POSITIVELY OR NEGATIVE-
LY, AFFECT THE PRODUCTIVITY.

The social environment in which the student
lives, the family environment, the harmony
and love between the members of the fa-
mily affect the success considerably.




Egitimin verildigi ortam, gerekli arag ve gereglerin mevcut ol-
masi, verimliligi arttiran dnemli bir husustur. Bu sebeple okul
ortamindaki dersliklerin, laboratuvarlarin ve diger tiim gerec-
lerin yeterliligi saglanmalidir. Elbette bu durum, tilkenin eko-
nomik durumu ile dogru orantili olsa da miimkiin oldugunca
egitime ayrilan 6deneklerin en verimli sekilde planlanmasi,
bir Glkenin gelismesi yolunda 6nemli bir temel tastir.

Yukarida anilan hususlar isiginda, lilkemizde egitim verimlili-
ginin artisina dair 6zellikle son donemde biiylik adimlar atil-
digini sdylemeliyiz. 2002-2003 egitim 6gretim yilinda, 343.194
derslik mevcut iken 2017-2018’de bu sayi 567.269 olarak kar-
simiza ¢cikmaktadir. Buna gére 2002°de derslik basina diisen
Ogrenci sayisi 36’dan bu egitim 6gretim yilinda 25’e gerilemis-
tir. Laboratuvarlar, spor salonlari, atélyeler gibi insa ve tefris
edilen yapilar, egitim kalitemize devrim niteliginde katkida
bulunmustur. Ornegin, bu siirecte pansiyon sayisi 1.489’dan
3.016’ya; spor salonu sayisi 2.791’den 8.935’e yiikselmistir.

" iLke BUTGESINIiN EN BUYUK PAYININ, GECMI$ YILLAR-
DAKi UYGULAMALARDAN FARKLI OLARAK, BU SON 15
YILDA EGITiME AYRILIYOR OLMASI BUYUK DEGER TAS$I-
MAKTADIR. 2002°DE EGIiTiME 10.352.050.934 TL PAY AY-
RILIRKEN, 2018’E GELiNDiGiNDE BU RAKAM YUZDE 1.200
ARTISLA 134.726.827.000°E ULASMISTIR.

OGgretmen Motivasyonu

Artik her ilimizde en az bir tiniversitenin bulunuyor olmasi,
2002’de 73 olan universite sayisinin 185’e ¢gikmasi gelecege
dair dnemli yatinmlar olarak dikkat cekmektedir. Universite-
lerde hoca yetersizligi hususunda bir sikinti s6z konusu ise de
yakin gelecekte boyle bir problemin kalmayacagini tahmin
etmek zor degil. 1,9 milyon’dan 7,2 milyona erismis tniversite
Ogrenci sayisi bu konuda bir teminat olarak gortilmelidir.

Bu slirecte bahse konu tiniversitelerden yetisen 6gretmenle-
rin yuksek sayilarda istihdami ile 6grenci/6gretmen oraninda
da kayda deger gelisme saglanmistir. 2002 yilinda 528.416
O6gretmenimiz varken bugtin 904.679 6gretmene sahip bulun-
maktayiz. Buna gore 2002°de ilkogretimde 6gretmen basina
diisen 6grenci sayisi 28 iken simdi 17’ye; ortadgretimde ise 18
iken 13’e gerilemistir.

Aslinda egitimde verimliligin basat unsuru 6gretmendir ve
O6gretmenin mesleki-genel kultiir yeterliligi stireci dogrudan
etkiler. Ogretmenin meslegine bagliigi ve heyecani verimli-
likte belirleyici kriterlerdir. Bunun saglanmasi da verimliligin
ve yliksek basarinin saglanmasi yolunda belki devletin en zor
gorevidir.
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THE EDUCATION ENVIROMENT ‘

AND THE AVAILIBILITY OF NE-
CESSARY TOOLDS AND EQUIPE-
MENT ARE iMPORTANT iSSUES
THAT INCREASE EFFICIENCY

The education environment and the availability of necessary
tools and equipment are important issues that increase effi-
ciency. For this reason, classrooms, laboratories and all other
equipment in the school environment must be sufficient. For
sure, while this situation is directly related to the economic
situation of the country, however, planning the allocations of
the budget as efficiently as possible is an important basis for
the development of a country.

In the light of the above-mentioned points, we should say that
great progress has been made especially in the recent period
regarding the increase of educational efficiency in our country.
While there are 343,194 classrooms in 2002-2003 academic
year, this number is 567,269 in 2017-2018. Accordingly, the
number of students per classroom in 2002 decreased from 36
to 25 in this academic year. Buildings and furnishings, such as
laboratories, sports halls, and workshops, have contributed to
our educational quality as a revolution. For example, the num-
ber of accommodations increased from 1.489 to 3.016, and the
number of sports halls increased from 2.791 to 8.935.

IT IS VERY VALUABLE THAT THE GREATEST SHARE OF THE
NATIONAL BUDGET IS DEVOTED TO EDUCATION FOR THE
LAST 15 YEARS, UNLIKE THE PRACTICES OF THE PAST
YEARS. IN 2002, WHILE 10.352.050,934 TL WAS ALLOCATED
TO EDUCATION, THIS FIGURE INCREASED BY 1,200 PER-
CENT TO REACH 134.726.827,000 WHEN IT COMES TO 2018.

Motivation of Teachers

Itis an important investment that there is at least one univer-
sity in every city and that the number of universities, which was
73in 2002, increased to 185 today. Although universities have a
problem of teacher insufficiency, it is not difficult to predict that
such a problem will not happen in the near future. The number
of university students, which has reached to 7.2 million from 1.9
million, should be seen as a guarantee in this regard.

By recruiting high number of teachers graduated from these
universities, there has been a significant increase in the stu-
dent/teacher ratio. While we had 528,416 te achers in 2002,
today we have 904,679 teachers. According to this, in 2002, the
number of students per teacher in primary education was 28,
now 17; while it decreased from 18 to 13 in secondary educati-
on.

In fact, teacher is the main element of efficiency in education
and the profession-general culture competence of the teacher
directly affects the process. Teacher’s commitment to the pro-
fession and excitement are decisive criteria for efficiency. In
other words, it can be said that the most important factor of
efficiency in education is teacher quality and motivation. Provi-
ding this is perhaps the most difficult task of the government in
achieving efficiency and high success.
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Sonug Olarak...

Rakamsal gostergeler, Turkiye’nin egitim hayatinda yasanan biiytik donlisiimu ortaya koymaktadir. An-
cak verimlilik ve kalite anlaminda henuz istenilen seviyelerden ¢cok uzak oldugumuz yontindeki elestiri-
lerin haklilik payini itiraf etmeliyiz. Yine de egitimde yiiksek verimlilik ve kalitenin elde edilmesinin uzun
soluklu bir stire¢ oldugunu; artik Turkiye’nin egitim alaninda bir sicrama yapmasinin dniinde bir engel ve
siginilabilecek bir bahane kalmadigini belirtmeliyiz.

Egitime dair politikalarin istikrar bulmasi, bu konuda kendisini ispat etmis sistemlerde verimliligi temin
eden modellerden yararlanilarak tilke insanin sartlarina ve yapisina hitap edebilecek 6zgtin yaklasimla-
rin gelistirilmesi; bilhassa 6gretmenlerin maddi ve manevi anlamda daha ¢ok motive edilmesi ile birlikte
yakin gelecekte Tlrkiye’nin egitim devriminin ilk sinyallerini gérecegimizi umuyoruz.

In Conclusion...

Numerical indicators, reveals a great transformation in Turkey’s educational system. But we have to admit
the justifiability of the criticism that we are far from the desired levels in terms of efficiency and quality.
Nevertheless, achieving high efficiency and quality in education is a long-term process and we should note
that now there is no longer an obstacle and excuses to achieve a lot more development in the field of educa-
tion in Turkey.

We hope to see the first signs of Turkey’s education revolution in the near future through the stabilization
of educational policies, the development of unique approaches that can address the conditions and the
structure of the people of the country by using the models that provide efficiency in systems that have pro-
ven themselves in this respect, especially with the motivation of the teachers in material and non-material
sense.
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“SIFIR ATIK GELECEGE DEGER KATTIK”
SEMINER MARATONU BASLADI

ntalya oncii oldu

A Cevre ve Sehircilik Bakanliginca
yuritllen ve Emine Erdogan’in

himayelerindeki “Sifir Atik Projesi”nin tim

yurt sathina yayilmasina saglamak amaciy-

la gerceklestirilen “Sifir Atik Gelecege Deger

Kattik” seminer maratonu basladi.

Kaynak israfini azaltmak ve kaynaklari daha
verimli kullanmak amaciyla 30 ilde yapil-
masi planlanan seminerlerin ilki Antalya’da
gerceklestirildi.

- Muhammet DUMAN -
. Etkinlik Denizli’de gerceklesti-
rildi

2 Denizli’de gerceklesen seminerde,

Sifir Atik projesinin her yonuyle anlatilarak
geri donlisiim ve cevre duyarliligina dikkat
cekildi. Etkinlikte, atiklarin depolanma-
sinin gevreye olumsuz yonde etkilerinin
oldugu, geri donustiirilmesi durumunda
ise ekonomiye olumlu katkilarinin olacagi
ve Sifir Atik Projesi’nin ekonomiye kazan-
dirdiklari yapilan uygulamalarla anlatildi.

Denizli Valisi Hasan Karahan, Buyiksehir
Belediye Baskani Osman Zolan, Cevre ve
Sehircilik Bakanligi Cevre Yonetimi Genel
Mudur Yardimcisi Sebahattin Dékmeci

ve Sifir Atik Yonetimi Sube Miidiirii Hilya
Gakirile cok sayida davetlinin katildig;
etkinlikte, tiyatro grubunun Sifir Atik uygu-
lamasina vurgu yapan cesitli canlandirma-
larin yani sira tiyatro oyuncularinin sokak
roportajlari ve tanitim filmi gosterileri
sunuldu.

"WITH ZERO WASTE, WE ADDED VALUE TO THE FUTURE"
THE SEMINAR MARATHON HAS BEEN STARTED

Antalya has become a pioneer

“With Zero Waste, We Added Value to the
Future” seminar marathon which was
carried out by the Ministry of Environment
and Urbanism and carried out in order to
spread the Zero Waste Project to the whole
country under the auspices of Emine Erdo-
gan has been started.

The first of the seminars planned to be held
on 30 provinces has been realized in Antal-
ya in order to reduce resource waste and
use resources more efficiently.

2. The event has been held in
Denizli

In the seminar that took place in Denizli,
Zero Waste project was explained with
every direction and attention was paid to
recycling and environmental sensitivity.

In the event, it was explained that the
storage of wastes has negative effects on
the environment, the positive contribution
of the economy of the recycling, and the
economic contributions realized by the
Zero Waste Project through all the applica-
tions made.

With Denizli Governor Hasan Karahan,
Metropolitan Mayor Osman Zolan, Ministry
of Environment and Urban Planning De-
puty General Director of Environmental
Management Sebahattin Dokmeci and
Zero Waste Management Branch Manager
Hulya Cakir; a number of invited guests
participated, as well as the street perfor-
mances of theater actors and promotional
films, as well as various animations high-
lighting the Zero Waste application have
been presented.




pilot ilden biri de Kocaeli
Atiklarin kontrol altina alin-
masl, gelecek nesillere temiz

ve gelismis bir Tlrkiye ile yasanabilir bir
diinya birakilmasi hedefiyle uygulanan
projenin tanitilacak 30 pilot sehirden biri
de Kocaeli oldu.

KAMU KURUMLARI BASTA OLMAK UZERE
TUM TURKIYE’YE YAYILMASI AMAGLA-
NAN ETKINLIGE, CEVRE VE SEHIRCILIK
BAKANLIGI MUSTESAR YARDIMCISI
PROF. DR. MEHMET EMIN BiRPINAR,

One of the 30 pilot provinces
is Kocaeli

The project’s aims of controlling of waste,
leaving a clean and developed Turkey to
the future generations and a habitable
world; one of the 30 pilot cities to be intro-
duced was Kocaeli.

ESPECIALLY THE PUBLIC INSTITUTIONS,
WITH THE AIM OF SPREADING THE
EVENT THROUGHOUT TURKEY, DEPUTY
UNDERSECRETARY OF MINISTRY OF EN-
VIRONMENT AND URBANISM PROF. DR.
MEHMET EMIN BIRPINAR, METROPOL-

BUYUKSEHIR BELEDIYE BASKAN VEKILi
ZEKERIYA 6ZOK, CEVRE VE SEHIRCILIiK
BAKANLIGI SIFIR ATIK YONETiMi SUBE
MUDURU HULYA CAKIR VE KOCAELI
UNIVERSITESi CEVRE MUHENDISLIiGi
BOLUM BASKANI SEViL VELi BIRER KO-
NUSMA YAPTI.

aziantep sehri de “Sifir Atik” dedi
Sifir Attk Seminerlerinin dordlncii-
su Gaziantep sehrimizde gercekles-

tirildi. Vali Vekili Halil Uyumaz, Biiylksehir
Belediye Baskan Vekili Latif Karadag,

ITAN MAYOR DEPUTY MAYOR ZEKERIYA
OZOK, MINISTRY OF ENVIRONMENT AND
URBAN PLANNING ZERO WASTE MAN-
AGEMENT BRANCH MANAGER HULYA CA-
KIR AND KOCAELI UNIVERSITY ENVIRON-
MENTAL ENGINEERING DEPARTMENT
HEAD SEVIL VELI MADE SPEECHES.

Gaziantep city also said “Zero
Waste”

The fourth of Zero Waste Seminars has
been held in Gaziantep municipality.
Deputy Mayor Halil Uyumaz, Deputy Mayor
of Metropolitan Municipality Latif Karadag,
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ilce Kaymakamlari, Belediye Baskanlari,
kurum muddrleri, Sivil Toplum Kuru-
luslarinin temsilcileri, alisveris merkezi
temsilcileri, akademisyenler ve 6gret-
menler katildigl tanitim programin agilis
konusmasini yapan Cevre Yonetimi Genel
Muddir Yardimcisi Sabahattin Dokmeci,
milletce projeye sahip gikilmasi gerektigi
vurguladi.acilis konusmasini yapan Cevre
Yonetimi Genel Mudiir Yardimcisi Saba-
hattin Dokmeci, milletce projeye sahip
cikilmasi gerektigi vurguladi.

District Governors, Mayors, Institution
Managers, representatives of Civil Society
Organizations, shopping center repre-
sentatives, academicians, and teachers,
Sabahattin Dokmeci, General Manager of
Environmental Management, who made
the opening speech of the participating
program, emphasized that the national
project should be retained.
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Amac ve suurdan yoksun bir sistemin kazandirabilecegi

veya ogretebilecegi bir sey yoktur.

Mehmet Dursun ERDEM

Gazi Universitesi Ogretim Uyesi - Gazi Universty Instructor

EGITIMDE VERIMLILIK

MODERNLESME SURECi OLARAK iSiM-
LENDIRILEN 19. VE 20. YUZYIL TURKIYE
BASTA OLMAK UZERE DOGU TOPLUMLA-
RINDA, MODERNLESME DEGIL, ZiHINSEL
SOMURUYU KABULLENME SURECIDIR.
GELINEN NOKTADA OZELLIKLE MUSLU-
MAN KiMLiGiNE SAHIP TOPLUMLARIN
SOSYAL VE EGiTiM HAVATI; iLERLEMEK,
MODERNLESMEK VE CAGDASLASMAK
ADINA BOZULMUS, ANCAK BU TOPLUM-
LARIN Hi¢BIiRi HEDEFLEDIKLERi NOKTA-
YA ULASAMAMISTIR.

Hatta kendi kimligini kaybeden bu top-
lumlarin 6ncekinden daha da koti bir

duruma distiklerini, zihinsel somairQ

icin toplumsal miihendisliklere acik hale
geldiklerini ibretle gérdiik ve gormeye
devam ediyoruz. Yenilmisligin verdigi asa-
gilik psikolojisi, Stockholm sendromunu
olusturmus ve dogu toplumlarini katiline
astk etmistir.

Ozellikle stratejik degeri bulunan sosyal
bilimler alaninda oryantalistlerin yap-
tiklari, soyledikleri ve tespitleri geng ne-
sillere mutlak dogrular gibi 6gretilmeye
baslanmis ve bu egitim sistemi sonucun-
da hem kendi milletine hem de bin yillar
boyunca beraber yasadigi kardes kavim-

lere disman nesiller yetistirilmistir.Egitim
sistemi tezgahindan gegen nesillerin,
kendisine, kendi milletine karsi glivenini
kaybettigi, kardes kavimlerden de nefret
ettigini gormekteyiz. Tiirk gencine tarih
derslerinde Araplarin ihaneti ve arkadan
nasil vurduklari anlatilirken, ayni odaklar
Arap genglerine de binlerce yil Turkler ta-
rafindan sémdrdldiiklerini 6gretmislerdir.

Oryantalist sosyal bilimcilerin dil, tarih,
cografya, sosyoloji gibi bircok alanda
bilimsellik adi altinda bu toplumlari nasil
parcalayip boldiklerini cok iyi gordiik ve
gormeye devam ediyoruz.

EFFICIENCY IN EDUCATION

19TH AND 20TH CENTURY SOCIETY
KNOWN AS MODERNIZATION PROCESS,
IN EASTERN SOCIETIES, ESPECIALLY

IN TURKEY, IS NOT A MODERNIZATION
PROCESS BUTIT IS ACCEPTING OF MEN-
TAL EXPLOITATION. THE SOCIAL AND
EDUCATIONAL LIFE OF THE MUSLIMS
IN PARTICULAR HAS DETERIORATED IN
ORDER TO ADVANCE AND MODERNIZE,
BUT NONE OF THESE SOCIETIES HAS
REACHED THE POINT THEY ARE AIMING
AT.

We have even seen and we are witnessing
that they have lost their identity and that

these societies have fallen into a worse
situation than before, that they have beco-
me open to social engineering for mental
exploitation.The inferior psychology of the
defeat has created the Stockholm syndro-
me and Eastern societies fell in love with
their murderers.

Especially in the field of social sciences
with strategic value, orientalists started to
teach like the absolute truths of the youn-
ger generations, and as a result of this
education system, generations are raised
who were raised against their own nation
and tribes that they lived together for thou-

sands of years. We can see that the gene-
rations of the educational system have
been losing their confidence against their
own nation and hating their brother tribes.
While Turkish youths are taught how the
Arabs were betrayed and how they were
stab in the back, the same people taught
Arab youth that they are exploited by the
Turks for thousands of years.

We see and see how orientalist social
scientists have broken down these socie-
ties under the name of science, such as lan-
guage, history, geography and sociology.




ilk olarak bir arada yasan dogu toplumlari
ortak tarih, dil, cografya, kiltiir gibi sosyal
alanlarda arastirma yapip, bu ortakliklar
iyi bir sekilde ortaya koymalidir. Bu durum
egitime yansidigl zaman sadece Tirkiye
degil, cevre topluluklarin genclerinde de
kendine giiven, dostluk bilincinin gelisme-
si saglanabilir.

Dért yiiz yildir islam topluluklari kendile-
rini tanimlamak yerine, oryantalistlerin
tanimlamasini bekliyor. Ders kitaplari
incelendiginde oryantalist izlerini cok agik
bicimde gorebileceksiniz.

Hala bizim edebiyat kitaplarimizda Beyda-
ba’nin masallarini La Fontaine’den Masal-
lar diye okumaktayiz. Oysa La Fontaine, o
masallari Beydaba’nin eserinden tercime
edip kendi ismiyle yayimlamis, bu durum
ortaya ciktigl halde ders kitaplarimizda bu
sekilde devam etmektedir.

Yine gocuk kitaplarimiz arasinda en mes-
huru, Kiliseye kiisen dedesini en sonunda
kiliseye gotlirmeyi basaran Heidi’nin
masalidir. Masal, destan ve hikaye kiilti-
riintin sahibi olan bu milletin okutulacak
masal veya hikayesi yok mu, yoksa 6zellik-
le mi bunlar yapilmaktadir?

Firstly, the societies living together should
research social fields such as common
history, language, geography, culture and
show these corporations in a good way.
When this situation reflected in the edu-
cation of young people, not only in Turkey,
but also in the environmental community,
it can provide self-reliance and the deve-
lopment of friendship consciousness.

For four hundred years, Islamic commu-
nities have been waiting for the Orienta-
lists to describe themselves, rather than
defining themselves. When you look at
the textbooks, you will see the orientalist
traces very clearly.

We still read the books of Beydaba in our
literary books as Tales from La Fontaine.
La Fontaine, however, has translated these
works from Beydaba’s work and published
it under his own name and this situation
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Egitim bilingsiz ve suursuz verilemez.
Egitimde eksiklerimiz oldukga fazladir.
Ancak en temel mesele halledilmeden
diger ¢ozlimlerin gegcici olacagi
goriilecektir.

Bu milletin tarihini, dilini, edebi-
yatini ve kiiltlirlint oryantalist
etkiden uzak zihinler arasti-

rip ortaya koymadikga, ay-
rica binlerce yil yonetti-
gimiz toplumlarla ortak
tarih, kiltir ve edebiyat
verilerimiz ortaya konul-
madikga, genclerimizi
yetistirmemiz mimkiin
olmayacaktir.

£g c.Et.m snsEemu, nesillere
avatlart boyunca
ger ekte ?«.rebt.tece lert onemli
ir QMQ ve milli bir suur
verdiji surece basarili olma
sanst vardir,

——
Egitim sisteminde okutulan

temel kaynaklarin bu 6zen ve
titizlikle ortaya konulmasi gerek-
mektedir.

Alfabe degisi mi ve sadelesme sonu-
cunda 50-60 yil dncesinin eserlerini
anlamayan, devletin kurucu metinleri
olan Genclige Hitabeyi, hatta istiklal
Marsini anlamayan bir nesille bu diin-
ya diizeninde ayakta kalmamiz mim-

Egitim sistemi, nesillere hayatlari bo-
yunca gergeklestirebilecekleri 6nemli bir
amag ve milli bir suur verdigi siirece ba-
sarili olma sansi vardir. Amag ve suurdan
yoksun bir sistemin kazandirabilecegi
veya ogretebilecegi bir sey yoktur.

kiin gérilmemektedir.

continues to exist in our textbooks.
Again, among our children’s books, the
most noteworthy is, about Heidi’s gran-
dfather, she took her grandfather to the
church finally who does not like churches.
Does this nation, who owns tales, epics
and story culture, have no fairy tale or
story to tell, or are they made especially?

Education cannot be given insensible and
unconscious. We have lots of deficiencies
in education. However, if the most funda-
mental issue is not addressed, the other
solutions will be temporary.

We will not be able to raise our young
people unless the history, language, litera-
ture and culture of this nation are searched
and revealed by the non-orientalist minds,
and we will not be able to raise our young
people unless our common history, culture
and literature shared with the societies

we have ruled for thousands of years are
revealed.

The basic resources taught in the educa-
tion system need to be put forward with
this care and diligence As a result of the
change of alphabet and simplification, it
is not possible for us to survive in this wor-
ld order with a generation that does not
understand the works of 50-60 years ago,
does not understand the founding texts of
the state, the “Address to Youth” or even
the “Independence March’. .

The education system has the potential to
succeed as long as it gives the generations
an important purpose and a national cons-
ciousness that they can accomplish throu-
ghout their lives. There is nothing that a

system lacking purpose and consciousness
can bring or teach.




ilkégretim, ortadgretim hatta tiniversitede
ogrencilerimiz fayda merkezli olarak “bu ders
ne isimize yarayacak” gibi sizlanislarini stirekli
duyarim ve duyarsiniz. Milli suur ve amaglardan
yoksun bu genclerimizin derslerine tamamen
kendini merkeze koyan bencilce diin yevi fayda
merkezli bakmasi gayet dogaldir.

Ulvi ve kendini asan daha buiyiik amaglar veril-
medikce en temel dersler bile yeri geldiginde bu
nesillerin nazarinda gereksiz goriinebilmektedir.
Egitim sistemindeki verimlilikte en temel ve dip
sorun yerlilik ve millilikten uzak olmasidir.

In primary education, secondary education, and
even universities, our students are bemoaning

as “what this course will do for us”. So they are
benefit-based, | constantly hear it and you also
hear it. It is quite natural that these young people
who are deprived of national consciousness and
purposes are selfishly centered on worldly bene-
fits, which makes them centers of the courses in
their minds.

Unless sacred and self-transcending larger aims
are given, even the most basic lessons seem unne-
cessary in the eyes of these generations. The most
basic and bottom problem in the efficiency of the
education system is that it is far from the nationa-
lity and the nativeness.




Koza Altin isletmeleri, madencilik faaliyetlerinin her asamasinda cevresel etkilerin en aza
indirilmesini hedeflemektedir. Mevcut isletmelerimizde en iyi teknoloji ve en iyi
cevre yénetim sistemi uygulamalari hayata gecirilmistir.

Ulkemizdeki cevre dederlerinin korunmasini ve gelecek nesillere gtizel bir cevre birakmayi
kendisine gérev edinmis Koza Altin Isletmeleri olarak, siirdiirdiiGiimiiz cevre politikalarini
gelistirerek faaliyetlerimizi devam ettirmek en énemli hedefimizdir.

Biz Tiirkiye Icin Calisiyoruz...
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Uyiilii bir atmosfere yol-
culuk, ézel bir o kadar da
biiyiilii desek, Kapadok-
ya’yi anlatmak igin yeter-
siz kalir. Artik mesafelerin kisaldigi
bir diinyada essiz medeniyetlerin
izlerini yakalamak isteyenlerdense-

If we say, a journey to a magical
atmosphere, special, and so ma-
gical, it is insufficient to describe
Cappadocia.

If you are one of those who want to
witness the traces of unique civiliza-
tions, in a world where the distances
are shortened, Cappadocia takes

niz, Kapadokya gezip gériilecek yer-
ler arasinda ilk siralarda yerini alir.

Diinyanin neresine giderseniz gidin,
benzerini bulamayacadiniz essiz bir
gizemin iginde kaybolmak istiyorsa-
niz Kapadokya sizi bekliyor. Kapa-
dokya bélgesi, doga ve tarihin diin-

the first place among the sightsee-
ing places.

If you want to get lost in a unique
mystery, which you cannot find whe-
rever you go worldwide, Cappadocia
is waiting for you. The Cappadocia
region is the most beautiful place in
the world in which nature and his-

yada en giizel biitiinlestigi yerdir.
Cografik olaylar Peribacalarini olus-
tururken, tarihi sirecte, insanlar da,
bu peribacalarinin iglerine ev, kilise
oymus, bunlari fresklerle siisleyerek,
binlerce yillik medeniyetlerin izlerini
glinimduze tasimistir.

tory coalesce. While geographical
events form fairy chimneys during
the history, people have built hou-
ses and churches inside these fairy
chimneys and garnishing them with
frescoes, they brought the traces of
their civilizations from thousands of
years ago.
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Roma imparatoru Au-
gustus zamaninda Antik
Dénem yazarlarindan
Strabon 17 kitaplik ‘Ge-
ographika’ adli eserinde
(Anadolu XiI, Xill, XIV)
Kapadokya Bolgesi’nin
sinirlarini glineyde Toros
Daglari, batida Aksa-
ray, doguda Malatya ve
kuzeyde Dogu Karadeniz
kiyilarina kadar uzanan
genis bir bélge olarak
belirtir.

Buglinkii Kapadok-

Kapadokuya
Bolgesi Uchisar,
Urgiip,Avanos,
Goreme, Derinkuyu,
Kaymakl, Ihlara ve
bunlarin cevresini
icine alir.

yumusak oldugundan
cok rahat islenebilmekte
ancak hava ile temas
ettikten sonra sertleserek
cok dayanakli bir yapi
malzemesine dontismek-
tedir.

Kullanilan malzemenin
bol olmasi ve kolay islene-
bilmesinden dolay: yoreye
has olan tas is¢iligi geli-
serek mimari bir gelenek
halini almistir. Gerek avlu
gerekse evkapilarinin
malzemeleri ise ahsaptir.

ya Bolgesi Nevsehir,

Aksaray, Nigde, Kayseri ve Kirsehir illerinin
kapladigi alandir. Daha dar bir alan olan ka-
yalik Kapadokya Bélgesi ise Uchisar, Urglip,
Avanos, Goreme, Derinkuyu, Kaymakli, Ihlara
ve bunlarin ¢evresi icine alir. Kayalara oyul-
mus geleneksek Kapadokya evleri ve gliver-
cinlikler bize yorenin ézglinliglini gdsterir.
Bu evler 19. yiizyilda yamaglara,ya kayalar ya
da kesme tastan insa edilmisler. Bélgenin tek
mimari malzemesi olan tas, yérenin volkanik
yapisindan dolayi ocaktan ¢iktiktan sonra

Kemerli olarak yapilmis kapilarin dist kismi
stilize sarmasik veya rozet motifleriyle siis-
lenmistir. Yoredeki glivercinlikler 19. yiizyilin
sonlari, 18. yiizyilda yapilmis kiigtik yapilar-
dir. islam resim sanatini géstermek agisin-
dan énemli olan glivercinliklerin bir kismi
manastir veya kilise olarak insa edilmisler.
Glivercinliklerin ylizeyi yéresel sanatgilar
tarafindan zengin bezemeler ve kitabeler ile
stslenmis.

In the time of the Roman Emperor Augustus,
Strabon describes the boundaries of the Cap-
padocia region as a large region extending to
the Taurus Mountains in the south, Aksaray in
the west, Malatya in the east and the Eastern
Black Sea in the north in his 17 books artwork
‘Geographika’ (Anatolian XII, XIl, XIV).

The Cappadocia Region encompasses Uchi-
sar, Urgiip, Avanos, Goreme, Derinkuyu, Kay-
makli, Ihlara and their surroundings. Today’s
Cappadocia Region is the area covered by
Nevsehir, Aksaray, Nigde, Kayseri and Kirse-
hir. The rocky Cappadocia Region, which is a
narrower area, covers Uchisar, Urgip, Avanos,
Goreme, Derinkuyu, Kaymakli, Ihlara and the-
ir surroundings. The traditional Cappadocian
houses carved from rocks and dovecotes show
us the authenticity of the region. These hou-
ses were built on the slopes in the 19th cen-
tury, from either rock or cut stone. The stone,
which is the only architectural material of the

region, can be processed very easily since it is
soft after the quarry because of the volcanic
structure of the area, but after it contacts with
the air it hardens and becomes a very durable
building material.

Due to the abundance of the materials used
and their easy handling, stone workmanship,
which is unique to the locality, has developed
and become an architectural tradition. The
materials of the courtyard and the house do-
ors are wood.

The top of the arched doors is decorated with
stylized ivy or rosette motifs. The dovecotes in
the region are small structures built in the late
18th and 19th centuries. Some of dovecotes,
which are important in terms of showing Is-
lamic painting art, were built as monasteries
or churches. The surfaces of dovecotes were
adorned with rich ornaments and inscriptions
by local artists.
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Giiclti bir iletisim kurabilmek ve sesimizle istedigimiz
etkiui yaratabilmek dogrudan ses verimliligi ile mimkn.

Glilden OZEL

TRT Haber Merkezi Spikeri -

TRT News Center Spiker

VERIMLI SES GUCLU ILETISIM

insanlar arasinda iletisim yollarindan

biri konusma ve bu becerimiz de sese
dayaniyor.Glicli bir iletisim kurabilmek ve
sesimizle istedigimiz etkiyi yaratabilmek
dogrudan ses verimliligi ile mimkdn.

W ¢ e e eve
SESIN VERIMLILiGi, KONUSMA SE-
SiNi DOGRU KULLANMAMIZA VE SES
SAGLIGINI KORUMAMIZA BAGLI.

Aldigimiz nefesle ses ¢ikarabilmemiz igin
ses organlarinin tam ve uyumlu calismasi

gerekli. Akcigerlerden gelen havayi ses
tellerinde titresimle damak, dil, yanak
kaslari, disler ve dudaklarla bicimlendire-
rek farkli seslere doniistuiriiriiz. Bu doni-
siim sirasinda yapilan hatalar sesi kusurlu

ve sagliksiz hale getirir. Ses kusurlarini
diizeltebilmemiz 6nce kusurlari, sonra
kusurlarin sebeplerini fark etmemizle
mumkin. Her bir ses kusurunun sebebine
gore, yapacagimiz calisma degisir.

Bedensel ve ruhsal halimiz ¢ikardigimiz
sesi etkiler. Yorgun, uykusuz ya da hasta
iken ses tellerinden istedigimiz verimi
alamayiz. Sesimiz, dinlenmis, uykumuzu
almis ve saglikli iken canli ve gliglii cikar.
Kendimizi glivensiz, korku iginde, ¢ekin-
gen, utanir, kiiciik ya da yetersiz gordi-
gumuzde sesimizin seviyesi duser, rengi
soluklasir. Bu durumdan 6zgtiveni arttira-
rak, onyargilardan kurtularak ¢ikabiliriz.

.
BEDEN DURUSUMUZU DUZELTEREK

RAHAT, DOGAL VE DERIN SOLUK
ALMA CALISMALARI iLE SESiMizi
iSTEDIGiMizZ ARALIKTA VE GUCTE
KULLANMAYA BASLAYABILIRIZ.

Bazilarimiz kendi sesimizi isitmeden, nasil
konustugumuza dikkat etmeden ya da
baskalarinin konusma seslerine, konusma
tarzlarina 6ykunerek konusur.

0 zaman sesimizi onlarinkine benzetmeye
calisirken zorlar, yorar ve yanlis bir yerden
¢ikaririz. Zorlanan sesle climleyi bitire-
meyiz, konusmayi ayni ses seviyesinde
tamamlayamayiz.

EFFICIENT VOICE, POWERFUL COMMUNICATION

One of the ways of communication among
people is talking and this our skill is based
on voice. Making a powerful communication
and creating the effect with our voice that
we want directly depends on efficiency of
the voice.

EFFICIENCY OF THE VOICE DEPENDS ON
THE CORRECT USE OF SPEAKING VOICE,
AND THE ABILITY TO MAINTAIN VOICE
HEALTH.

The voice organs must work perfectly and
in harmony so that we can create voice with
our breath. We do not convert the air from
the lungs into voices by vibrating it with
vocal cords and whipping it into a form with

palate, tongue, cheek muscles, teeth and
lips. Errors made during this conversion
make the voice defective and unhealthy.

We can correct the voice imperfections once
we notice these imperfections and then the
causes of the imperfections. The work we do
will change according to the reason of each
voice defective.

Our physical and spiritual mood affects

the voice we let out. When we are tired,
sleepless, or sick, we cannot get the yield
we want from voice makers. Our voice is
powerful, vivid and healthy when we get
enough sleep and rested. When we see
ourselves insecure, fearful, shy, worthless or
incompetent, the level of our voice falls and

the its color becomes pale. We can get out of
this situation by freeing from prejudices and
increasing self-confidence.

BY CORRECTING OUR BODY POSITION,
DEEP BREATHING EXERCISES WE CAN BE-
GIN TO USE OUR VOICE IN THE DESIRED
RANGE WITH GREAT EASE AND NATURAL.

Some of us talk without caring their own
voices, paying attention the way they speak,
or with imitate the others voices speaking
styles. Then when we imitate others voice,
our voices are outraged, got out from a
wrong place.



istedigimiz vurgu ve tonlamayi yapama-
yiz.Daha 6tesinde sesteki zorlanmalar
ses tellerini tahris eder, kalici zararlar
verebilir.

. SUREKLI FISILTIVLA KONUSMAK YA
DA GURULTULU ORTAMDA YUKSEK
SESLE KONUSMAK, BAGIRMAK, CIG-
LIK ATMAK SES TELLERINE HASAR
VERIR VE SESiN TEMIZ CIKISINI
BOZAR.

Kulaga hos gelen bir ses icin ses tellerinin
ahenkli titresimi yetmez. Derin bir solukla
sesi zenginlestiren rezonans bosluklari da
islevini saglikli yerine getirmeli. Aksi halde
sert, uyumsuz, zorlanarak ¢ikan ses taraz-
lanmis, purizli, catlak ya da boguk isitilir.
Tiz, titrek, kuvvetsiz yani ciliz bir konusma
sesi dinleyeni olumsuz etkiler. Ayni sekil-
de esnekligi olmayan hep ayni tonda akan
bir konusma dinleyeni cezbetmez.

Ses kulaga hos gelirse dinleyene huzur
verir, dinleme istegini arttirir.

Boyle bir ses elde etmek, en azindan
hatalarimizi azaltmak icin 6nce mevcut
sesimizi nereden gikardigimiza ve nasil
isitildigine odaklaniriz. Sonra bizi yorma-
dan, isitilebilir, kulaga hos gelen bir ton
elde etmek icin denemeler yapariz. Dogru
cikis yerini buldugumuzda ses ¢ikisimizi
buraya yerlestirebilmek icin egzersizlere
devam ederiz. Diislinmeden, dikkatimizi
vermeden konusmaya gectigimizde sesi-
miz oturmus demektir.

. SESIiMiziN ARZU ETTiGiMiz YERDEN
CIKMAYA BASLAMASI DOGRU VURGU VE
TONLAMA iLE DESTEKLENMEZSE KO-
NUSMAMIZIN ETKiSi ZAYIF KALIR.

Duygu ve dustincelerimizi sesimize glicli,

acik, anlasilir bir tonlama ile yansitmanin
yolu sesi dogru ve verimli kullanmaktan
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gecer.Sozlerimizin arasinda ozellikle
belirtmek istediklerimizi vurgu ile diger-
lerinden ayiririz; bunu da sesimizi ylksel-
terek ya da diistirerek yapariz. Saglikli bir
sese sahip olabilmek saglikli beslenme,
diizenli uyku ve hastaliklardan korunmak
ile miimkiin.Asir yemek ve buna bagli
sindirimde yasanabilecek sikintilar, fazla
acili ve baharatli yiyecekler, mide asidinin
ortaya cikardigi refli, ses tellerinde hasar
meydana getirir. Asiri sicak ya da asiri so-
guk yiyecek ve icecekler tiiketmek de ayni
etkiyi yapar. iceceklerde oda sicakligini
tercih etmek isabetli olacaktir.Sigara gibi
zararli aliskanliklar, kirli hava ses organ-
larini kaplayan mukozayi olumsuz etkiler,
dolayisiyla sesin bozulmasina sebep olur.

Sigara icmemek, temiz havali mekanlarda
bulunmak, kuru olmayan nemli hava ses
sagligi acisindan yararlidir.

Ses kulaga hos gelirse dinleyene huzur verir, dinleme istegini artirir.

“If the sound is plaesant to the ears, listening will be peaceful and will increase listening pleasure.”

We cannot finish our speaking level at out-
raged voice and we cannot end our speech
at the same tone. We cannot emphasize
our words as we desired. The difficulties
beyond the borders can irritate the vocal
tracts and cause permanent damage.

TALKING CONSTANTLY WHISPERING OR
SPEAKING LOUDLY IN A NOISY ENVI-
RONMENT, SHOUTING DOWN, SCREAM-
ING DAMAGES THE VOCAL CORDS AND
DISTURBS THE CLEAN OUTPUT OF THE
VOICE.

The harmonious vibrations of the vocal
cords are not enough for a pleasant

voice. The resonance cavities enriching
the sound with a deep breath should also
function properly. Otherwise, hard, incom-
patible, outraged sound can be heard as
a louse, rough, cracked or muffled.Treble,
shaky, weak, and puny speech voice has

negative effects on your listeners. Similar-
ly, a speech flowing at the same tone with-
out flexibility does not attract listeners.
Voice pleasing to the ears is peaceful and
increases listening pleasure.

In order to achieve such voice, we first fo-
cus on where our current voices come out
and how they are heard at least to reduce
our mistakes. Then, we will do exercises
to get a pleasant and untiring tone to

us. When we find the right exit point we
should continue do the exercises on that
place to adjust output of our voice for
there. Talking spontaneously and means
that our voice is fitted.

THE EFFECT OF OUR SPEAKING REMAINS
WEAK, IF OUR VOICE THAT COMES OUT
FROM THE CORRECT PLACE IS NOT SUP-
PORTED BY CORRECT EMPHASIS AND
INTONATION.

The way to reflect our emotions and
thoughts to our voice with a strong, clear,
intuitive tone is to use the voice thoroughly
and efficiently.

Excessive eating and the accompanying
digestive problems, very hot and spicy
foods, reflux of the stomach acid, damage
the vocal cords. Consuming very hot or
very cold foods and drinks can also have
the same effect. It is better to choose tem-
perate drinks.Bad habits such as smoking,
dirty air adversely affect the mucosa cov-
ering vocal organs, thus, deteriorating the
voice.

Non-smoking, staying in clean air spac-
es, non-dry humid air is useful for voice
health.
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Alerji ya da soguk alginliginda kul-
lanilan viicudun salgilarini baskila-
yici ilaglar, mentolld nefes acicilar,
sekerler ve pastiller ses tellerinizin
kurumasina yol agabileceginden
mumkin oldugunca uzak durul-
malidir.

Soguk alginligl, nezle, grip, anjin,
farenjit, larenjit, siniizit sesin titre-
simine engel olur ve sesi degistirir,
bozar. Bu gibi durumlarda sagligi
korumak, hekim yardimi ile tedavi
almak dogru olacaktir. Strekli
bogaz temizleme, 6ksiirme gibi
aliskanliklar da ses tellerini yipra-

tacaktir. Bogazi zorlamak yerine
birka¢ yudum su icerek yutkunmak
daha dogru bir yol olur. Su tiketi-
minin ihmal edilmemesi ve biitiin
guine yayilmasi yararlidir. Ayrica
konusma 6ncesi ilik su icerek agiz
kurulugu giderilebilir.

MESLEGINi KONUSARAK iCRA
EDEN OGRETMENLER, AVUKAT-
LAR, DOKTORLAR, SiYASETGILER,
DiN ADAMLARI iLE SPIiKER VE
SUNUCULAR SES ORGANLARINI
DAHA iYi TANIMALI, KORUMALI VE
DiKKATLi KULLANMALIYIZ.

Drugs that suppress the body’s se-
cretions used in allergies or colds,
mentholic breath openers, candies
and pastilles should be kept as far
away as possible, as they may cause
your voice cords to dry out.Colds,
snuffle, flu, angina, pharynagitis,
laryngitis, sinusitis interfere with the
vibration of the voice and change
and distort it. In such cases, it could
be right to preserve health and re-
ceive treatment with the help of a
physician.

Habits such as continuously throat
cleansing, coughing could wear out
the vocal cords. Swallowing a few

sips of water instead of forcing the
throat is a more accurate way. Not
neglecting the ater consumption
and spreading it throughout the
day is useful. It is also possible to
remove the dryness of the mouth
by drinking warm water before the
conversation.

PERSON PERFORMING THEIR PRO-
FESSION BY TALKING, SUCH AS
TEACHERS, LAWYERS, DOCTORS,
POLITICIANS, CLERICS, SPEAK-
ERS, ANNOUNCERS AND PRESENT-
ERS MUST BETTER UNDERSTAND,
PROTECT AND USE THEIR VOICES.

Bu meslek gruplarinin disinda he-
pimiz is, sosyal ve 6zel hayatimizda
birbirimizi anlamak, kendimizi
anlatmak ve sonucta anlasabilmek
icin iletisim kurmak, konusmak
zorundayiz. Dogru durus, rahat ve
derin nefes, dogru yerlesmis ses
cikisi, oturmus genis ses aralig|,
saglam titresim, tam bogumlanma
bizi nitelikli bir sese kavusturur.

Dogru ve etkili iletisimde, dikkati-
miz ve cabamizla konusma aliskan-
ligimiza yerlestirdigimiz dogru sesi
verimli kullanmak en biyuk glici-
muiz olacaktir.

In addition to these professional
groups, we all have to communicate,
talk and finally understand to each
other in order to do our business, to
maintain social and private life.
Accurate posture, relaxed and deep
breathing, a well-established voice
output, a well-established wide
range of voice, sound vibration,

full articulation gives us a qualified
voice.

In correct and effective communi-
cation, efficiently use of the correct
voice, which we have placed in our
habit of speaking with care and
effort, will be our greatest power.
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Yasayan Miize

KILITBAHIR CASTLE, THE LIVING MUSEUM
- Harun YALDIZ -

GCANAKKALE BOGAZI’NIN GUVENLIGi iCiN 1462-
1463 YILLARINDA FATiH SULTAN MEHMET TA-
RAFINDAN YAPTIRILAN AVRUPA YAKASI’NDAKI
UG YAPRAKLI YONCA SEKLINDEKI KiLIiTBAHIR
KALESi, 7 YIL SUREN RESTORASYON GALISMA-
LARININ ARDINDAN ‘YASAYAN MUZE’ HALINE
GETIRILDI.

Sari Kule ve 7 kattan olusan Ana Kule'de, Piri Reis’in
hayatindan kale icindeki glinliik yasama, Osmanli kaleler-

inin mimarisinden savunmasina, ticaretten ibadete kadar

her sey, buglintin teknolojisiyle ziyaretcilere anlatiliyor.

Kilitbahir Castle in the form of a three-leaf clover on
the European Side, built by Fatih Sultan Mehmet in
1462-1463 for the safety of the Dardanelles, became

a ‘living museum’ after 7 years of restoration work.

From the life of Piri Reis to the daily life in the castle,
from the architecture of the Ottoman monuments to the
defense, from trade to worship, everything is explained
to visitors by the technology of today, in the Main Tower

consisting of the Yellow Tower and the 7 storeys.




Lo Kiltir / Culture

Tehsir-tanzim calismalariyla ‘yasayan miize’
haline getirilen Kilitbahir Kalesi igindeki 7 katli
Ana Kule’de, kaledeki giinlik hayat; Piri Reis
bélimiinde, Tiirk denizci Piri Reis’in hayati ve
Kitab-1 Bahriye; Kilitbahir sinevizyon béliimiin-
de, Kilitbahir Kale Miizesi ve Kilitbahir Kalesi
hakkinda bilgileri iceren belgesel; Engelsiz
Mize boliminde, Osmanli kalelerinin mima-
risi, teskilat yapisi, savunma, ticaret, ibadet ve
guindelik hayati bugtiniin teknolojisi kullanila-
rak anlatiliyor. Kalenin restorasyonu sirasinda
bulunan Canakkale Savaslari’na ait eserler ile
seramik tabaklar da sergileniyor. Kanuni Sul-
tan Stleyman doneminde eklenen Sari Kule’de
ise Osmanli kaleleri genel olarak anlatilirken,

Osmanli kale mimarisi, kale yapisal donanim-
lari, teskilat yapisi, Avrupa’daki Osmanli kale-
lerinin gravdirleri, savunma silahlari, ticareti
ve glinlik yasami canlandiriliyor. Kilitbahir
Kalesi’nin surlarina ses sistemiyle birlikte yer-
lestirilen heykel muhafizlar, kaleye gelen ziya-
retcileri, o doneme ait muhafizlar arasinda bir
parola olan ‘Yektir Allah’ nidalariyla karsiliyor.
Acilisi Cumhurbaskani Recep Tayyip Erdogan
tarafindan 18 Mart’ta yapilan Kilitbahir Kale-
si’nin, anitsal yapisi sergilemede kullanilan
kalelerde yer alan 6gelerle birlikte, Turkiye’nin
aktif olarak kullanilan tek kale miizesi oldugu-
nu belirtildi.

In the 7-storey Main Tower in the Kilitbahir Cas-
tle, which is transformed into a ‘living museum’
through the works of merchandising, In the Piri
Reis section, the life of the Turkish sailor Piri
Reis and the Kitab-i Bahriye are told. In the Kil-
itbahir cinevision section, a documentary show-
ing information about Kilitbahir Castle Museum
and Kilitbahir Castle is shown. In the Museum
without handicap section, the architecture, or-
ganizational structure, defense, trade, worship
and everyday life of the Ottoman castles are
explained using today’s technology. Artifacts
from the Dardanelles Battle found during the
restoration of the castle and ceramic plates are
exhibited. In the Yellow Tower added during the

Suleyman the magnificent period, the Ottoman

castles are being told generally and Ottoman
castle architecture, castle structural equip-
ment, organization structure, engravings of the
Ottoman castles in Europe, defense weapons,
trade and daily life are portrayed. The sculp-
tor guards, who are placed with the sound
system on the walls of the Kilitbahir Castle,
welcome visitors to the castle with the shout of
‘Yektir Allah’ which is a password between the
guardians of that period. Kilitbahir Castle was
opened on 18 March by Turkish President Recep
Tayyip Erdogan. With monumental buildings
and the items used in the castles to exhibit, it is
indicated that, it is the only castle museum of

Turkey which is being used actively.
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KILITBAR]

 KALES

KILITBAHIR CASTLE

|

I & ilitbahir Kalesi, Canakkale Bogazi’nin Rumeli
K yakasinda deniz gegisini kontrol altinda tutmak
’ icin Cimenlik Kalesi’nin (Kal‘a-i Sultaniyye’nin)
karsisina Fatih Sultan Mehmet tarafindan yaptirilmistir.
Dénemin tarihcilerinden Tursun Bey, istanbul’un fethi-
nin ardindan Bogaz'in en dar yerinde (Eceovasi denilen
mevkide) karsilikli iki kale yapildigini, birine Kilidi’l-
bahr, digerine Sultaniye adinin verildigini ve bu kalelere
toplarin konuldugunu yazar. Kritovulos (Kiritoboulos)
ise 867 (1463) yili olaylarindan bahsederken Gelibolu ve
Bolayir Valisi olan Donanma Kumandani Yakub Bey’in
bu kalelerin insasiyla gorevlendirildigini, 869 (1464-65)
yili olaylarini anlatirken de insaatin tamamlanmis oldu-
gunu belirtir. istanbul’un fethinden sonra Fatih dénemi
mimarisinde geometriye verilen 6nemi yansitan (g
yaprakli yonca planina sahip Kilitbahir Kalesi, gelisen
topculuk teknolojisi ile donemin askeri mimarisinin
oncu bir semasi olarak karsimiza ¢cikmaktadir. Kale;
cekirdeginde yer alan yurek bigimli 7 katli i¢ kule, ti¢
yaprakli yonca formuna sahip i¢ kale ve etrafini saran
dis surlardan olusmaktadir. Kilitbahir Kalesi, korunmasi
gerekli kiltur varligi olarak tescillidir.

Kilitbahir Castle was built by Fatih Sultan Mehmet in the
opposite of Cimenlik Castle (Kal'a-i Sultaniyye) to control
the passage of the sea near the Rumelian of the Dar-
danelles Strait. Tursun Beg, one of the historians of the
period, wrote that two castles were built in the narrowest
part of the Strait (called Eceovasi) after the conquest of
Istanbul, one was given the name of Kilidii'lbahr and the
other was given Sultaniye and cannons were placed in
them. Kiritoboulos refers to the incidents of 867 (1463)
and states that the construction was completed when he
told the events of 869 (1464-65), that the Commander of
the Navy, the Gallipoli and Bolayir Governor, Yakub Bey,
was assigned with the construction of these castles. After
the conquest of Istanbul, Kilitbahir Castle, which has a
three-leaf clover plan reflecting the prominence given to
geometry in the architecture of the Fatih period, emerges
as a leading scheme of the military architecture of the pe-
riod with the developing artillery technology. The castle
consists of a heart-shaped 7-storey inner tower located in
its core, an inner castle in the form of a three-leaf clover,
and outer walls surrounding it. Kilitbahir Castle is a regis-
tered cultural asset to be protected.
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Arastirma / Research

Dogru kurgulanmis ve etkin bir bicimde isleyen bir kurumsal ve hukuksal
sistem, hem verimlik artist icin gerekli baslangig kosullarinin olusmasini
hem de siirdiirtilmesini kolaylastiracaktir.

Harun OZTURKLER

Kirikkale Universitesi Ekonometri Béliim(i / Kirikkale University Department of Econometrics

VERIMLILIK VE UZUN DONEM
TOPLUMSAL REFAH

iktisatcilar verimliligi cok basit anlamda
bir Gretim faktoriiniin birimi basina dlisen
¢ikti ve verimlilik artisini bu ¢iktida zaman
icerisinde ortaya ¢ikan artis olarak tanim-
lamaktadir.

URETiMIN iKi TEMEL iKi FAKTORU SER-
MAVYE VE i$SGUCUDUR.

Sermaye de kendi icerisinde fiziksel ser-
maye ve insan sermayesi olarak iki guruba
ayrilir. Ayrica verimligi teknoloji temelli de
tanimlayabiliriz. Teknoloji, mal ve hizmet-
lerin Uretimine iliskin bilgidir. Mal ve hiz-
metlerin Uretimine iliskin olarak gelistirilen

yeni bilgiyi ise innovasyon/yenilik olarak
tanimliyoruz. Yeni bilgi tiretim slirecinde
kullanildiginda teknoloji olarak adlandi-
rilmaktadir. Yeni bilginin tGretim siirecinde
kullanilabilmesinin ise yalnizca iki yolu
vardir; bu bilgiye sahip isgticiniin istihdam
edilmesi ve bu bilginin icerildigi makine ve
techizatin Uretimde kullanilmasi.

TOPLUMSAL EKONOMiK REFAHIN OLGU-
TU iSE TOPLUMUN TUKETTiGi MAL VE
HiZMETLERIN MiKTAR VE NiTELiGINCE
OLCULUR. BOYLECE, TOPLUMSAL EKO-
NOMiK REFAHI ARTIRMANIN KOSULU
DA BELIRLENMi$ OLMAKTADIR; TUKETI-

CIiLERIN DAHA COK VE DAHA NiTELIKLi
MAL VE HiZMET TUKETMELERiNi SAG-
LAMAK.

Ekonomik buylime ve kalkinma iktisatgilari
ekonomik refahi artirmanin temel yollarini
tasarruflarin artirilmasi, niifus artis oranin
azaltilmasi ve verimlilik artisi olarak sira-
lamaktadirlar. Tasarruf oranlarinin artiril-
masi ve niifus artis hizlarinin azaltilmasi
kisi basina yatirilabilir fonlari ve boylece
kisi basina sermaye birikiminin patikasini
yukari taslyarak ekonomik biiyiimeyi ve
kisi basina geliri artirnir. Ancak bu yolla ula-
silacak yeni kisi basina gelir ve refah yine
duragan olacaktir.

EFFICIENCY AND LONG TERM SOCIAL WELFARE

Economists describe the efficiency as a
per unit of output of a production factor

in a very simple sense, and the increase in
efficiency as an increase existing over time
in this output.

THE TWO MAIN TWO FACTORS OF PRO-
DUCTION ARE CAPITAL AND LABOR.

The capital is also divided into two groups
as physical capital and human capital.

We can also define efficiency as technolo-
gy-based. Technology is the information
about the production of goods and ser-
vices. Innovation/improvement is defined
as the new knowledge developed for the

production of goods and services. When
new information is used in the production
process, it is called as technology. There
are only two ways in which new informa-
tion can be used in the production process;
the employment of the workforce with this
knowledge and the use of the machinery
and equipment in which it is contained in
production.

THE MEASURE OF SOCIAL ECONOMIC
PROSPERITY IS THE QUANTITY AND
QUALITY OF GOODS AND SERVICES
CONSUMED BY THE SOCIETY. THUS, THE
CONDITION OF INCREASING SOCIAL
ECONOMIC PROSPERITY IS ALSO DE-

TERMINED; ENABLING CONSUMERS TO
CONSUME MORE AND MORE QUALIFIED
GOODS AND SERVICES.

Economic growth and development econ-
omists rank the main ways of improving
economic welfare as increasing savings,
decreasing population growth rate and in-
creasing efficiency. Increasing saving rates
and decreasing population growth rates
increase economic growth and per capita
income by raising the per capita funds and
thus the path of capital accumulation per
capita. However, the income and prosperi-
ty per new capita to be reached in this way
would be still stable.



Tasarruf orani suirekli artinlamayacagi ve
nifus artis orani stirekli azaltilamayacagi
icin bu iki yolla kisi basina gelir ve refah
artisinin bir Gst sinirt mevcuttur. Oysa,
verimlilik artisinin ve boylece bu yolla kisi
basina gelir ve refah artisinin bir Gst sinir
s6z konusu degildir. Boylece kisi basina
gelir ve refahin uzun dénem degerini
Uretim faktorlerinin verimlik artislari be-
lirleyecektir.

Blyume ve kalkinma kuramcilarinin
terminolojisi ile sdylersek, bir tilke igin
strdrilebilir toplumsal refah artisi o Gil-
kenin toplam faktor verimliliginin artisini
surekli kilmasi ile mimkiindiir.

Ote yandan, tiretim siirecinde verimligin
artirilmasi, tGlkenin soyo-ekonomik ve
politik 6rgiitlenme bigimi ile de yakindan
ilgilidir. Dogru kurgulanmis ve etkin bir
bicimde isleyen bir kurumsal ve hukuksal
sistem, hem verimlik artisi igin gerekli

There is an upper limit to the per capita
income and welfare increase in these two
ways, since the rate of saving can not be
continuously increased and the population
growth rate can not be reduced constant-
ly. However, there is no upper limit to the
increase in efficiency and thus the increase
in income and welfare per capita. Thus, the
productivity gains of the production fac-
tors would determine the long-term value
of per capita income and wealth.

If we speak with the terminology of growth
and development theorists, a sustainable
increase in social welfare for a country
would be possible if that country continues
to increase its total factor productivity.

On the other hand, the increase in efficien-
cy in the production process is also closely
related to the socio-economic and political
organization of the country. A well-struc-
tured and effectively functioning institu-
tional and legal system would facilitate
both the formation and maintenance of

baslangic kosullarinin olusmasini hem de
surdurilmesini kolaylastiracaktir.
Yukaridaki tartisma bir tilkede uzun do-
nemde yasam standartlarinda strdurebi-
lir bir artisin yolunun verimlik artisindan
gectigini; bunun yolunun ise, tiretim
faktorlerinin niteliklerinin ylkseltilmesine
bagli oldugunu ortaya koymaktadir. He-
men vurgulanmalidir ki hem sermayenin
hem de isglictintin niteligini artirmak Gl-
kenin insan sermayesine yatirim yapmasi
ile olanaklidir.

iNSAN SERMAYESi YATIRIMI, OLGUN-
LASMA DONEMI EN UZUN OLAN YATIRIM
TURLERi ARASINDA OLMAKLA BiRLIKTE,
UZUN DONEMDE GETIRISi EN YUKSEK
OLAN YATIRIM TURUDUR.

Ote yandan, sermeye ve isgiicii ve lireti-
min diger faktorleri kendiliginden bir ara-
ya gelip Uretim orgiitlenmesi icerisinde
yer alamazlar. Etkin ve verimli bir Gretim

the initial conditions necessary for efficien-
cy gains.

The above discussion demonstrates that
the long-term sustainable increase in
living standards in a country is due to an
increase inefficiency, and that the method
depends on raising the qualities of the
production factors. It should be imme-
diately emphasized that it is possible to
increase the quality of both capital and
labor by investing in the human capital of
the country.

HUMAN CAPITAL INVESTMENT IS AMONG
THE LONGEST INVESTMENT TYPES IN
THE MATURITY PERIOD AND IS THE
HIGHEST TYPE OF INVESTMENT IN THE
LONG RUN.

On the other hand, capital and labor and
other factors of production can not come
together automatically and take part in
production organization.

EY) Arastirma/ Research

orgutlenmesi nitelikli bir girisimci sinifin
varligini zorunlu kilar. Girisimcilik de be-
lirli bir 6lgtide bir insan sermeyesi unsuru
olarak gortilebilir ve bir tilkede girisim
kapasitesinin egitim ile yiikseltilebilecegi
ileri stirtlebilir.

Ancak bu degerlendirme yetersizdir;
girisimcilik bir Glkenin sosyo-kdltirel
ozellikleri ve yasal ve idari yapisi ile de
ilgilidir. Yapilan uygulamali calismalar
kimi toplumlarin digerlerinden daha iyi
bir “girisimcilik ruhuna” sahip oldugunu
ortaya koymaktadir. Ancak bu ruhun yasal
ve kurumsal 6zendiriciler ile ylkseltilmesi
de olanaklidir.

Ozetle is yapilabilirlik adi verilen sosyal,
ekonomik, politik ve idari yapi ve diizen-
lemeleri iceren kosullar ve hiikiimetlerin
sagladigl tesvik ve caydirma dnlemleri
bir tilkede girisimcilik kapasiteni buyiik
olctide belirler.

An effective and productive organization of
production entails the existence of a qual-
ified entrepreneur class. Entrepreneurship
can also be seen as a certain amount of
human capital and it can be arqued that
the capacity of enterprise in a country can
be increased by education.

However, this evaluation is insufficient;
entrepreneurship is also related to the
socio-cultural characteristics and legal
and administrative structure of a country.
Applied studies reveal that some societies
have a better “entrepreneurial spirit” than
the others. However, it is possible to raise
this spirit with legal and institutional in-
centives.

In sum, the conditions of social, economic,
political and administrative structure and
regulation, called as the business feasibil-
ity, and the incentive and deterrence mea-
sures provided by governments, largely
determine the entrepreneurial capacity in
a country.
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Ote yandan, verimlilik bir iilkede piyasa
stirecinin isleyisi, daha acik bir ifade ile
rekabet kurumunun varligi ile pozitif

bir iliski icerisindedir. Bunun anlami bir
llkede piyasa mekanizmasinin kurum
ve kurallarinin varligi ve isleyisi, rekabet
kurumunun korunmasinin verimligi arti-
racagidir.

Guinlimiziin kiresel Uretim zincirinin hal-
kalari baglamindaki tretim orgiitlenmesi
dis rekabeti de zorunlu kilmaktadir.

means that the existence and functioning
of the institutions and rules of the market
mechanism in a country would enhance
the efficiency of the protection of the com-
petition institution.

The production organization of today’s
global production chain in the context of
rings also requires external competition.

Dis rekabetin varligi ise, verimliligi glidii-
leyen 6nemli bir islev gormektedir. Ben-
zer bir durum kamu kesiminin ekonomi
icerisindeki islevinde de s6z konusudur.

EKONOMIK FAALIYET iCERiSINDE URE-

TiM BOYUTU iLE PAYI AZALAN KAMU
SEKTORU GUNUMUZDE KURUMSAL VE
HUKUKSAL ALT YAPIYI KURMAK VE SUR-

DURMEK iSLEVi iLE ONE CIKMAKTADIR.

economy.

IN THE ECONOMIC ACTIVITY, THE PUB-
LIC SECTOR WHOSE SHARE OF PRO-
DUCTION IS DECREASING, STANDS OUT
WITH ITS FUNCTION OF ESTABLISHING

AND MAINTAINING CORPORATE AND

LEGAL SUBDIVISIONS.

Buna karsin, yerel yonetimlerden basla-
mak lizere, 6zel kesim yatirimlarini 6zen-
diren alt yapi yaninda verimli Giretken
kamusal ekonomik aktiviteler tilkenin
Uretim kapasitesinin ve verimliginin arti-
rilmasinin vaz gegilmez unsurlari olarak
karsimiza ¢citkmaktadir. Boylece, kamu
sektori ekonomik faaliyetleri ve kamu
sektorl uretimiicin yararlilik 6lgtitu, 6zel
kesimde sermaye ve isgticliniin verimli-
ginde artis olmaktadir.

inevitable as an indispensable element of
increasing the production capacity and ef-
ficiency of the country. Thus, the utility of
public sector economic activity and public
sector production is measured in terms of
efficiency, capital and labor efficiency in
the private sector.



iktisatcilarin konjonktiir dalgalanmalar
adini verdikleri ekonomik faaliyet hac-
minde ortaya ¢ikan dalgalanmalarin ge-
risinde talep soklari oldugu gibi, belki de
bundan daha ¢ok verimlilik soklari vardir.
Pozitif verimlilik soklari, ilke ekonomile-
rinde genisleme yasanmasini saglamakla

Behind the fluctuations in the volume of
economic activity that economists call
conjuncture fluctuations, there are more
shocks of efficiency than there are of de-
mand shocks. Positive efficiency shocks do
not only lead to expansion in the country’s
economies, but they also uplift economies’

BASSAGLIGI

kalmazlar, ayni zamanda ekonomilerin
uzun dénem blytime trendlerini yukari
tasilar ve bu durum onlari talep soklarin-
dan ayirir. Hiklimetler ekonomi politikasi
araglari ile talep soklarini diizlestirmek
isterlerken, pozitif trend etkisi olan verim-
lilik soklarini destekleyici 6nlemler alinir.

long-term growth trends, separating them
from demand shocks. While governments
seek to flatten demand shocks with eco-
nomic policy instruments, measures are
taken to support efficiency shocks, having
the positive trend effects.
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Ozetle, bir iilkenin gelismis ekonomilerin
refah diizeyine yakinsamalari Gretim
kapasitelerini ve verimliklerini artirmalari
ile olanaklidir. Bunun yolu ise, tilkenin
sahip oldugu lretim faktorlerinin niteligi-
ni artirmaktan gegcmektedir.

In sum, the convergence of an economy
to the welfare of developed economies is
possible by increasing their production
capacities and their efficiency. The way
for this would be increasing the quality of
production factors that the country has.

beyefendiyi kaybetmenin derin Gzintsu icindeyiz.

Hayatinimaliye camiasinaadayan Ertirk, tlkemize sonderece dnemlihizmetler vermisti.

Boylesine 6nemli bir insanin kaybi, tim Glkemizi oldugu gibi Turkiye Verimlilik Vakfi

yonetim ve mensuplarini derinden tzmiisttir. Ulkemize, maliye camiasina, sevenlerine
ve ailesine bassagligl, merhum Ertirk’e Allah’tan rahmet diliyoruz.

Tlirkiye Verimlilik Vakfi

Gelir Idaresi Baskan

Adnan Ertlrk

é-
v

= TURKIYE
VERIMLILIK
VAKFI




